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’5JT. 3ir. 587( 3T ).—%5k^ 4iH<4r< 1972 (1972^ 57) ^ ’IKI IT^^RT 

3P;tr y i fai^ i ' ^ ^ ^ (3Tl^iR4f % 3T=!T?RTf^ (i«^*i^1=+)<^i) 1975 

“■3^7^ ” W^t) ^ WR^=r % Rit( RiHrclPycl t, 3 T«iRi^; — 

1. "^TR, Ttri^ atR WR ■#1T : — 

(1) ^ RTEnTW^ (3TfV4ilRRl' %■ ’^diHuT 3lR Rr ^ aTR Tlcff ^ (i°i1'tt«TROT)irat«R 

2000 11 

(2) IIlR'TH%T?^aiFqsii^3’RfR^%flRR, 1 aiw, 1997 

(3 ) wRt % ^ aifwRRf-Efi), ^ 1-8-1997 ^ : 

arfwt) 1-8-1997 y=+>l?R ^ttKRsTTRt'^ 3RfR%^Rp1 RlH4il 

^ Rrt rtt ■!, "R Rni^^ ■^, rNur RiT't, "yRtw % 1 

2. ^3^ 7^ %, 

(i) ^ 4 R', 8M^<i (7) % H^-^iRRiHRiRa^t aii^ti aRTri^uRm f^Ri '3iii<‘ii, :— 

" ( 8) Hr^'=fi arfRctiid ■RcTT 3 tR ^ 1% % ai^tiK '^Rt : 

3T5?R f^m 1 Rrt wti,-aft7^ % y<^Ti atR^i^%TFJmRf y<+i!;H ^ 

diRja ■R M5f-^ic('^ ■=TRiR ^R', ^'^3!^ fdfiad ^Rf arqfv % ^IRk, aft fw^ % ijRtr 

■R RrR) % 3 T?R^-W ^ ■SR*! Rt^TRT ^ ^ aUTT fWT ■'IT ^ ^ : 

■rr^ 'W aRt fRi RR arfRctiltl ■q'M'i cikIo R ar^fR % Riy. «('^I'HI H51 

#TT”; 
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(ii) % 8^% WRPiHfiriRaill %^■*(’ TOrt"W ■^inpn, :— 

‘ ‘ 8'^. 'R?fW5P; ■'Ji^ '3(1% ■%) 3itft3 35% '5'I> 

(■^) '3I5T*W5l7iraf%3i■%'%3rFTH■%'%■ 3%, '3% 'CT3J_^<n*iin % 3i(e)efiq*i 

"'R *WI %, v),^ 3lf*W?nT '333^^^ % %3n%3rffl'i qiiT'%» Rn'3, %m*TT3'%' '331%) gKi 

3^ 3Tf%3 %3n ^jfe %r 33133 3Tfiff335 %3I3*jfi5, 3Tf33i3t3 "33 3^3% %> '3?3RI^3ft3 3% ^31 

'33 3133% '313 3% 1 <TI%<a '3% '3t 3Tf33p3I % 31333 %’ '333?I3 3% (111%'til '% 3(31*% 3T3T 3% 1 
c\i%<a '3%, '3% »% '313 '*^'^,'^'311 I 

(3S) 3Tf33)r% %) %?I33T3 %'%) f3>3% 3Tf33>l^ ^ 33^'^TFJ^%333T3 %) 33f33i3T3 33 353 

33T %, 3Tf33!33 '33 '3^3%'% '3?3T<I, ^®ll % '31%3) '<ft3 33?'% '%(T33PT'% '331%) gKl ^ '3^ 

3Tf3(3 %33 %> 0,^ 33f%%3?r %<T3^fe, 3d335(T3 '^3% ti)*! %1FT %> 33%3 315% ^ ^ 33%*% : 

33'^ 3%^ '»((3«hi%, '33ll3*lf%, '%?n313% a3f333T3 '33'3^3%'%r'3'?3TH^'cft33% ''^5%%'33 3n3F%'3T3T 
3% 1 31T%33r ■% h 5^ 31 %3% 3Tf%ft33 %TT3*|fe ('jfc'JI) <%% % 333131^ %3ft 33f%f333 %<T3 ^ffis 33535313 
'35f 5?3T : 

'33=5 ^ ^ ^ ^ 3Tf335T%, 53 '%> 31333"% 33)T?H 3% cIlOa '% 3333% "3133 3% 1 '% 

"^4 3%3r% '%3% 3 T%tI333 351535513 5?3T I 

( 3 ) 3151335 '33^3^ %5 %?13313 %5'f%53% %% 3Tf3351%'3%, ^ ^33% ^13I_%33313 %5 3%33533 33 353 33T % 
'%% 3Tf3^3r3 '33 ' 353 % ■%) '35315, ^3T % '3c%35 fl)i '33? % [Mil, %33313'% '331%5 gi<.i 'c% '3^ 3%%3 
%3135fe %5 33133 3^35 3lf%f33?T %?T35fe, 3%33553 '33 3^3% %5 '353T53%3 3% 3% '%3T ''J% 5t% 33 

31133%'313T'5^ 1 51%33r'^'3153133%3'%5 31333'%'3351513 3% 3n%33^ 31313?'31313%' I (n%33 3%,'# 
%? 315 3% 31131%*% I 

33®^t^i30r: 531 %%'5r!%3H % f?15 5%315% 55 *^ 3% 313f3 3lf3%5 % f%31% 31131131333% 313^1/ 

313f33i3lfi3f^'*l^tr’ 

(iii) %31 9 %33 V%3 53 » I %''5’ lia' ' 5 (ii) %353T5 Pl^ i rdriyi 3%r:3»!llf35 ?%313ii^ni, aiqf^;— 

“ (iu)(35) 3TS3^, -5(3^ r-1%5 135 3%3 33*2151-315-333 13%5135 3% 5511 %’ *M 31^3J^ % 31^333 1 -3133%, 
1996 '% 31133 ^ 313% 313?%; 

( 33 ) 31gi^, 333 Pl%5l3» 3%3 31gl51315-3133 Pl%5 1 3i •% f3=3 3lf3ci,|R4? 3% 555 •% 5313? 31 ^3^31 % 31^3113 
1 31*133, 1997'% 31133^1% 315% 3T3f31 ”; 

(iv) '%31 10'%, 33^?3533'351 ■5%’T 1%31'3nFll; 

(v) '=%3f 3 i;J'<^ 4? %■ '35315,%l*3f5%135 3i3;3Sllf*lcl '3% '315*%, ®T3f5 :— 

"531*% 3Tg3j4? 

[■%31 4 '351 '33 %31 (8) %l<a5] 

1. 4ni HI1 (*151 %55) 

(1) 351 33335 

21200-550 (2) 22300-600 (1) 22900-700 (l) 23600 5. 

(2) 3151335'351 33335 
19000-550 (4) 21200 5. 

(3) 33335 

17150-450 (3) 18500-500 (1) 19000 5. 

(4) '33 33335 

14735-360 (1) 15095-385 (3) 16250 - 450 (2) 17150 5. 

(5) 351335 '33335 

12215-360 (8) 15095-385 (3) 16250 5. 

(6) '371R#135 3lf3351% 

10055-360 (13) 14735 5. 

(7) 1151335'3?IRll335 3Tf3351% 

7535-360 (18)-14015 5. 
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11 . *151 ^ PiHcn 








3l^s»>*T 

■«. TRIRTf^ 

3rft(c6l'0 

MSfliytH**) 

3fftwrtt 

W 5 i«r«f> 

5R«R) 

■33 ira<4^ 

•513^ 

"3^ 

11^*13) 



TT- 

fir. 13. 

fq. 

!?■ 

fir. 

TT- 

fir. 13 . 

fir. 

TT- 

■* 1 . ^^4 '*J. 

1 : 

1 .^. 1 ,^. 









1. 

4250 

7535 

5980 

10055 

7360 

12215 

8970 

14735 

10450 

17150 

11450 

19000 

12650 

21200 

2. 

4480 

7895 

6210 

10415 

7590 

12575 

9200 

15095 

10700 

17600 

11750 

19550 

12950 

21750 

3. 

4710 

8255 

6440 

10775 

7820 

12935 

9450 

15480 

10950 

18050 

12050 

20100 

13250 

22300 

4. 

4940 

8615 

6670 

11135 

8050 

13295 

9700 

15865 

11200 

18500 

12350 

20650 

13600 

22900 

5. 

5290 

8975 

6900 

11495 

8280 

13655 

9950 

16250 

11450 

19000 

12650 

21200 

14000 

23600 

6. 

5520 

9335 

7130 

11855 

8510 

14015 

10200 

16700 







7. 

5750 

9695 

7360 

12215 

8740 

14375 

10450 

17150 







8. 

5980 

10055 

7590 

12575 

8970 

14735 









9. 

6210 

10415 

7820 

12935 

9200 

15095 









10. 

6440 

10775 

8050 

13295 

9450 

15480 









11. 

6670 

11135 

8280 

13655 

9700 

iS8r65 









12. 

6900 

11495 

8510 

14015 

f950 

16250 









13. 

7130 

11855 

8740 

14375 











14. 

7360 

12215 

8970 

14735 












15. 7590 12575 

16. 7820 12935 

17. 8050 13295 

18. 8280 13655 

19. 8510 14015 

fttqoT : wnt 3113^ ■^’ W %=T 3TfM^ 11 

3. H3T : 

(1) srfwflTif cn^WTT^ ’it '5tiI'»TH PtHldRa^ ■^■^t SirarflTT 'jIIH.'II ;— 

<*4<+i(f % dH'Micwi 3^^ 7j;gR^ I 

STOR : 1960 = 100 lijiST^rll ■H<WT<=t> 1740 I 

; 1740 3T«pf vr%^#FRT 

^01 % 0.23 ^ ^ ^ ^ '’III 

■Jtpnf ; WTT!^ '33d«ir>T, 3n^ ^ 3T^' Tffs 

1^*11 '’iiy.'ii I 

(2) 31%^ 3fra?T■^f 1740 31^ 'griT 3*i|f^=n 3Tn4K (f^ 

3ftH?T 3li4t)Sl % 1 ?^PjR 5'3 f^'41 %) 'TT 1740=1744=1748=1752 ijocni yr^'ti 3T^ 

^ 3fti: 3?t^ ■qfi; '^1^ 3ftR?I 3iict).Si -g^R ^ISTcTT %, 

f3ra% yRifH??!'^' 3Tl^'’j4q?ff 

% lit ^ aitr ^tni I 3itT '5’i^tOT tr, ^ ■^T^3it^ 3TT^vfr ■g^ ?ji3[^ 

■^’■5RT^3i^'t3t, 5l‘ii 3ik'qft'^"3i^3fta3 aii^vO'sm: 

Mg*ir^ MtJT'3i’R ijiacil ^ %3R 3t^%'?R^'5tTT'3it'^T^3ftH?t 3iict)4 
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( 3 ) ■tfRcI TPm, ^ ^ st wr?B ^TPfsti 

$I'l! '11^ ■^fl' ■H*I'J|-1I % 'S'^NT-T % WTTTI 

(4) ■firsiT^ % 3 tN^ ■^' ■'Tfe^' % n?W4PT "4% fiPTT^ 

■yHir'<1 % STPriTiT 'drR^ tiw ^ #Tt I 

; T^I % ■ET^spff % "fcTWt” K -^, -fecr*^ ^ f?,fF4T % srf^ ^ 3TlTRn?t% 
cfr=3 •HRT 3T^ srfMtlT 11 

(5) ^I^RH l^rqi NW ; 

(1)1 STTRT, 1997 armilfHf 1T^ TT41rT -f^TTRi ■^' 1^73111 ntT srjm fPTI : 

Trrnrft 



feuim : (1) FI ti 4 1 f i % ftpi; % aii^ ^ ■=r#TcpT ^stptw fHli % st^iir ft i 

(2) ■?T^ "5^ wfi' ■srfepit ft fpft I 

(3) “%FT”^T^%^3TkfTr8 (^) %31^iHR3Tf?rft^^^f|f!tT3TM^f I 

6. ifcfN ■?*IPT :—P+il'i % INm 4 f y'tiRi-i oi(l<il "f 3i j'lifl '■TRT M^cfl aKl<^ aiff ctJiR.^)' f ^>4 44al'H 


WT 









[■^FT 1I~73TI5'3(ii)] 


HITcT TI^STT^ : 
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“^'lldl % TSTFf <S5-qi^ 
cTFT^ oFR) 

(i) 1500TfteT3f|T3Tfq^ 


(ii) 1000 Fto3^3Tf^f^ 1500 Fte^3nrtT^, 
3fk %^/TT^ ^FcfiKf ?Rf 

■3TF% '*)4^lR,4] % fdF M4al'4 ■P-TH 

f^Fn 'n^T % I 


(iii) 750-fffe^^3F^alklOOO'»te^3#Ff5''5fit'^^ 
^ -^af ^ M 'SftT 'FTKFT ^ -q^ W 




srfiRnm 216 ■?. qfimra % ■i^ %(B-sm 

3 qfiRm 

3iftR)?m 1801?. vRrFra% ar^ta fir %cr ^ 
2.5 yrd'Kiti 


aifwFT 180 ■?. yRimn % 3 t#=t ^ %a 

^ 2.5 ufaTia 


7. -fe MITT : 

srfM^ ■^, q^^aiq ■?«th ft ■^sittmttf’t ^ ft, f^re^i %ti % mi^ 6 % % 

3ig^TR ■q^cfFr T^TTM MtTT %, ^ 5'31l<, M% ^ fWiHl >3111''ll : 

■qiT^ "qf^ "3^ 3Tf^<^i!'0 ■^MT ftiHl ■MMM f^FTT %, ift 3^ fqiH M% ^ TT^PT f^FTT 'Jliy.'ll I 

8. ^ cfiUq^lcti^TJ i % cFTTOT 1-11-93 HMT^ TnFT ^ t, fiPFT MITT : 

3Tf%) =♦)!(<,«il' cpt 3i|<i41 %TT^ S % ST^HTT Pl'TIT ^'Hf'W'+) HtTI, 1 1997^ 'll'^ ^^TTF^ft f^om, 

■mr, ■^FdftiiT ^'I'd I 

ffliun 



TR-^' arfwft 

arre-cfl ^M3 8 % argMR 

PfHci '^MfMTTMi MMI 

g3d%T faqa mmi 

(fa. t.M.) 

(1) 


(2.) 

(3) 



3 . 

3. 

331 

400 

700 

3619=6 M3T 

300 

550 


250 

500 

3M y«('M=t) 

250 

450 

3$9=t) Jlq-qoh 

250 

385 

y^iiypTif) arRioFifr 

230 

360 

35i99fi yvii3RT=F arfMMirci’ 

230 

360 


■JFitfeTT faMM'^MfsRT^ M3T, FFHI^ M% 3lh:%11MI arfflT #Tt I ITSTlfq, SFF ITirjft % 11TM (3) 

^qi>RrqiM%qiT‘3a7tOT-'^'%aMffe'M3qT, Mf^f¥M3T)7%3%f^7XDr=iT'^'fFTMT'5TiiJ'ii 3 ^ 3^11 
^T3^, 3^1 Ml 1-11-1993 WMlt •»% IlfiFT, 3M^ 3^ 3Mlf%a % MMTtfNOT % %MT 

'3iiy,^ii 

9. 3Tfwit, MTt 1-11-1993 %MTaT?i;%=5'fa'f#M% WTTMMitlTrdll'S^ f^ Ml MFpff Mit 1^ amt f, 

% f?T^ aildRcw ^ci'i'jf* pT'Ma ^qRwqi MFTI 

(1 ) 11^ "3^ arfMMiTft^ Mit, ■# 01-11-1993 MTt MI 3H%M35dTt, ^ Mit dKlia 3^ f^TM Ml 

cTiy-fl Mit 3113 ^ wtM % Mit OI<l<a aTHii4l MFT Mvt 3^ cikUd ■^, 

%?TWT ' 4 ' 3 Mr ^d-T<jn5 Md ^ 113171 , MiT MMfMTT 3TfMMTIlt ^ ^ % MMil^PT cTTlfe Mit : 

MT^ fspirt arfMMTrft '^, f3MM MT MT^ ■^’ aFpft M3# f^gf^ Mi:, 'IB % U'W^I Mt\ ITTTtia Ml 
3 hR ■'^ iRqlSTT MT MI, 3M% gfeMilMI Mit oKItS % M7MT3'^MT365/366 MT 3^'^ITMgfis; MiT fjilTN 1M5MI 

MIT 3 MT ; 
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^ ■qi "*11 ^ ■^■^fajPTT^I 

(2) ^,-5ntT?T^%wp;(i)%3?^^!ngsfNOT%wor3?5F^?Pfjfe3iTO^TFTt3flT 

^ %3Wi?R^ flift^a ■*Bt ?nT.^<nHM ■^’ ?ra #^ sifinr «l<n^na % *ni<t< tbt 

f^PRT ■'SlIH'll : 

■pror w, H5'ii^ vf% '*11 H<t)M Ptitm arff^T^^r^: 

a^lTft»f^Fnf ^^Pwi M%'^f ^ ■=ft^ tT^ WKwfl % 'PtHT (2) T*B*T ^ 

'Jim'D 3?k'3^T2B*T^OT''R1-11-1993^ 3?htymrS|fl 

^4?^ % 'i«h<{l«ft<.'^ % fci4 ‘l''i'ii ^ '’ii^'O ; 

Tmnit 




(1) 

(2) 




250 

!JVIIHp1’!1> 3lftJ<hlO 

230 

3RnvPw 3ifV^i(l 

230 


10. W'Sff'ft vhtt : 


1 srror, 1997 "517^ 'iiPjihl'O ■^ft UM ^ %, 

150 ■?. (t^2f ^ M’iira 'T^) uRimiw y*<iO ■f^R^ ■ampir i 

11. 4<Mi4<»ifli ♦J«i«6 vilwiei C^.lt. ^. ^.)% *'!' : 

T^. ^.■^■5ft.%1-8-1997 ■^31-3-1999 ■'lit 3nf^% 1^1-8-1999 % ftTJr ^1T«IOT 

^ftrn •a#'! % TR^iS^I ^ 1.67% ■*fn ^ ip?i^ TfTCFT 1^ ■arn^ni I 

12. ^7i i <;«w t silTR i g-i (•g.u 1^. ii1.)1-8-1999^31-3-2000 

■'SjnJTTT I 

[m (14) ^-in/97 (vii)] 

«Nl7 ipi. TIT’I, yf^*l 

feuim u msiT. 52l(3T),7lrfh3r 17-9-1975 I 

m 31T. 672(31), in#0r 21-11-1975, ■^. 3n. 389(3i), uRha 1-6-1976, ^.srr. 2445, 
ITRhs 30-7-1997, ^.aiT. 1047, IIT^ 29-3-1978, 3n. 2110, TTT^ 14-6-1978, ■^.311. 3428, urtllS 

16-11-1978, ^.3TT.-, 20-12-1978, ^311. 470(31), inftl3 15-10-1985, ^.311. 883(31), HT^t^ 

9- 12-1985, ■^.311. 442(31), 27-4-1987, 'aFI.311.- 138(31), HlftlS 29.1-1988, ^.311. 782(31), 

22-8-1988, ^.311. 572(31), Ultt^ 25-7-1989, ^.311. 751(31), 1-10-1990, ^.311. 200(31), m^tlS 

10- 3-1992, ^.311. 81(31), lirfhsr 2-2-1994, ^.3n. 592(31), HlftlS 30-06-1995, ^.311. 521(31), 

10-07-1996, ^.311.108(31), infhar 14-02-1997, ■^.311. i68(3i), imha 5-3-1998, '^.311. 729(31), nrfhs 
27-8-1998, ■si!1.311. 695(31), 30-08-1999 ^ "T^ I 









[Mmil—-BTO 3(ii)] 
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(*i^ xii 

1. ^I«!*rtl Ii*^w jfTcHIJ^ 1-8-1997 (^^ui ^) ^ 3tf^«lf^<fi ^ fcTj; TTOlf^!rf?t, ^ l t| | <« l 

4)*ii ^ Pi*i*i 2^ *i'4^'fl ftn 'R an^iftcf ^nn i 

2. ^tnwT 

ywi<!;*di 'i'ipgw 5itr«rf^ ^ ft*^fciRsd 2 ^ stor tr irmr t^rw : 

2fj) i<f|<T>'{ui ^ var^ fetil v»<HI - m-atif 2^ fcT? 

WT 2ft*Tr ^r ^rt^jROf gn tinf^ %2n tanr arnsingr i^mr awtcT ftRft ^ 

2 T*Tn<T ^ gr# gft 4 iw<t ^ hrt ^ is cn^t^s cnj> ^ g>t ^iirft f i 

23) <Nl 

Pi*^Rnnan sKi M^l oijHin ( ^!flH<r1<1 ^ +i®ll 'iJ'lfPM ^T3[>1l) 

t 3T*7f?i::- 

^ ^ n? ^ X 100 

^ ?g=TOT ^ 

SPT ^ ^ tflyli ■q^ftlo f^TJ 

n) i4^2j)<i>2»t ar^nitT 

« j 

y^<sf)=t)<«i 2pi5Rrf^R)i^w«r3m?i arfH^a 

t, 3T«Tf?l,:- 

^ ^ cft^H vTrtt Hct23 X 100 

^ SRJ? 9gji2n 
?R ^ ^t^FT yit% ’TTJ H^<3 

2l) JR^FT «4t| 3i^Mld 5>T Pl<i'a*'i (lEf,oZI.3f,) 

vd^l<;«ndl 2tf5^ ^7^f>5?cr u'lcMie’l 'S^I 21^ I^FTT v 5R cilf^d? gFFft ^ JREFI 

ara 3Tgqm, ^ 3Tlltf^ / ^t*TT PFR if f%1%?r #R3it ^ iftcR t I 

■ yF^giyoT — (i) xdtTsnyi (g»), (23) afR (f) O'yi'ftey. <Rt 4,i ^ vft g? ^ 23:5 

(gj) ^ 3T^2lR vidj|?[«dl 2T?if rftrdlifH gft tRjIt c^ HF^ ^ I 

(2) Ii2l*fte2 (V). ^4.1 ^ Wi gj ^ 2^ (23) ^ 31^2TR ^1435211 2Rir ?g >^ ?2 l nYcyir^d 
g?t »F^ ^ RFJ ??Fn I 

3 <RF flg 2 (^ ftR T gH 2BT 4<iyfi >^ 22R alt? ftFg 22R) ; 

dc^icj^di 2R5 is'cjj^yd n)FHr^H Mf^if^d tyi»fl<;^ 4 PitiiRH 22 R ^2 PpR gRTTT 1 
JJc^tgj <RFft52 ^t ^ ftsTTcR 22R ^ ^ 2Fg ^ (gi) snyf^Ri 22R 3fR (23) 2rR I 

g5T2j Regicjvf g>T 3?RPr^ 22R ij^gcft g4 4 2=Rl^d gRpraf ^ ^>ni f^nsngg gji giydf^g? 2?r2 

^FTT I 


f^FT 22 T 2 ; srryftgj 22 R gy 1 g?t ^ : 
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[Part 11—Sec. 3(i)] 


1. gcqi5*di jftrfinjd 1-8-1997 ^ sritrcPifM ^ f^. ^TraH»n 

^t*n vitTlM HT ^ P1 m*i ^ ftoJ ^ 3iwiPci ^Y^ll I 

2. m^dl 

ddnd^'dl 's'4>y!fd PlHf^f^d ^ SHtTK tR ^TPIT yTETIT : 

cR) -’(j'-qiiatt ^ v»ll'^ [^^1 VJIMI - Ml-aol ^ >j[_q^^Sn 

ifm #RT giT T^Ri 3n?iNg) ^ arsrtci jirt ^i 

^ffsiTCT ^ m foT [%n1 g5t ?t??t d<fl<R'y«' Yjydnj ^ *ira ^ 15 crep ^3 it^ g5t ^^rnfl f t 

?i) ^ ^HjlYdi aryim 

^ ^‘Tsft'di af^TTcT ^ RnfoiRdd ^ gRi Pr*!cn nzn (^9PT?ra gst ^rsgr? PIcrsct^ 

^reiJT %in tjmjrn) arMd t, aisitd :- 

^ '^cijin.^ TP? ^ X 100 

^ ^ Hl-fM ^ 

tR ^ ^ cf|y|"1 '{j^fqd f%TJ rHIJ 
fT) appiTcT 

M^d1<f>VU| ST^qR ^ f^perfclfecf ^ gRI f^RTOT ai^TTcf (■g?T»Tcf3 ^>1 ’E^TSd^Y PfiSTScTd 
ERj (JOllf^d ^3TKPTT) 3 TPiM t 3Wtd :- 

^ 4l'iH RjvJ ^ Hc^<a X 100 

^ ^ OTR ^r ?gjrm 5i#?i 
ER ^ cJl^H 'jfl'$ ■R? 

El) 5RER cZR 3T^w ^ Piqyur (y.oa.3i.) 

\j?11'c;d>d1 •«^<g ^Rvg?d y'lrttiei ^ ^ ^ ^RTp^ ^ ^RtR 

cZR 3T^qR, ^ arfStt^RR / ^ l^rtR 4 f%1%d ^ ^ftdr # i 

(i) w TRi (g?), (?i) aftr (v) ^ ^■er4)d< ^ 4.1 ^ ttr g? ^ 

(gi) ^ 3T^?rR vjcqrrggRT ^rg^ tjgrg^d sffrRFd g^ Hv^{) ^ fcRj ctt’j 1 

(2) (tr), ^4.1 ^ ttr g; ^ ^ (^) ^ arjRT ddligg^dl EJcR^W gtrHTgg 

g5) ^ foT? HPj rViI I 

3 (Igrf PPM I dH ^ 3i r ^g> ^ 3<t7 1^^ 1%dg Td?) ; 

vJdJiggjdi Tig^ qgi^ y'loHi^d ^ grni f^psrrgg ^ t? Pnt? g^ i 

qc^igi gniJ t^Rngg ^ ^ ^ d?g ^ (tp) arriil^ ^ alk (^) TcR i 

ggrj PitiiidH gjT 3TRf^ ^ g^i 4 ■ngfER giq'Pral ^ g^rf f^parrgg gg giwf^gj rt? 

^ I 


P)^!ji fiie-i 'W'^, arpjfiig? t? i wfci?id g?f p'pT) 
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MINISTRY OF FINANCE 
(Department of Economic Affairs) 

(INSURANCE DIVISION) 

NOTIFICATION 

New Delhi, the 22nd June, 2000 

s.o. 587(E).— jin exercise of the powers conferred by section 17 A of the 
General Insurance Business (Nationalisation) Act, 1972 (57 of 1972), the 
Central Government hereby makes the following scheme, to amend the 
General Insurance (Rationalisation of Pay Scales and Other Conditions of 
Service of Officers) Scheme, 1975 (hereinafter referred to as “the said 
scheme"), namely 

1. Short title, commencement and application 

(1) This Scheme may be called the General Insurance 
(Rationalisation of Pay Scales and Other Conditions of Service 
of Officers) Amendment Scheme, 2000. 

(2) Save as otherwise provided hereinafter, the provisions of this 
scheme shall be deemed to have come into force from 1®‘ day of 
August, 1997. 

(3) The provisions of this scheme shall be applicable to those 
officers who were in the service of the Corporation or Company 
as on 1.8.1997: 

Provided that the Officers whose resignation had been 
accepted or whose services had been terminated during 
the period from 1.8.1997 and the date of publication of 
this scheme in the Official Gazette shall not be eligible 
for the arrears on account of revision. 

2. In the said scheme, 

(i) in paragraph 4, after sub-paragraph (7), the following sub-paragraph 

shall be inserted, namely:- 

“(8) The pay and allowances of every officer shall be in 
accordance with the Tenth Schedule:. 

"Provided that the Officer may choose that his Basic Pay 
may be fixed in terms of the Tenth Schedule with effect 
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from any date not earlier than the date on which the said 
scheme comes into force and not later than the date of 
publication of this scheme in the Official Gazette, in which 
case he shall intimate such choice in writing to the 
Corporation or Company within such period as may be 
prescribed by the Managing Director of the Corporation 
or Chairman-cum-Managing Director of the Company: 

Provided further that no arrears for the period prior to the 
date chosen shall be payable to such officer,”; 

(ii) for the paragraph 8A, the following paragraph shall be deemed to 
have been substituted from the date of publication of this scheme in 
the Official Gazette,namely 

“8A Subject to the work record being found satisfactory, 

a) an Officer in the scale of pay of Assistant Administrative Officer, 
who has reached the maximum of the scale of pay applicable to 
him, may be granted for every three completed years of service 
after reaching such maximum, an additional increment equal to 
the last increment drawn by him in the scale of pay, from day 
of the month following completion of three years service after 
reaching such maximum or th<s 1®* day of the month following 
the date of publication of this scheme in the Official Gazette, 
whichever is later. 

b) an Officer in the scale of pay of Administrative Officer, who has 
reached the maximum of the scale of pay applicable to him, may 
be granted for every three completed years of service after 
reaching such maximum, an additional increment equal to the 
last increment drawn by him in the scale of pay, subject to the 
maximum of three such increments; 


Provided that no officer shall be entitled to such addrtional 
increment before the 1®* day of the month following completion 
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of three years after reaching maximum scale of pay or after 
drawing such additional incrernent/s, as the case may be: 

Provided further that no officer shall be entitled to the third such 
additional increment before the 1®' day of the month following 
the date of this scheme published in the Official Gazette. 

c) an Officer in the scale of pay of Assistant Manager, who 
has reached the maximum of the scale of pay applicable to 
him, may be granted for every three completed years of 
service after reaching such maximum, an additional 
increment equal to the last increment drawn by him in the 
scale of pay, from day of the month.iollowing completion 
of three years service after reaching such maximum or the 
1®' day of the month following the date of publication of this 
scheme in the Official Gazette .whichever is later. 

Explanation : For the purpose of this paragraph, service means 
the period of duty excluding period/(s) of 
extraordinary leave.”; 

(iii) in paragraph 9,in the Explanation, after sub-clause {ii),the following 
shall be inserted, namely;- 

"(iii) (a) in the case of Chairman, Managing Director and 
Chairman-cum-Managing Director, for the period 
commencing on 1®' day of January, 1996, as per Ninth 
Schedule, 

(b) in the case of officers other than Chairman, Managing 
Director and Chairman-cum-Managing Director, for 
the period commencing on 1®‘ day of August, 1997, as 
per Tenth Schedule."; 
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(iv) in paragraph 10, the Explanation shall be omitted; 

(v) after Ninth Schedule, the following Schedule shall be inserted, 
namely: - 


“ TENTH SCHEDULE 
[See paragraph 4 sub-paragraph (8) ] 

I. Scales of Pay (Basic Pay); 

(1) General Manager 

Rs,21200-550 (2)-22300-600(1 )-22900-700( 1 )-23600 

(2) Assistant General Manager 
Rs. 19000-550(4)-21200 

(3) Manager 

Rs. 17150-450(3)-18500-500(1 )-19000 

(4) Deputy Manager 

Rs. 14735-360(1 )-15095-385(3)-16250-450(2)17150 

(5) Assistant Mahager 

Rs. 12215-360(8)-15095-385(3)16250 

(6) Administrative Officer 
Rs. 10055-360(13)-14735 

(7) Assistant Administrative Officer 
Rs. 7535-360(18)-14015 
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li. Fixation of the Basic Pay 


TABLE 


Stg 

No, 

Assistant 

Administrative 

Officer 

Administrative 

Officer 

Assistant 

Manager 

Deputy Manager 

Manager 

Assistant 

General 

Manager 

General 

Manager 

■ 

Exist¬ 

ing 

Basic 

Pay 

Revis 

ed 

Baste 

Pay 

Exist¬ 

ing 

Basic 

Pay 

Revi¬ 

sed 

Basic 

Pav 

Exist¬ 

ing 

Basic 

Pav 

Revi¬ 

sed 

Basic 

Pay 

Exist¬ 

ing 

Basic 

Pav 

Revi¬ 

sed 

Basic 

Pay 

Exist¬ 

ing 

Basic 

Pav 

Revi¬ 

sed 

Basic 

Pav 

Exist¬ 

ing 

Basic 

Pav 

Hi 

1391 

Exist¬ 

ing 

Basic 

Pav 

Hi 

1 

4250 

7535 

5980 

10055 

7360 

12215 

8970 

14735 

10450 

BH 

HIM 

19000 

12650 

— 

21200 

2 

4480 

7895 

6210 

10415 

7590 

12575 

9200 

15095 

■ 10700 

17600 

11750 

19550 

12950 

2175C 

3 

4710 

8255 

6440 


7820 

12935 

9450 

15480 

10950 

18050 

12050 

20100 

13250 

22300 

4 

4940 

8615 

6670 

11135 

8050 

13295 

9700 

15865 

11200 

18500 

12350 

— 

20650 

13600 

22900 

5 

5290 

8975 

6900 


8280 

13655 

9950 

16250 

11450 

19000 

12650 

21200 

14000 

23600 

6 

5520 

9335 

7130 

11855 

' 

8510 

14015 

10200 

16700 







r 

5750 

9695 

7360 

12215 

8740 

14375 

10450 

17150 







8 

5980 

10055 

7590 

12575 

8970 

14735 









9 

6210 

10415 

7820 

12935 

9200 

15095 









10 

6440 

10775 


13295 

9450 

15480 









11, 

6670 

11135 

8280 

13655 

9700 

15865 









12 

6900 

11495 

8510 

14015 

9950 

16250 









13. 

7130 

11855 

8740 

14375 











14 

7360 

12215 

8970 

14735 











15 

7590 

12575 













16 

7820 

12935 













17 

8050 

13295 













18 

8280 

13655 













19 

8510 

14015 














Note: The term existing Basic Pay in the above table shall mean the Basic 
Pay as applicable in accordance with the Eighth Schedule. 
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ill. Dearness Allowance: 

(1 )The scale of dearness allowance applicable to the Officers shall be 
determined as under; - 

Index: All India Average Consumer Price Index for Industrial Workers. 
Base : Index No. 1740 in the series 1960 = 100. 

Rate of dearness allowance; - For every 4 points in the quarterly 
average over 1740 points, the dearness allowance shall be calculated at 
the rate of 0.23% of Basic Pay. 

Revision of dearness allowance: - Revision of dearness allowance may 
be made on quarterly basis for every 4 points rise or fall. 

(2) There shall be an upward revision of the dearness allowance 
payable for every four points rise in the quarterly average (hereinafter 
referred to as the "current average figure") of the All India Consumer 
Price Index above 1740 points in the sequence 1740-1744-1748-1752 
and so on; and there shall be downward revision of the dearness 
allowance payable if the current average figure falls by four points below 
the index figure in the above sequence with reference to which the 
dearness allowance has been paid for the last preceding quarter. On the 
downward revision, the dearness allowance payable shall correspond to 
the current average figure if such current average figure is a figure in the 
above sequence; and if such current average figure is not a figure in the 
above sequence, the dearness allowance payable shall correspond to 
the figure in the above sequence immediately preceding the current 
average figure. 

(3) The final index figures as published in the Indian Labour 
Journal or the Gazette of India, whichever publication is available 
earlier, shall be the index figure which shall be taken for the 
purpose of calculation of dearness allowance. 
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(4) The revision in dearness allowance corresponding to the 
changes in the current average figure for any particular quarter shall 
take effect only from the second succeeding month following the 
end of the quarter. 

Explanation : For the purposes of this item, quarter' shall mean a period 
of three months ending on the last day of the month of March, June, 
September or December. 

IV. House Rent Allowance 

(1)With effect from 1®* day of August,1997, the House Rent 
Allowance payable to Officers shall be as shown in the Table 
below; 

Table 


Place of posting 

Rate per month 

a) Cities of Mumbai, Navi Mumbai,Calcutta, New 
Delhi, Fandabad, Ghaziabad, NOIDA, Gurgaon. 
and Chennai 

11 % of pay subject to maximum of 
Rs.1200/- per month. 

b) Cities with population exceeding 12 lacs except 
the cities mentioned at (a), Gandhinagar, and 
all cities in the State of Goa; 

9% of pay subject to maximum of 
Rs.1000/- per month. 

c) All other places 

8 % of pay subject to maximum of 
Rs 950/- per month. 


Note: (1) For the purpose of this item, the populatior) figures shall be 


as per the latest Census Report. 

(2) Cities shall include their urban agglomeration. 

(3) 'pay' means Basic Pay and additional increments as per paragraph BA 

(2) Officers who are allotted residential accommodation by the 
Corporation or Company shall pay for such accommodation, 
appropriate licence fee as may be decided by the Corporation or 
the Company from time to time and shall not be entitled to House 
Rent Allowance in terms of sub-item (1) of this item. 
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V. City Compensatory Allowance : 

With effect from 1®‘ day of August, 1997, the City 


Compensatory Allowance payable to Officers shall be as under: 


Place of posting 

Rate 

a) Cities of Mumbai, Navi Mumbai, 
Calcutta, New Delhi, Faridabad, 
Ghaziabad, NOIDA, Gurgaon, and 
Chennai. 

4% of pay subject to a maximum of 
Rs.375/- per month 

b) Cities with population exceeding 12 
lacs, except cities mentioned in (a) 
Gandhinagar, all cities in the State of 
Goa; 

3% of pay subject to a maximum of 
Rs 350/- per month 

c)cities with population of 5 lacs and 
above but not exceeding 12 lacs,State 
capitals with population not exceeding 12 
lacs, Chandigarh, Mohali, Panchkula, 
Pondicherry, Port Blair. 

2.5% of pay subject to a maximum of 
Rs.250/- per month 


Note: (1) For the purpose of this item, the population figures shall be 


as per the latest Census Report. 

(2) Cities shall include their urban agglomeration 

(3) 'pay' means Basic Pay and additional increments as per paragraph 8A 

VI. Hill Station Allowance 

With effect from day of the month following the date of 
publication of this scheme in the Official Gazette, Hill Station Allowance 


payable to Officers shall be as follows: 


Height of Place of posting 
(above Mean Sea Level) 

Rate 

(i) 1500 meters and over 

3% of Basic Pay subject to a 
maximum of Rs.216/- per month. 

(ii) 1000 meters and, over but less than 1500 
meters, Mercara and places which are 
specifically declared as "Hill Stations” by 
Central/State Governments for their 
employees. 

(iii) Not less than 750 meters and surrounded 
by and accessible only through hills with a 
height of 1000 meters and over. 

} 

} 

}2.5% of Basic Pay subject to a 
maximum of Rs.180/- per month. 

) 

} 

} 

J_ 


1736 017000—3 
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VII. Kit Allowance ; 

Every Officer on his transfer to any of the hill stations at which hill 
station allowance is payable in terms of item VI of this Schedule shall be 
paid a Kit Allowance of Rs.2,000/-: 

Provided that no kit allowance shall be payable if such Officer has 
drawn such allowance at any time earlier. 


VIII. FIXED PERSONAL ALLOWANCE TO EMPLOYEES WHO HAVE RECEIVED 
INCREMENT ON ACCOUNT OF COMPUTERISATION EFFECTIVE FROM 
1.11.1993;- 


With effect from 1®‘ August, 1997, the Fixed Personal Allowance 
payable to Officers as per item VIII of the Eighth Schedule shall stand 
revised as shown in the Table below ; 


Table 


Officers in the scale of pay of 

Pre-revised Fixed 

Revised Fixed 


Personal Allowance 

Personal Allowance 


as per item VIII of the 
Eighth Schedule 

(FPA) 

(1) 

(2) 

(3) 


Rs. 

Rs. 

General Manager 

400 

700 

Assistant General Manager 

300 

550 

Manager 

250 

500 

Deputy Manager 

250 

450 

Assistant Manager 

250 

385 

Administrative Officer 

230 

360 

Assistant Administrative Officer 

230 

360 


The revised Fixed Personal Allowance shall not qualify for DA and HRA. However, the pre-revised 
increment component of Fixed Personal Allowance mentioned in column (3) of the above table shall 
rank for Provident Fund and Pension and the said increment component alongwith dearness 
allowance thereon as on 1.11.1993 shall rank for Gratuity and encashment of earned leave. 
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IX Additional Increment for computerlsation/Fixed Personal 
Allowance to officers who have joined service of the 
Corporation or Company after 1.11.1993 but before the date 
of publication of this Scheme. 

(1) All confirmed officers who have joined the services of the 
Corporation or Company after 1.11.1993 but before the date of 
publication of this scheme, shall be paid, with effect from the 1®' day of 
the month following the date of publication of this scheme, on account 
of computerisation, one increment in the scale of pay as may be 
applicable to the concerned officer on the date of publication of this 
scheme; 

Provided that an officer who, on his first appointment in the 
service of the Corporation or Company, was on probation on 
or before the date of publication of this scheme shall be paid 
one increment on completion of 365 days of service after the 
date of confirmation: 

Provided further that no such increment shall be payable to 
the officers joining the services of the Corporation or 
Company on or after the date of publication of this scheme. 

(2) An officer who is in receipt of an increment on account of 
computerisation as per sub-item (1) of this item and who 
subsequently reaches the maximum of the scale of pay applicable to 
him, shall be paid,'on the expiry of a period of one year of reaching 
the maximum of the scale of pay, Fixed Personal Allowance 
equivalent to the amount of last increment in the scale of pay 
applicable to him on the date of publication of this scheme; 
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Provided that the Fixed Personal Allowance shall not qualify 
for payment of dearness allowance or house rent allowance: 
Provided further that from out of the Fixed Personal 
Allowance, the amount as specified in column(2) of the Table 
below, in respect of each scale of pay, shall rank for Provident 
Fund and Pension and the said amount alongwith dearness 
allowance thereon as on 1^11.1993 shall rank for Gratuity and 
encashment of earned leave. 

Table 


Officers in the scale of pay of 

The amount which shall count for 
provident fund .etc. 

(1) 

|2) 


Rs. 

Assistant Manager 

250 

Administrative Officer 

230 

Assistant Administrative Officer 

230 


X. Comii^yance Allowance : 

With effect from the 1st day of August, 1997, every Officer, 
who is not in receipt of any Conveyance Allowance under any of the 
Conveyance Schemes shall be paid Conveyance Allowance of 
Rs.150/-(Rupees One hundred and fifty) per month. 

XI. ONE TIME LUMPSUM PAYMENT IN LIEU OF 
PRODUCTIVITY LINKED LUMPSUM INCENTIVE(PLLI) : 

In lieu of PLLI, officers will be paid for the period from 1.8.1997 to 

31.3.1999, one time lumpsum payment of 1.67% of the Wage Bill of the 

General Insurance Industry for Officers as on 1.8.1997 (pre-revised). 

XII. PRODUCTIVITY LINKED LUMPSUM INCENTIVE(PLLI)SCHEME : 

For the period 1.4.1999 to 31.3.2002, PLLI shall be payable as per 
Appendix. 


[F. No. 2 (14)-lns. III/97(vii)l 
AJITM. SHARAN, Jt. Secy. 


E QOT NOTE The Principal Scheme was published vide 
Notification No.S.0.521(E) dated 17.9.1975. 

Subsequently amended by Notification No. S.O. 672(E) 
dated 21-11-1975, S.O. 389(E) dated 1-6-1976, S.O. 2445 
dated 30-7-1977, S.O. 1047 dated 29-3-1978, S.O. 2110 
dated 14-6-1978, S.O. 3428 dated 16-11-1978, S.O. dated 
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20-12-1978, S.O. 770(E) dated 15-10-1985, S.O. 883(E) 
dated 9-12-1985, S.O. 442(E) dated 27-4-1987, S.O. 138(E) 
dated 29-1-1988, S.O. 782(E) dated 22-8-1988, S.O. 572(E) 
dated 25-7-1989,S.O. 751(E) dated 1-10-1990, S.O. 200(E) 
d^^ed 10-3-1992, S.O. 81(E) dated 2-2-1994, S.0.592(E) 
dated 30.06.1995, S.O. 521(E) dated 18.07.1996, S.O.108 
(E) dated 14.02.1997, S.O. 168(E) dated 5.3.1998 and S.O. 
729(E) dated 27.8.1998. S.0.695(E) dated 30.08.1999. 


APPENDIX 

PRODUCTIVITY LINKED LUMPSUM INCENTIVE_(PLU) SCHEME 

(See Item XII) 

1. PLLI would be based on the Wage Bill of the General Insurance Industry of 
Company or Corporation, as the case may be, for employees as on 1.8.1997 
(pre-revised). 

2. Eligibility; 

Grant of PLLI would be measured on the basis of following parameters : 

a) Issue of renewal notices - Drerfeguisite,fQr.eligibilitv. 

Issuance of renewal notices in time limit shall be mandatory i.e. to issue the 
Renewal Notices in respect of policies expiring in a particular month by the 
15''' of the previous month. 

b) Claim settlement ratio 

Claim settlement ratio means the ratio arrived at by the following formula, 
(rounded off to the number leaving decimals), namely 

Claims settled during the year _ X 100 

Claims outstanding at the beginning of the year 
plus claims intimated during the year 

c) Documentation ratio 

Documentation ratio means the ratio arrived at by the following formula, 
(rounded off to the number leaving decimals), namely :- 


Documents issued during the year _ 

Documents outstanding at the beginning of the year 
plus documents incepted during the year 


X 


100 
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d) Control of Management Expenses Ratio (MER) 

PLLI would be payable in the event the Management Expenses Ratio for the 
individual Company is within the limits prescribed in the Insurance Act/ 
Insurance Rules. 

Explanation ; 1. Parameters mentioned in sub-paragraph (a), (b) and (c) will be applicable for 
grant of PLLI as per clause (a) of Part A of paragraph 4.1; 

2. Parameter (d) will be applicable for grant of PLLI as per clause (b) of Part A of 
paragraph 4.1 


3. Parameters (Threshold level and Benchmark level of 
performance): 

The PLLI would depend on performance levels in defined parameters. 
The performance level in each of the parameters would consist of two 
elements (a) Threshold level and (b) Benchmark levels. 

Threshold level of performance will be the actual levels of performance of the 
respective Companies in the preceding year. 

Benchmark level shall be 1% increase over Threshold Level: 

Provided that where 99% documentation is already achieved, 

Benchmark will be fixed at 0.5% increase over Threshold level 
recorded: 

Provided further that a marginal shortfall in any of the 
parameters may be condoned by the Board. 

Whereas the benchmark standards would be uniform for all the Companies, 
the levels of Performance would be evaluated on Company-wise basis for 
Part A and Industry as a whole for Part B of the PLLI scheme. 

4. PLLI payment Scale: 

4.1 The PLLI payable would reckon under two parts-Part A and Part B as under: 
Part (A): On Companv-wlse performance basis: 

PLLI upto a maximum of 2% would be payable for achievement of 
benchmark levels in Customer Service parameters given below and 1% PLLI 
would be payable in the event the Management Expenses Ratio (MER) for 
the individual Company is within the limits prescribed in the Insurance Act, 


1938 / Insurance Rules. 


Parameter 

Scale of Incentive payable 

a).Customer Service parameters: 


1. Renewal notice - Mandatory 

Nil 

2. Claims settlement 

1.00% 

3. Document issuance/disposal 

1.00% 

b)MER parameter 

4. MER within the prescribed statutory limit 

1.00% 

Aggregate limit for payment of PLLI 
Under Part A 

3.00% 
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4.1.1 For the Officers of the Corooration : 

2% PLLI would be payable provided the industry average on customer 
service parameters conform to the benchmark prescribed above. 1% 
incentive would be payable if at least one Company in the industry 
conform to the MER parameter indicated above. 

4.1.2 Payment of PLLI under Part A would be subject to Gross Profit earned by 
the Company for the year of performance. 


4.2 Part (Bt: On Industry Average Basis 

PLLI upto 3% would be payable for reduction of Management Expenses ratio 
(MER) on the following scale:- 



Percentage reduction required in 
MER (on Industry Average) 


Stage 1 

From 21% to 19.5% 
(reduction upto 1.5%) 

1.5% 

Stage II 

From 19.5% to 19% 
(reduction upto 0.5%) 

1.00% 

El^SDni^HI 

For reduction in MER below 19%) 

0.50% 


Aggregate limit for payment of PLLI Under Part 
B 

3.00% 

Aggregate limit for payment of PLLI Under Part 
A + Part B 

6.00% 


4.2.1 Payment of PLLI under Part B would be subject to Gross Profit earned by 
the General Insurance Industry for the year of performance 

4.3 The maximum amount of PLLI payable shall be at 6% of the wage 
bill as on 1.8.1997(pre-revised). 

Explanation: 1: At stage I, the scale of payment of PLLI would be proportionate to 
reduction in MER. e.g. in case the MER is reduced by 0.5%, PLLI 
payable would be 0.5% of wage bill as on 1.8.1997(pre-revised). 

2: At stage II, the scale of payment of PLLI would be in the ratio of 1:2 
corresponding to the reduction in MER. e.g. for every 0.10% reduction 
in the MER below 19.5%, PLLI payable would be 0.2% of wage bill as 
on 1.8.1997(pre-revised). 


3. MER calculation would include PLLI paid in the year of 
payment 
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5. Payment of PLLI: 

The PLLI will be payable after the achievement of the performance with 
reference to the prescribed benchmark based on the audited accounts for the 
relevant accounting year. 

The PLLI will be distributed as a lumpsum annually after 1*‘ August each 
year, after the audited figures are available. 


6. Suitable Monitoring and Reporting System would be devised by the Corporation 
or Company to measure the performance level of the Corporation or Company 
under each parameter. “ 


EXPLANATORY MEMORANDUM 

1. The Central Government has accorded approval to revise the 
scales of pay and conditions of service of Officers in the General 
Insurance Corporation of India and its four Subsidiary Companies with 
effect from the dates specified in the notification. The General 
Insurance (Rationalisation of Pay Scales and Other Conditions of 
Service of Officers) Scheme, 1975 is amended accordingly with effect 
from these dates as specified in the notification. 

2. It is certified that no employee of the Corporation or its 
Subsidiary Companies is likely to be affected adversely by the 
notification being given retrospective effect. 
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^ Rf^rfl, 22 'sjji, 2000 

■gn'oOTo 588(3T>—^-<1^ yiUKUl '^fNl itiR-MK srftrtWT, 1972 (1972 '^BT 57 ) ^ mm 7 ^ SK I 

"a^i ^ TTrarw % %?rRHf sflr ^ ^ sFq ^raf -sf^ 1976 

(f^T^ ■'IT^T^'3^ *t>5i ‘hi %) sftr wjfiliR Pi*^Rnf<an WIh smirO %, 3T«jhi^:— 

v'fJgvd'5nM, Tirwr : 

1, (1) 5^ ^ Tlf^n^T HIH 41*il (f'l4ilw %> ^ci'l*ll'iT ^c(| '5^ 3T^ ifiqT ^51 ) 

(^ff?it«H) Whl, 2000 % 1 

(2 ) ■^#'1, '5^' '5^ ST^ ■3’Rf^ % 1 3T^, 1999 ^ Sl^ 'Jiry.iH I 

(^ J\ *15 ^ ^ 1-8-1997 ^ '♦>**1'il 'W'SI. '•»4''ii4l 

tl 

■*iT=5'^'f*R)W3TftR>rft4f, 1-8-1997 3?tT'5?T'?^T'f^5^%> i.i'flmi'^i iraiii^pT^ iii<ha 

^ 3Rftr % 1^1^ 4^4)r< fRT «iT "*11 ■?Rr?T «f[, % ^iim ^rorar % ■'ira ijfjt i' 

(i) %3-4‘,— 

(^) ITS (2)'4'“3T3^I^'*T”7n55 3?tT3TW%WT'qT“ai^?J^’g”^3f[T31WT1^ ■amt'tl 
(73r) iste (17) % ■s’TOTg (•»T) •4' -Ri; (ii) % ■'1?^ PHRl^fl -^n; ^ ^rn^ni, sreii^i^:— 

(iii) 1 3it^, i999 *^mwrfr^*^T^^1WR*!i4%%(israaT3mn%-?i^^'^'’fr%^OTrnt-'a%'?^(2)^’ 


«it«n—^T3 


Pi‘'I Ri Ran wi4l ''R «nl4 ift aft^TOlft 


a(T3*im 

(1) 


(2) 

ft^TII, 1TOaftT13% fto 11, ITOsftr IsftfftR 

1TOR? ft ^IPJ, ftn % ^TORI ft’ 'CTfT, 

(^) 12 WIST aft^ 3lfM^ auftwr ^ 7I5T 

9% 

7% 

(Tsr) 5 ^ aftr arftTO ftF 512 ^ ft aRftro 
■auftwi ^nft TIR 

10% 

8% 

(^T) sroftro 

12% 

10% 


■'IT^ ■ProUfl ^ 1-4-1999 ^ 31-3-2002 ^ '13R>»ft-3a ^ f*t*W ^ 1H ^ 

arj^iw ftWT'^tn^ni I 


»T«W, ^ ^ ^ TITO afrt Tfrf»m % 

STO '^* TUf^ % ^ ¥iI<oft-TSr '^f Trt aH’jqHT ifit f^TOT ^ 

■srftrvnT ^ «fR niifVM\wi,ui "4^ w i 

■'Tc^ ^ ®lfT'ft ftf ^ 11,1 TO'sfrr 13 %^ ftro Tfrtn, f^WRT srf^rorft iff TTO nwmftrTO TTO 3!fR 
WMw ^ 55'rf ift »n5 TTO # % aftr ftr %15 Tf'^C ^ %I3: f I 

W tfh M Ot 1 ! ft f>B^ TR nft ^iKMlftroi ^ ftr iftTR m-H' Ti W l Mi ft 

I 


1736 Gl/2000—4 
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2 : ^ 3Tf^ 1fWT ?Rr ^ ^ 3# 

=tifoHl5*JT '^' «a^i '3^ fqplI^'Vi % I 

(ii) 3^ <^1*1 %T^, 7B[ 7*1 % wH TT 'sliij.'ii, :— 

* * 7^ ^0'1*11'1, 'PPRH m5iR| 3?iT «('hi'MI '^Ft ; 

(1) 1 3T^, ‘‘^”%3Tgm^l 

(2) *id 1 3T^, 1999^'^^' siT'qT3?I%'97^f33^f%*n’n^*II, 1 31^, 1999 

^Tjr^3T^■^,■# Mt 45!'=iirq<{I■^, 3r5'<i5t ‘*^" %'»p;ii%3ig?iRfwTl^'3m37Tri 

(3) M<^’»rqcFra 3lftl^^,1^ra^lH^3T^^ ‘‘^’•’^-qi;n%3{g?lKf5praf^TTlT%|3T^, 1999^1?^ 

W*T'^ ■*11^ 3IJrfn%%^ 31^^41 “^”%3TEiHTlW HR<nR^' 3?tT 
31#cIT3if%f^^g^ »T%a^tT3T3^J^ "■ET’’%3nfPlTi?;3^‘niTlftl%^^3TirC, flfv■^' 3lf%l^^-ailftl4 
3f?TO3 =f)I3% % y'^Tl Pt>*ll 'Jllli.'ll I 

71? TlF^PJpf ■^I^PRIT :— 

"sit 1 3fTTOT, 1997^31 1999 3^31^% 

Mt ■^ranii *3, 35t 3Tqf«t y^i^yi Ti33 35t ^sjnnft i 

WtiflcK TPI ‘‘-Hiwjpf WnWT’’'^3i37r: 31^f[4) “■3'’3fIi:3T5?J^ “■3”%3TtfN w'lPuM 

T13;3T3felfMf3?hC33!#^3T^3ff%f^H%%^33 3nR3Tf»l^tTT^-q5,-qqTftsTf3, ^T3FT, 

333R 33f^ 31 H33i<*I,3 % MrfT'Ilf^?? ■?RT3ti3pT % ampft I 

73. 35BI3T 3fk 333^ 1131331331?# ^ 331^3^ : 

^ 73) 71? % 3T3t3 3133lfl3 33331 3|[^ 31*3’^ 3313313)t, 3?! f^P13 lfl313ll % 3T«33[315^ ^ 3*^p33 

33413^3333^%133^ 33 TP3^33 f43)13 -41(33)111 % sfk ^ 2000-2001 2001- 

2002 fit*H3 3 34 % %3[ H33)^ 33334f 4^ 31^313 4f 3itefl^33^, f3ra333F'5313)^34) 3^1?r334 ni<)y % 90 f?3 % 4t31 
333 34 I ” 

(iv) % 13 4) 3343 (2) 4? 37313, PlH^g ra 3343 3i3;T«l433 ^1313133711, 31*43^ ;— 

“(3) 4;3lf33)IlT 3lf3334, 3lt 13333 3Tf33)Kt 34 clFt'334fil3 433313 3)1 3433)33 3131331311 3117l4 4) 

3 T 3 I 3 <.54 §4, f?) 33 : 

(3?) Tj43?ff 14^1133 34 4'333 7343 % 43 11, 1131 ^47 13 4l 3l4t3l333 1?4 315313 34 53 3331%, sftl 
(■^) 3131^ 4414335fe ■4441 f^3P131313%, 34 i 
( 3 ) f4l33!131l4 3Tf3^ 33131333 313131131%, 

%31 3lf33Kl3 3131 31l4%3?3Rl,34f313H 431 %3 i 431 313 351^ 34! 4l 334 i m 4633H4'# 3^ aif33 

4133573 5fe354d3^fc, 4tgTf3tt)0*i 4igniN 4'j^<.343n 34)'ri i%4 ■357334 

4l fell; 71^ 31^131171, 37l4l1^l343 33-4'5rf3531-33 33331343f33 4 3T53 3113443lf331l4%t31l 

117 ;^-qf -513 f31 337 ft ■441 '4335fe ■?3 7343 % 71333 4’331173 3% 317 I 1 ? 4l 3733331'31713% 3?7l131%^ 

4i 37315451 34 ■3131 % I 

^ 47131314l 331313 4l 17T5,' * 137317 431" 4 3131311m 34 313f3 34 t?1.53)l W<i^ 34 3T3f3 311343 

% r 

(v) 471 16 4’, 73^13)73 4', "3? (ii)'4l hi 3I5 Pi‘3Rlf«ii 41^1 'HHj.'ll, ST^ll^; 

“(iii) 31555 1 “^”4l 315317 1 31373, 1997 '^3n7»l'^31c4 313l34l%5l” 

(vi) 37575 ^ “■^’■ 41 37315IdHl^dRsTd <H553l 3i3;73ll33 34'SH^nl, 3T3f5:— 
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(^ 3, 7 ^, 773 16 ^(<ai<) 

I. (■'^^) 

1. fWTT ^ I : 

5225-285(5)-6650-300(3)-7550-350(4)-8950-360(11)-12910 

2. srftiBfiR) 'dr n: 

3580-230(;3)-4270-260(4)-5310'5. 

II. '^TPI oRI PiHcn ; 


■BRoft 



fei4)iy 3Tfv<!t)l<l ilS I 


r«1i?TO Os II 




rqeJHH 

(1) 

(2) 

(3) 

(4) (5) 


■?. 

•?. 


1. 

2815 

5225 

2050 3580 

2. 

2970 

5510 

2170 3810 

3. 

3125 

5795 

2290 4040 

4. 

3280 

6080 

2410 4270 

5. 

3435 

6365 

2530 4530 

6. 

3610 

6650 

2660 4790 

7.. 

3840 

6950 

2790 5050 

8. 

4070 

7250 


9. 

4300 

7550 


10. 

4530 

7900 


11. 

4760 

8250 


12. 

4990 

8600 


13. 

5220 

8950 


14. 

5450 

9310 


15. 

5680 

9670 


16. 

5910 

10030 


17. 

6140 

10390 


18. 

6370 

10750 


19. 

6600 

11110 


20. 

6830 

11470 


21. 

7060 

11830 


22. 

7290 

12190 


23. 

7520 

12550 





III. wn^ w: 

(1) (q'»)i<ri SiRn^hiRMl" ^ ^ *<i4*ii'i Pi*^Rif<an •3i'=i'hiRct Rfi«<i : 

: sflalRi'^ «t)44>l<f % Rrit(-siRa^i ■sh^'TOI tiom I 

3Tn^K : 1960=100 ^ jfl3?1T ■^' TTW 1740 
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«^'ll I 


(2) •alRa?i 3T^”iWwt) ■^' 

“ 1740-1744-1748-1752 ”%aiT^)R'^‘ 1740^3^1^^^ 31^^ ^ Tsn^df ^ ^ tT^ ^^■3tt^TTP^t^^RtOT1jWT, 

^’cf) 4H^|<=w ^ aTT-^nm t f?rRT^%f^ im 

H%^3T3iWiTft'3=i^Nr3r'!ltnTi WiT^ ^ ■^’ spsfif % 

firM*in'^, af^ 44^tw ^ ai^t arsfr, ■a’T^sRiaig^rR^’^^it^aTq^’l^ 

17ft WTT^ vtit dH<|’<«i a^garq 37^ %7T7^iTrHfPTi, ■5ft after ar?r'^'^tiF^''Rrt I 

(3) HRifNi te''7f^iaF)T'RT'1te%<l'JnJ(^','ait'ft'5rW=I ''t«ffl'l aTO®!-^,-qsstraitiir^ifl ajRl*! srfspt'^TJWaf) 

ari^i^ ^T*) 5it ^ ^ ■% f^r^ ■^" vsiHJ'*) 1 

(4) ■f^tet f«(f?fi«e ffiHicf'^f^'^i^after aiT^I %r awhh h^ii^ ^^yrftOT^ Rih i ^ ^pt’ ^m pTr^’ 

^TlteTlf *(iti ^ ^ 'Sr'HiqT tS^'d I 

FTCNteT:—'?H'te%'5nft5H%'f^“'f?rRT^''%#rRm^ arsrfti aTRr^-#ft-3ft tn^, ftefte ■rt % 

aiffrR ■tete TfWt I 

IV. -R^fnRRfteirMTrr ;— 


(1) ■^ ■Rr^te aifwftef, ■fteR ■3IT ^ ■ejiR-'gf^ arofer ^ ■n^ t te=T fwR arRi^iTftjff •teiPT 

f^te^T vrw ^sWt tteft % WTteit ^ ^ [¥¥^*2 7R ^ ^ : 



^unl RiT 4*<ii 

TR yf)lHI5 

(^) 

RRt TP^WW, ■R^ RlWrfl, ■'pft^RTR;, 

■RifarRTRTR, ■'ft^, ■JSRTR aftr^R^ 

aiftiRiRR 200 R. ■jHrw % aftftR teft fl^ %crR RH 11% 

(VI) 

RRT ftTRRft teRTOT 12 ^ 1^ arftJRT t, R^R 
(Ri) Rfahr I'lO '^t'SRR, TrfrftRTR aitr 'll<=11 

■Rte RiTT^ RT]^ 

aifiiRiRR 1000 R. Rf^rw % ariftR ^ ^ rjt 9% 

(’T) 

aRT teft7«nR 

arfRRiTrR 950 R. rRtRTR % arvtR <5cl ^(11 R)T 8% 

Ic'^t''! ( 1 ) '5R '^TT% scM^-Jin % ftel 'aiitiwi % arfsfj^ ^ c't"') 'ait •iqlio'i '’I'I'I'jiii 'fteti ffrri'^' 1 

(2) ’I'l^l %■ aiq'fn ■^R^RTtefteRT anift^ 1 


(3) "^’’■^■'JJT^afk'^ 13(3) %3T^3ffeire^7r^r3fR5/'ffeRT3rfM^#Ttl 

(2 ) -ailV'filO, Rn*^ Pl*H "RT otiH’fl &KI ■^ aroz^ RtJ^I 'terT%, ^RT-^f^7JT% Pi'H 5k'l 

teRi-'?pRr ■'R ■PrRrf^^ aig^rPTr ■'iftR tbt Ti’r^w aftr Rutfl H't>H ■feteii m% V i 

V "Tte ’SffTT^iRRte) MTIT :— 


1-8-1997 ■^fsp^tearfwRl^f^^T^-^'riRr^iRRtei’it ^teT^'Rr3=T'51^ ■#1T :— 


Jnicfl RiT RRTR 


(R>) "TR^, RRf RRTRRH, R^ fRcRlt, RiflRfRIR, 

•il^«i, '(J5RTR aftr ■^"1^ ■?IR7 

^RRRii 4 yRrtei, ^-TTiR 120 R. yRiki? aftr arfRRinR 
300 R. 'SfRRRT % aiRtR <,5ci 

(is) ■^ ■RR iRIRRit Rlte^IT 12 RHR1aiftIR)Rite 
(RT) Rf“tci ■RiRt R5t wls«pc., 'RTrftRTR aftl 'flRI 
TiaR%RRtRte 

%R RR 3 sfRter, -iiHciR 100 R. yRiHi6 aftr arftmR 
270 R. 'SrfRRTR ■% 3T^R TRlt 
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(m) mK, ■fiirmil ■'jpRhsiT s aih ^?m MiT is ■aRri?!^, 7s ■?, ■sri^mm aiH srfimmM 

12 eirer Mm %, 12 emsr 3 mfVM? ■'SH^nsn 225 kRi'm? % fiT 

Tm ^ Mlirwt, 

fe’mr; ( 1 ) % x'il'ii'i 51*1 mt MMtmm MrmmmT '^' 'Rm 1 

(2) H'lii % m^rRi 'Si^hl mRMfemT srmt'it 1 

(3) 13(3) % srf^^ 

VI. ^«im w: 


■??r WRt % TraMM ■JTMiTVR mR <ii<I<3 % 3m^ mm mR 1 mitRs ^ Rimto mRmnfHf mit msim mm 

PiHRnnSfl Tftm : 
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(i) 

isoomtetafkmmt mRimmlmmi 

3 ci ^cii mr 3% ftmj arftmmm 1 so m. ■srftmrm 

(ii) 

m<M)ii afk ■?sip?f m ftp# ^-Rtm mraFTvmm ■mm#’ 

mm am# ftf^ mm ^ ‘' mRftm 

mtftmftmrmmT#, sihmm^ looomtea^tr 

•3H% ftpg 1 500 "tte ^ mm M# -qr ft*m miim 

■ 3 m #33 mi 2 . 5 % fti^ aiftmmm 150 mm# yRimim 

(iii) 

750T#te'#am!jmmm#m^ftmiT#:#'?«rR^ 1000 mte^ 
aftr a^Rjm M#-3^ mWf ^ ft# 33 # sik 

•arm #mm mm^ TR# 1 # mjm MT mmm 11 

#33 mr 2 . 5 % ftP 3 aTftMmm 1 so m. mftmm 

VII. MMv^ mifmsff % %! mm; 

( 1 ) ' 5 m ' 5 tMiRmM?i’m^^Br% rnm^rnimMiI 1 <ii[l<a ci=m 1 ‘^ m^mm) % fViii, m^mTmmm fmmijMiR 


Rfmr 'fliii'ii; 

(2) 3 ^ Rfm ^13 RiMiim mfmMmt m), mt il-^ mR mnmt % mrm ( 1 ) R" mtssT Ri ^Ini ^ mr f^rm^ 

mm^f mm mR %, mrNii % mftmm % ■smimm mfRs mr % uMimm udo mt mt mm '^, ■'fr% mTmft 

mim (2) wRmR m^msrf m^MnrnmM^mTmTmiT; 

m ?5 3 m mfmMT 3T^ mm aigtm I 

wmflr 


mrftiT 

3M)3ft# 3T#3T3# #5"ftT3 llftmim 

(1) 

(2) 

(3) 

mrmfft #fti m 33^^ #imT mmqm ftmftilm mr^mMm 

(33#ft3) 

(^3TftmT-'^) 




(i) 

95 3. 

48 3. 

(ii) Timtftmmftm 

285 3. 

144 3. 

(iii) 

475 3. 

240 3. 


mNmmmwm: 
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■’JCr ■'R : 


(v) T2<4tr5^<i ■’1W 190-^. 96'?. 

(vi) Slf?!*! ^ ^ 355 ^. 180^. 

(vii) ^ ^ 475^. 240^. 


(3) a«h'l1'=bl ST^cTT % 1%^ MtTI ■^RfRcI •3TfM'=hlO ^^'*^<<3(11 tr ‘SniT^ ■'1^ | 

(4) 'SHR ■RR’TI' % RTR (2) '4’ R«FT afwRao n=H'il<41 % ‘I’Jni 14)41 *1% % y^l'iH % 'Sfil' 

'Jim.'il I TT^nPr, PifV, ^^fii sftr2 R*! 1 bil-ifa ■'r Pi'hci'i % h'hI'jii %" 3 ^ r% 'lum y 4 )=h 

yOW^RFT% RT'T (3 ) ^ R*II <sl4T)l(<sf?T M% ^)[ 41*11 oof) '’ink’ll I i'W ^'l<l^'*l ^RT®!^R ^<41*1 % H')t)l?l'l 

^ dlO^S ^ 3i5tj4l R % STJRR RR ■'R Ii"^^ Rit *l''i'ii 34^1i sflT <jhi(41(i ^idl % % RRtRR % R)!' 

Rnpfti 

VIII. f^WIR srfRRnftRf R^ fRRR 4^14^*f> RRT R>1'?'14 1-11-1993 '4 't)**^<i4't)<''i Ri^ 4ni‘^fl& MIkI Rlt 'i^ : 

1 3R1RT, 1997 '4 ^3^41 R % R^ VIII % 3T^[RR fRRTO 3TfRR)TlTRf R^ R^ fRRR 4'Hf4<lR> RRT r 1^ RRRt 
■ST^RR 'JRClfSRT RT^RT : 

RTRlft 


4 1RR)IR 3lfRR)lf[ 


fRRRR arfRRRTt ^ I 
fRRRR RrfRRJRl' II 


aig^JRt R % Ri; VIII % 31^ 
fRRRR fRRR ^RfRRRf RRT 




230.00 

130.00 


YRlf^ 1 rRR ^RfRRR? RRT 



360.00 

260.00 


^ R ilfe n fRRR ^4f4^R) RRT, H5'II^ RRT aftTRRRRfRRTRT RRl%3TffRR^'^^Tl I RRlft, RRTRRRl%RIR (2) 4f 

^r^Pia^ Pm I^Rw r; r% rr ^ RR3Rf RfR^ i¥R a^k %r rjI rrrt RmRir i rrr ^RfkirR tj4 

%PPffe RR3RT sfk 1-11-1993 % 31^[RR RR RT R^RT^ RRI, <JM^H 3ik RRlf^R % RR^JlRiTR % f?Ti RRRT'k' 'kiRT RTHIRII 

IX. ■^fRRnRSlfRRJlftRfRitRRiJ^'^RR’lfiBTfRRR'WRRR^RRTlRR^ 1-11-1993 %R7RT^fR)^TR'?RllRR5l’RRRR 
■4 RRnRR RTf RrIrT R^ '^RT '4 RR R^ fRvRT f : 

(1) RRI fRRj; RR fRRRR aifRRnftRf R^l, 1-11-1993 Rlt RT RR% 1 r^ TR RbIr ,% RRTRR "k’ 

RRRT5TR R^ RI^'k R?^ RRIRI R?f ■^RT 4'RR R^ fRIRT f,'5R wIr % RRRR'4 RRR7IR R?!'RRI^'4 RJ=3J3T1rRRT Ri;;^ RR ^RRRTR 

■4 RR) ^< 1 4'^Ps RR, Rlt "^R wIr % RRRR"k RRitRR R)t ai4<a R5t RRfRR IrRRR RtfRRJRt rH RRIR 14)‘Hi : 

RR^ f RR) 'I R aifRRH^ R?!, IrRR RT RTRRpR tI '^RIRRRtI R5# 14^14^ RI '^R RRHr R^t RRRRR R)t 0Kl<a R^ RI 

RR%TR5^RkRklIRT RI, RR%'^'RfRiR RlA^ ni<l<a % MldRIR^'^RIRTIRR) r 4 '414 R7RR) ^n'l'jP&RR 4qiR f4)<Hl ^ 11 ^* 1 ! : 

RR^ RR a^k IR) '5R r41r % RR)T?IR R)! niPlo R^ RT a«4) R?RTT^ 14‘I*H RT RTRRt R)t 4qi 4 R^?T R)<4 RT^ fRRRR 
srfRRRkRf ^ %fr RTti ^TRFffe R^ R^ #fl I 

(2) fR;RtfRR)ma4RRT[tR!t,^^RR%RRRR(l)%3T^Rn=aj3TlRRRRT;^RRR5t^RR5ffeRTRTRRT^t3^k 

■ait cRRTRTTI^R^ elT^^RRRTR % aifR^PRR RT R^RRI t, ^RRRTR % •arfRRTRR RT R#r4 % RRT r 4 Rit aiRfR RRTRT RR RR fRRR 
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'JiliJ.MI, 'sit '5 H WIh % 0^ ni^<a '3^ enT^^cliHi-f srRnr 

■JT?' fw 'rai, H5'lli MrfT ‘'II f%OTT W % % fcTR 3Tff3 3^ #n : 

■q?' aflT % ■^, y<^=+14|<n*iM 35t ^t^ra, 2 ^if¥iP{iy wr 

1¥^3fk%3%r^H'l'JMI'^'5TTt^Tft#?:3^WT3«lT 1-11-1993 % ST^flR"qr H5'll^ %'?rm a^h: 

% 'icftql'itxui % IJ^I'JI'I % # 113 ; 'Ill'll 'Jl|t<‘n I 

wraft 


■pTRfcTfecT %cFRFrslftewO ^ ^cf,^ 'luiii ^(q^M 

'THl''!) I 


( 1 ) ( 2 ) 


3. 

■ftsFim 3Tfwft ^-I 230.00 

fq<+)ifr 3Tfti^ ^-n 130.00 

X. ^JrMiqqiai tiq* (3.'?i.i^.'5ft.) % '31^ i^'STR ^qiq 

3. R. 1^. Rt. 1-8-1997 31-3-1999 R)t3?RfR%f^ 1-8-1999 

RTRR'^ ql*ii 3?IlR % R^T^ fq<rl Ril 1. 67% RH y,<=t) RR y.qiy.'jn «<^IR fq>qi 'SITtRIT I 

XI. 8cHI<;°h<1 l RlrRlgR (3.R.1I.^.) 1-8-1999 ^ 31 -3-2000 TTRTR?! 31RfR%1^-qftf?P3% ar^RR 

(3.R.1I.Rt.) %RT 'Jilt'll I 

[m R. 2(14)/^-III/97(viii)] 
RRfln T^R. RTR, RfRR 

r^uqUI ;—RRIr 3tPrJ 3RT R. Rir. 3TT. 327 (R), cilOo 29-4-1976 &Kl RRilfWI R^ Rt sftr 3RRn RTRKIRRf RRlRR 
rPrJRRIR. RR. 3R. 761 (3T), 3Rt3[ 1-12-1976, RIT. RT. 2444 RR^Sl 30-7-1977, RR. 3R. 1048 RRha 29-3-1978, RR. RT. 
414 (R), RRha 28-6-1978, RR. RT. 3430 (R), RRtlR 16-11-1978, RR. RT. 80 (r), RRiRr 13-2-1987, RR. RT. 781 (R), 
RRtia 22-8-1988, RR. RT. 478 (R), RTTHr 13-6-1990, RR. RT. 766 (R), RTftlSr 19-10-1990, RR. RT. 201 (R), RTTl^r 
10-3-1992, RR. RT. 82 (R), RTfl^t 2-2-1994, RR. RT. 593 (R), RTTI^T 30-6-1995, RR. RT. 522 (R), RTTIiR 18-7-1996, 
RR. RT. 145 (R), RTThST 25-2-1997, RR. RT. 730 (R), TTOha 27-8-1998, 3^kRR. RT. 696 (R), RTihST 30-8-1999 ^RlftTRT 


RRTI 
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TpE (BO^OX?otftO 

1 . vJAii<;jpcii trgj^ ^froHTFT 1 - 8-1997 »j^) arf^ranfM ^ f^, ^wil^ifri, TrmR^ 

4)*il vJCfPT tjt ciJM-fl ^ Pl'‘i*i ^ ftd 'T? 3)iyiRci gl'ii I 

2 . RDIcn 

<3c<JI<*ai git pTHfclRad ^ SITOR T7 iTNT uTEpn ; 

-ijlcTKui <j[Tj"il3Tt ^ ^1'^ viTRI - qjTfrft ^ 'j[<l]^SP 

3fT*m #JTT ^ H<flcb><ui g>T ^3nit t5iEn amnw ^ arsrfci httf 

'MHl'cl qicfl Wlf^Rlil'l ^ Hcfl<T)yu| ^jg^fpr Hid ^ 15 niylo ddj vjiiy) cjfl \jii41 ^ I 

3) ?RT dq-gfldl 3EpTm 

^ w#<ii argwT fanr^Rafl ^ -q^ 33 ^ (^^r nciq ^ Ttisqr ■4' Tjnrffeq f^^rr 

■amFTT) arMcit, arqf?!^:— 

^ Tpr ^ X 100 

cni ^ JFFTOT ^ 

ER ^ ^ <^|yH 3j(%H f^53T 'Tttj 

TT) 3T^W 

y^<a)<*3Bi 37^ ^ fwfefercf sro w ar^qm ^ ^ ■ ■s-'m tm ^ ’jtnffifKT fe^r 

^smJTTT) arf^ t, STSlfn; ; — 

cT^ <{lyi"i yfr^t f^5lT Tpr Mc^ya X 100 

^ ^ yRF ^ <achltii Mc^<3 
EH g4 ^tTR ^ ^ 

El) B^EH cJin 3T^qH cfJT (51.31,31.) 

53?gi' c!c|K TT TT^ kjchysfd Hlodl^H ^ 2[7n 4 73^3 BtH 5333 f^T3ft ajf^ch gjtpft ^ 

3T3 3H[3m. ^ arfUf^TH / ^ Per ^r Rjf^cr 3fP3i3it ^ t i 

djeyr i ch ' ?^ ’(— (l) gysiRI (gj), (33) 3ff7 (n) ^ df^Rad ^41 35 yR g; 3^ 

(g;) 3T^[33T3 virHiqcnai 333^ 5ig>^3d wlrdipH 3^) H^^yl ^ Ici^ (*'l''l I 

(2) (tl), ^4.1 3^ ITR g; 3355 (33) Sf) 33^3313 ddddchdl 3T3;g i?ch*Ji(d WlrHI^d 

gft Hyj^yl ^ 011 '^ flHi I 

3 ItTUfte? (35T3i fil»3TgET giT OTtfiRg 33R 3<h i^ttr 3m) ; 

5 3cq i ggm i 3333r idr HF H gRaft'd ^ g>T3j RWigg ;r 7 qy g;^ I 

5if^rg> <i3P^t5S3 it 3)13} Rtoteh 3317 ^ 3T?g ^ (g?) sn'^fSTgi at}? ( 33 ) Rr$?i Rifi 7?r i 

3 PTt} Rfsirgg gn anTPr^ 3 tR 53;^ ^ ^ gigPnfi ^ grn} Rwrad g>i grraf^ ^ 

lirrn I 

Rr$3T ftp! 3?R, OTtfJrg! 3^17 yr 1 Hf^?r'd gfr ^ : 
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^ 99 hRisto ^ ^ to<t jfj? fcror 'T?n g?i ^ ari^ fti d 

3n>fPrai ^ xR 0.5 TiRmcT ^ Rtto ^rorm : 

■JT? 3^7 ^'<l41c'{ ^ 'rilnlci gRT TOB Jf5t ^ '«<i<Tl I 

^ TOT^ ^ ^i^Pral ^ TOTT^T grpi RTbtoH ^ tot cB ^ 

qtcrft-gK sntjR tR 3fr7 3cMT<;«cii v*^!jd hWi^i^ Tg?m ^ tot ^ ^ ^ 

TOIR q? Xjurj^T I 

4 ^Tgchcn ytcRTg^ ^TTOT TOT 

4.1 v3(^r<cfjffl Cygi^Td iflcHl^d ^5^ Wn ^ TOrfr- TOT 55 sft? TOT ^ ^ 3Ttft5 

RTTOTcT 55^ uTTTT'ft :- 

TOT 55 : 5TOft-5R ^ RT54ldd ^ 3n5R 5? 

^.^.5J.5fr. •ft^ fcITJ 5tJ ill pen 'ticil ^l'<i41c'<i ^T Pl5ifl f%?5 'M'il 5?t UlRci ^ foT5J 3Tf?)tDclH 2 
gRr^Td 555 ^ aft? 5 ^ sif^ ^ 5 ^ tot st^tot (5 ai.aT.) ftdr 3 t1?iRtto, 1938/ 

^tdT Plii^l ^ Rf^fl 'tfldisrt ^ 'ftcR % ^ vJd 5?TT 'T 1 yRl?ici 55559^51 d^cg <;qi^?d ylrtug-i +t^<4 
^TdT I 


^7I*frc;7 

d^5 ytrdlgd 55T HH 

55) i|ie<T) T^ql i^7l41c'< 


1 'T.ftdi^ui TJ^ddl anglig* 


2. 5T5I Tld^ffdl 

1 00% 

3 dTdT^Tjft d5T '41^1 t%5T MiHI/Rigci'i 

1.00%! 

71) 50 950 aro ^7r41e7 


4. 50550aTO, f^1%d 55T^J^ TftdT ^ TftrR 

1 00%! 


3.00%! 


41.1 P l'H ^ arRlcuiRdl ^ f^ij 

5f^ TrT?55 ^ 3TtTO^^^ RT^ fxTld ^ arjTdT t ^fr 2 yfcT^RT 

5JdTr555dT 'H4«S 55>^?ci y'loMi^'i +1^5 eld I 3^t7 yR vjSlVl ^ 5’*l-5^-5>H T355 criy-fl \3o5R \355ffTd 
g c5 3T tRpfte? ^ ar^ ^ dt 1 gRTdd 5JdIT555dT 755^ 1^55^ y'icdlSd 71^5 ^ I 

4.1 2 TOT 55 3TsSRt dddddidT 755^ 7[55^ jfTddTFT 55T TTdTd, RTTO5d 5^^ ^ 555^ gTTI 

arRSrd 7T55 cT TITH 5? 3T72isJtd ^ I 

4.2 TOl(7a) ; v3lfTd a^fad ife OTTOT ^77 

5T5TO1 TOT 3T^gTd (505I0aT0} ^ 5v^ TTT^ 55 RtrRtRto TOT 57 3% 5cB d75T555dT 

deig tjciTj^d g'lrdie'1 eVii I 



505ioaTo ^ ar^T^Td 55-4) 55 t gRr?Td (dnid 

K;Ki»’ii«n5ME!iEunKpMiBi!iEB 


afrTTd ^ aTT5R 57) 

57) 

5555 I 

21 9c 19.5 9c 

1.5% 


1736 GI/2000—5 
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i 

(1.5% RcPRRft) 


1 MR>« II 

I 

19.5% ^ 19 % 

(0.5% RRj R)^) 

i 1 .00% 

i 

4 

1 ROT III 

RO^ORIO ^ 19% ^ <tj41 fcP? 

0.50% 




3.®ffl% 

RFf R5 * Rf ^ RltN' ^.Rt.If.Rt. RJRW 



4.2.1 WT ^ ^ 3TE!ftTT y^MKcbclF ntcFflFT ^ ^ glv 

^ifSld TRkT cTHT ^ 3T£i|'iH'i sVll I 

4.3 rTohib^ ^ arf^raKiR ^ 1 . 8.1997 ^ 6% ^ 

1 : ROT 1 TT, ^ETT^OTT cf> ^tOT ^ OT R5 SH 3!TTJ 

ar^RIcI ^ ft ^ ^ 3TfRT?I ^ ttET ^^TFEms!r RWT czro STfOT ^ 0.5 Ri%w ^ cF)^ tTcW t 
1-8-1997 (fT^taW ijt) ftcflf ^ 0.5 RfcRRI T? vIcRI^dl ^1^ k!4>fJ?d Mlc'die-i ^ i 

( 2 ) ROT 2 RT ^.Tf.lJ.Rt. ^ ^HOT ^ RH RR OT R.cR.ai. ^ cIcOTTT 1: 2 

^ tmr I 19.5 Rf^iOT ^ R.aj.ar. Rc^rai 0.10 R>t ^ b.rt.t?. rTtotf? 1 - 

8-1997 R5t (fR^aroT ijt) ^ ^ 0-2 RfcRIcT tlRT 

( 3 ) R^ ^ STJRra r 5^ wn ^i, TIOT ^ ^ ^SEIKOTT '^>*f!«d RtEWgR 

FiTTfi^cf f?f)RT RROT I 

5 . ipiiTp?! ^ ; 

^ORTO^TORtO RR RIOT, TFRT eRIT ^ RW^tfllcT eRlI3lt ^ 3imN RT 
^ Rf^ ^ R5T^ fVlTRR R?t '3MiHf^I ^ RROT %RT RITRRT I 

vitRIRcb RT RTRII V'chfiid RtdFfTfR RR Rd-^ui, PR^IR’ R^ 41RR) ^ RR 1 RIW ^ RTOT, 
RTR^tf^ 3rrR5% NdMel«t( tt RTT^ RR R^ ^ f^RI RfrRRT I 

6 f^RTR/OTit, Rf^TRj ^'{ I Jflg R ^ 3ltitR f^lR/RMt ^ RR^ f^OTRR RRR R^ RTR^ R> f^, RlfRld 
Rp^tef RjR^ afiR RjR^ R5t ^rtr R5^ i 

RR^t^IRRT 

%Rf^RRIRR)R% 1 RI^, 1999 RH:i'Pn %tRRnRTRlfV'^)lRRl’^RTRR ^nn‘in’1’ aftR^TRlf^ “bl^ 

RiT RTJRtRR 31RH RiR 't I [RR>.HH RI(RR)1 RrT RTPr^^RI '4' ^ RRI^RK RTlM^ R)t RTT Rtt % I 

Rl^ RRrf% 1^ 11^ RlfR^CRRT RJtRMIR ^ ^ OTJH otW % IRRRH RlRrarit % IRRRIr ^ ^ 

RRlfRR RPRRRT Rtf % I 
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NOTIFICATION 
New Delhi, the 22nd June, 2000 


S.0. 588 (E).— In exercise of the powers conferred by section 17A of the General 
Insurance Business (Nationalisation) Act, 1972 (57 of 1972), the Central 
Govemrnent hereby frames the following Scheme further to amend the 
General Insurance (Rationalisation of Pay Scales and Other Conditions of 

Service of Development Staff) Scheme, 1976 (hereinafter referred to as "the 
said scheme"), namely 

Short title,commencement and applicatlon:- 

(1) This scheme may be called the General Insurance 
(Rationalisation of Pay Scales and Other Conditions of Service of 
Development Staff) (Amendment) Scheme, 2000. 

(2) Save as otherwise provided hereinafter, this scheme shall be 
deemed to have come into force on the 1st day of April, 1999. 

(3) This scheme shall be applicable to all employees who are 
whole time employees in Development Officer cadre, of the 
Company as on 1.8.1997 : 

Provided that the Development Officers whose 
resignation had been accepted or whose services had 
been terminated during the period from 1.8.1997 and the 
date of publication of this scheme in the Official Gazette 
shall not be eligible for the arrears on account of revision. 

2. In the said scheme,- 
(i) in paragraph 3, - 

(a) in clause (2), for the word and the letter “Schedule D”, the 
word and the letter “Schedule F” shall be substituted; 
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(b) in clause (17), in sub-clause (c), after item (ii), the following 
item shall be inserted, namely 

"(iii) in relation to cost ratio for performance year 
commencing on the 1st day of April, 1999, the ratios 
specified in column (2) of the Table - B below and incurred 
on a Development Officer specified in the corresponding 
entry in column ( 1 ) thereof shall apply 


Table - B 


Development Officer operating at 

cost ratio 

( 1 ) 

___( 2 )__ 


Applicable in relation 

Applicable in relation 


to paragraphs 

to paragraphs other 


11,11A and 13 

than 11, 11A and 13 

(A) Cities with population 
exceeding 12 lakhs 

9% 

7% 

(B) Cities with population of 5 
lakhs and above, but not 
exceeding 12 lakhs 

10 % 

8 % 

(C) Other centres 

12 % 

10 % 


Provided that for the performance years 1.4.1999 to 31.3.2002 
relaxation of 1 % shall be allowed in the stipulated limits of cost 
ratios specified in the Table - B: 

Provided further that for 9 Development Officer posted in a 
hardship area, the Chairman, after taking into account the 
amount and the compensation of premium procured from such 
area, and for reasons to be recorded in writing, grant further 
relaxation of one per cent in the stipulated limit of cost ratio 
specified in the Table - B: 

Provided ‘also that the stipulated limits in relation to paragraphs 
11 , 11A and 13 shall be further relaxed by one per cent in 
respect of a Development Officer who has attained the age of 55 
years and has completed minimum 15 years of service. 
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Explanatioa-1 ' “population” shall mean the population of a city within its 
municipal limits ascertained from the latest Census Report. 
Explanation-2 : “hardship area" shall mean an area specified as such by the 
Corporation in regard to the special difficulties faced in 
procuring business in that area."; 

(ii) for the paragraphs 7A, 7B and 7C, the following shall be substituted 
namely:- 

“7A Scales of pay, method of fixation and payment of arrears : 

(1) On and from the 1st day of April, 1999, the Basic Pay and 
allowances of every Development Officer shall be in accordance with 
Schedule ‘F’. 

(2) The Basic Pay of every Development Officer who was in service 
on 1st day of April, 1999 or was appointed thereafter, shall be fixed in 
accordance with itemlTof Schedule ‘F’, with effect from the 1st day of 
April, 1999 or the date of appointment, whichever is later. 

(3) Every Development Officer whose Basic Pay is fixed in 
accordance with item II of Schedule 'F’, shall be paid for the period 
commencing on and from the 1st day of April, 1999 or the date of his 
appointment, whichever is later, the difference of gross emoluments 
and allowance for technical qualification payable under Schedule ‘F’ 
and that paid under Schedule ‘D’ after deducting the Development 
Officers’ compulsory contribution to Provident Fund. 

7B Equitable Relief: 

Notwithstanding anything contained in paragraph 7A, the Development 
Officer who was in service at any time during the period from the 1 st of 
August, 1997 to 31st day of March, 1999 shall be paid equitable relief 
from the period of such service. 
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Explanation ; For the purpose of this paragraph the term 
‘Equitable Relief means the difference between the aggregate of gross 
emoluments and allowance for technical qualifications computed under 
Schedule ‘F’ and Schedule ‘D’, respectively with consequent 
adjustment of ex-gratia payment, Provident Fund, Pension, Gratuity 
and Encashment of Earned Leave, as the case may be. 

7C Absorption of Arrears and Equitable Relief in cost; 

The arrears and equitable relief determined under paragraph 7A and 
7B shall be added to the cost of Development Officer for the respective 
performance year to which,they relate, subject to the stipulated limits of 
cost and the balance shall be added to his cost for the performance 
year 2000-2001 and 2001-2002 in such proportion as he may choose 
within 90 days of the publication of this scheme."; 

(iv) in paragraph 13, after the sub-paragraph (2), the following sub- 
paragraph shall be inserted, namely :- 

“(3) A Development Officer who has reached the maximum of the 
revised scale of pay as applicable to Development Officer Grade I, may 
subject to the conditions that he ; 

(a) fulfills the stipulated cost ratios under paragraphs 11,11A and 13 
of the said Scheme, in the previous performance year, and ; 

(b) is otherwise eligible for drawing normal grade increment, and ; 

(c) is found to have a satisfactory work record, 

be granted for every three completed years of continuous service after 
reaching such maximum a stagnation increment equal to the last 
increment drawn by him in the revised scale of pay, subject to a 
maximum of two increments. Competent Authority to grant such 
stagnation increments shall be any Officer not below the rank of 
Deputy Manager, specifically authorised for the same: 

Provided that first such stagnation increment is granted after the first 
day of the month following the date of publication of this scheme in the 
Official Gazette. 

Fxplanation ; For the purposes of this paragraph “continuous service” 
means a period of duty excluding period of extra ordinary leave".; 
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(v) in paragraph 16 .in the Explanation,after item (ii),the following shall 
be inserted .namely:- 

"(iii)for the period commencing on the 1st day of August, 1997 
as per Schedule ‘F’ 

(vi) after Schedule ‘E’, the following Schedule shall be inserted,namely 

"SCHEDULE-F 

(See paragraphs 3, 7A, 7B and 16) 

I. Scales of Pay (Basic Pay) 

1. Development Officer Grade I: 
Rs.5225-285(5)-6650-300{3)-7550-350(4)-8950-360(11)-12910 

2. Development Officer Grade II 
Rs.3580-230(3)-4270-260(4)-5310 

II. Fixation of Basic Pay : 


TABLE 



Development Officer Grade 1 

Development Officer Grade II 

Stage 

No. 

Existing 

Basic Pay 

Revised 

Basic Pay 

Existing 

Basic Pay 

Revised 

Basic Pay 


(2) . _ 

(3) 

(4) 

(5) 

■gBi 

Rs. 

Rs. 

Rs. 

Rs. 

1. 

2815 

5225 

2050 

3580 

2. 

2970 

5510 

2170 

3810 

3. 

3125 

5795 

2290 

4040 

4. 

3280 

6080 

2410 

4270 

5. 

3435 

6365 

2530 

4530 

6. 

3610 

6650 

2660 

4790 

7. 

3840 

6950 

2790 

5050 

8. 

4070 

7250 



9. 

4300 

7550 



10. 

4530 

7900 



11. 

,4760 

8250 

- 


12. 

4990 

8600 



13. 

5220 

8950 



14. 

5450 

9310 



15. 

5680 

9670 



16. 

§910 

10030 



17. 

6140 

10390 



18. 

6370 

10750 



19. 

6600 

11110 



20. 

6830 

11470 



21. 

7060 

11830 



22. 

7290 

12190 



23. 

7520 

12550 

- 1 



Note : The term “Existing Basic Pay” in the above Table shall mean the Basic 


Pay as applicable in accordance with Schedule ‘D’. 
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III. Dearness Allowance : 

(1) The scale of dearness allowance applicable to Development Officers 
shall be determined as under; 

Index : All India Average Consumer Price Index number for Industrial 
Workers. 

Base : Index Number 1740 in the series of 1960=100 

Rate : Revision of dearness allowance shall be made on quarterly basis for 
every 4 points rise or fall, in the quarterly average of the All India Consumer 
Price Index above 1740 points. Development Officers may be paid dearness 
allowance at the rate of 0.23% of Basic Pay. 

There shall be an upward revision of the dearness allowance payable for 
every four points rise in the quarterly average (hereinafter referred to as the 
“current average figures") of the All India Consumer Price Index above ‘1740- 
1744-1748-1752" and so on and there shall be downward revision ot the 
dearness allowance payable if the current average figures falls by 4 points 
below the index figure in the above sequence with reference to which the 
dearness allowance has been paid for the last preceding quarter. On the 
downward revision, the dearness allowance payable shall correspond to the 
current average figure if such current average figure is a figure in the above 
sequence; and if such current average figure is not a figure in the above 
sequence the dearness allowance payable shall correspond to the figure in 
the above sequence immediately preceding the current average figure. 
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(3) The final index figure as published in the Indian Labour Journal or the 
Gazette of India, whichever publication is available earlier shall be the index 
figure which shall be taken for the purpose of calculation of dearness 
allowance. 

(4) The revision in dearness allowance corresponding to the changes in 
the current average figure for any particular quarter shall take effect only from 
the second succeeding month following the end of the quarter. 


Explanation :- For the purposes of this item, 'quarter' ihall mean a period of 
three months ending on last day of the month of March, June, September or 
December. 

IV. House Rent Allowance : 

(1) The House Rent Allowance to Development Officers, except those 
who have been allotted residential accommodation by the Corporation 
or the Company shall be at the rates specified below depending on the 
place of posting : 


Place of posting 

Rate per month 

a) Cities of Mumbai, Navi Mumbai, Calcutta, New 

11% of pay. subject to maximum of 

Delhi, Fandabad, Gaziabad, NOIDA, Gurgaon. 

Rs.1200/- per month 

and Chennai 


b) Cities with population exceeding 12 

pf pay, subject to maximum of 

lacs,except cities mentioned at (a), Gandhinagar 

Rs.lQOO/- per month 

and all cities in the State of Goa; 


c) All other places 

8% of pay,subject to maximum of 


Rs.950 per month 


Note 1: For the purpose of this itern, the population figure shall be those in the latest 
Census Report. 

Note 2 Cities shall include their urban agglomerationf. 

Note 3 : ‘pay' means Basic Pay and stagnation increm^s as per paragraph 13(3) 

(2) Development Officers who are allotted residential accommodation by 
the Corporation or Company shall pay for such accommodation appropriate 
license fee as may be decided by the Corporation from time to time and shall 
not be entitled to any house rent allowance. 


\rHQV2000-* 
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V. City Compeiisatory Allowance : 

With effect from 1.8.1997, the city compensatory allowance payable to the 
Development Officers shall be as under: 

Place of posting Rate per month 

a) Cities of Mumbai, Navi Mumbai, 4% of pay subject to a minimum of 
Calcutta, New Delhi, Faridabad, Rs.120/- per month and maximum of 
Gaziabad, NOIDA, Gurgaon, and Rs300/- per month 

Chennai 

b) Cities with population exceeding 12 3% of pay subject to a minimum of 
lacs, except cities mentioned at (a) Rs.lOO/- per month and maximum of 
Gandhinagar and all cities in the State Rs.270/- per month 

of Goa; 

c) Cities with the population of 5 lacs and 2.5% of pay subject to a minimum of 
above but not exceeding 12 lacs,State Rs.75/- per month and maximum of 
capitals with population not exceeding 12 Rs.225/- per month 

lacs, ChandigarliT; Mohali, Pondicherry, 

Port Blair. Parrchkula. _ 

Note 1: For the purpose of this item, the population figure shall be those in the latest 

Census Report. 

Note 2: Cities shall include their urban agglomerations. 

Note 3: ‘pay’ means Basic Pay and stagnation increments as per paragraph 13(3) 

VI. Hill Station Allowance : 

With effect from the 1*' day of the month following the date of 
publication of this scheme in the Official Gazette, Hill Station allowance 
payable to Development Officers shall be as follows : 

_ Place of Posting _ Rate _ 

(i) At places situated at a height of 1500 metres 3% of Basic Pay subject to a 

and over above mean sea level. _ maximum of Rs:180A per month. 

Tii] At places situated at a height of 1000 metres 2.5% of Basic Pay subject to a 
and over but less than 1500 metres above maximum of Rs. 150/-per month, 
mean sea level at Mercar^ and at places 
which are specifically declared as “Hill 
Stations” by Central/State Governments for 

their employees. _ 

(iii) At places not less than 750 metres and 2.5% of Basic Pay subject to a 
surrounded by and accessible on’/ through maximum of Rs. 150/-per month, 
hills with the height of 1000 metres and ''•'cr_ 
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VII. Allowance for Technical Qualifications : 

(1) With effect from the 1®' oey of the morilh following the date of 
publication of this scheme in the Official Gazette, the allowance for Technical 
Qualifications shall be paid as under; 

(2) A confirmed Development Officer wno qualifies or has qualified in an 
CAani.nation mentioned in the Column (1) of the Table below shall be paid 
with effect from the date of publication of the results of the examination, or 
with effect from the date of publication of this scheme^ whichever is later, th^ 
allowance for technical cjualifications mentioned in column (2) of the Table 
below : 


Provided that not more than one qualification allowance shall be 
permissible to him. 

Table 


Examination 

Allowance for Technical 
Qualifications per month 

■ (1) 

_(2) 

(3) 

li 



Insurance Institute of India or Chartered 
Insqrance Institute 

On bomfiletion of: 



(i) Licentitate 

Rs.95/- 

Rs.48/- 

(ii) Associateship 

Rs.285/- 

Rs.144/- 

(lii) Fellowship 

Rs.475/- 

Rs.240/- 

Institute of Actuaries : 



(iv) On passing each subject 

Rs.95/- 

Rs.48/- 

Institute of Chartered Accountants or Institute 
of Cost and Works Accounts : 



On Completion of: 



(v) Intermediate examination 

Rs.190/- 

Rs.96/- 

(vi) Final Group A or Group B 

Rs.355/- 

Rs.180/- 

(vii) Final Group A and Group B 

Rs.475/- 

Rs.240/- 


(3) The grant of allowance for technical qualification shall not affect the 
seniority of the Development Officer concerned. 
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(4) The revised allowance for technical qualification as mentioned in 
column (2) of the table above shall not count for the purpose of any 
Allowance. However, the said revised allowance, shall count to the 
extent of pre-revised allowance as mentioned in column (3) against 
each examination, for the purpose of Provident Fund, Pension and 
fixation on promotion from Class II to Class I cadre, The said pre- 
revised allowance alongwith notional dearness allowance thereon as 
on the date of publication of this Scheme as per Schedule D shall 
count for the purpose of Gratuity and encashment of earned leave. 

Vlli. Fixed Personal AlldWahdd to Development Officers who have 
received Increment on AcbdUnt of Computerisation effective from 
1.11.1993 : 

With effect from 1*' day of August, 1997, the Fixed Personal Allowance 
payable to Development Officers as per item VIII of the Schedule D shall 
stand revised as shown in the Table below ; 


Table 


Development Officers in the 
scale of pay of 

Existing Fixed Personal 
Allowance as per item 
VIII of the Schedule -D 

Revised Fixed 
Personal Allowance 

(1) 

(2) 

(^) 


Rs. 

Rs. 

Development Officer Grade 1 

230 

360 

Development Officer Grade II 

130 

260 = 


The revised Fixed Personal Allowance shall not qualify for Dearness 
Allowance and House Rent Allowance. However, the pre-revised increment 
component of Fixed Personal Allowance as mentioned in column (2) of the 
above table shall rank for Provident Fund and Pension. The said pre-revised 
increment component and Dearness Allowance thereon as on 1-11-1993 shall 
rank for Gratuity, and encashmeht of earned leave. 
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IX. Computer Increment/Fixed Personal Allowance to Development 
Officers Joining s ervice after 1.11.1993 but before the date of 
publication of this scheme in the Official Gazette: 

(1) All med Development Officers who have joined the services of 
the Co, .pany after 1.11.1993 but before the date of publication of this 
scheme In the Official Qf^ette, shall be paid, with effect from the date 
of publication of this'scheme in the Official Gazette, on account of 
computerisation, one increment in the scale of pay as may be 
applicable to the concerned Developitient Officer on the date of 
publication of this scheme in the Official Gazette: 

Provided that a bevelopment Officer who, on his first 
appointment in the service of the Company, was on probation 
on or before the date of publication of this scheme shall be paid 
one increment on completion of one year of service after the 
date of his confirmation: 

Provided further that no such increment shall be payable to the 
Development Officers joining the services of the Company on 
or after the date of publication of this scheme 

(2) A Development Officer who is in receipt of his increment on account of 
computerisation as per sub-item (1) of this item and who subsequently 
reaches the maximum of the scale of pay applicable to him, shall be 
paid, on the expiry of a period one year of reaching the maximum of 
scale of pay. Fixed Personal Allowance equivalent to the amount of 
last increment in the scale of pay applicable to him on the date of 
publication of this scheme. 
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Provided that the Fixed Personal Ailov.jnce shall not qualify for 
payment of Dearness Allowance or House Rent Allowance: 

Provided further that from out of the Fixed Personal Allowance, 
the amount as specified in column(2) of the Table below, in 
respect of each scale of pay, shall rank for Pro 'io .ni Far j ap j 
Pension and the said anH3unt l'c- ican ailovvance 

thereon as on 1.11.1993 shall rank f^^ Gratuity and encashment 
of earned leave. 


Table 


Development Officers in the scale 
of pay of 

The amount which shall count for 
Provident Fund,etc. 

(1) 

(2) 


Rs. 

Development Officer Grade - I 

230 

Development Officer Grade - II 

130 


X ONE TIME LUMPSUM PAYMENT IN LIEU OF 

PRODUCTIVITY LINKED LUMPSUM INCENTIVE(PLLI): 

In lieu of PLLI, Development Officers will be paid for the period from 
1.8.199/' 10 31 3.1999 one time lunips im payment of 1.67% of the Wage 
Bili of the General Insurance Inaustry for Development Officers as on 
1.8.1997 (prc revised). 

XI. PRODUCTIVITY LINKED LUMPSUM INCENTlVE(PLLI)SCHEME : 

For the period 1.4.1999 to 31.3.2002, PLLI shall be payable as per 
Appendix; 


[F. Nq. 2 (14)-Ins.-III/97 (viii)] 
AJIT M. SHARAN, Jt. Secy. 
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FOOT NOTE :- The principal Scheme was published vide Notification No. 
S.O. 327 (E) dated 29-4-1976 subsequently amended, by 
Notification No. S.0.761 (E) dated 1-12-1976, S.O. 2444 dated 30-7- 
1977, S.O. 1048 dated 29-3-1978, S.O. 414 (E) dated 28-6-1978, 
S.O. 3430 dated 16-11-1978, S.O. 80 (E) dated 13-2-1987, S.O. 781 
(E) dated 22-8-1988, S.O. 478 (E) dated 13-6-1990. S.O. 766 (E) 
dated 19-10-1990, S.O. 201 (E) dated 10-3-1992, S.O. 82 (E) dated 
2-2-1994, S.O. 593 (E) dated 30-6-1995, S.O. 522 (E) dated 18-7- 
1996, S.O. 145 (E) dated 25-2-1997 and S.O. 730 (E) dated 
27.8.1998. S.0.696 (E) dated 30.8.1999 


APPENDIX 

PRODUCTIVITY LINKED LUMPSUM INCENTIVE (PLLII SCHEME 

(See Item XI) 

1. PLLI would be based on the Wage Bill of the General Insurance Industry of 
Company or Corporation, as the case may be, for employees as on 1.8.1997 
(pre-revised). 

2 . 

Grant of PLLI would be measured on the basis of following parameters ; 

a) Issue of renewal notices - ore-reauisite for eligibility. 

Issuance of renewal notices in time limit shall be mandatory i.e. to issue the 
Renewal, Notices in respect of policies expiring in a particular month by the 
15"’ of the previous month. 

b) Claim settlement ratio 

Claim settlement ratio means the ratio arrived at by the following formula, 
(rounded off to the number leaving decimals), namely :- 


Claims settled during the year _ 

Claims outstanding at the beginning of the year 
plus claims intimated during the year 


X 


100 
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c) D.QL£um ent atipn ra tio 

Documentation ratio means the ratio arrived at by the following formula, 
(rounded off to the number leaving decimals), namely 

Documents issued during the year _ X 100 

Documents outstanding at the beginning of the year 
plus documents incepted during the year 

d) Control of Management Expenses Ratio (MER) 

PLLI would be payable In the event the Management Expenses Ratio for the 
individual Company is within the limits prescribed in the Insurance Act/ 
Insurance Rules. 

Explanation ; 1. Parameters mentioned in sub-paragraph (a), (b) and (c) will be applicable for 
grant of PLLI as per clause (a) of Part A of paragraph 4.1; 

2. Parameter (d) will be applicable for grant of PLLI as per clause (b) of Part A of 
paragraph 4.1 

3. Paratnetere fThreshoid level and Benchmark level of performance) : 

The PLLI would depend on performance levels in defined 
parameters. The performance level in each of the parameters would 
consist of two elements (a) Threshold level and (b) Benchmark levels. 

Threshold level of performance Will be the actual levels of performance of the 
respective Companies in the preceding year. 

Benchmark level shall be 1% increase over Threshold Level: 

Provided that where 99% documentation is already achieved. 
Benchmark will be fixed at 0.5% increase over Threshold level 
recorded: 

Provided further that a marginal shortfall in any of the 
parameters may be condoned by the Board . 

Whereas the benchmark standards would be uniform for ali the Companies, 
the levels of Performance would be evaluated on Company-wise basis for 
Part A and Industry as a whole for Part B of the PLLI scheme.- 


4. PLLI Payment Scale 

4.1.1 The PLLI payable would reckon undef two parts-Part A and Part B as under: 

Part (A): On Company-wise performance basis: 

PLLI upto a maximum of 2% would be payable for achievement, of 
benchmark levels in Customer Service parameters given below and 1% PLLI 
would be payable in the evpnt the Management Expenses Ratio (MER) for 
the individual Company is within the limits prescribed in the Insurance Act, 
1938 / Insurance Rules. 
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Parameter 

Scale of Incentive payable 

a). Customer Service parameters: 


1. Renewal notice - Mandatory 

Nil 

2. Claims settlement 

1.00% 

3. Document issuance/disposal 

1.00% 

b)MER parameter 

4. MER within the prescribed statutory limit 

1.00% 

Aggregate limit for payment of PLLI 
Under Part A 

3.00% 


4.1.2 Payment of PLLI under Part A would be subject to Gross Profit earned by 
the Company for the year of performance. 


4.2 Part fB1: On Industry Average Basis 

PLLI upto 3% would be payable for reduction of Management Expenses ratio 
(MER) on the following scale:- 



Percentage reduction required in 
MER (on Industry Average) 


Stage 1 

From 21% to 19.5% 
(reduction upto 1.5%) 

1.5% 

Stage II 

From 19.5% to 19% 
(reduction upto 0.5%) 

1.00% 


For reduction in MER below 19%) 

0.50% 


Aggregate limit for payment of PLLI Under Part 
B 

3.00% 

Aggregate limit for payment of PLLI Under Part 
A + Part B 

6.00% 


4.2.1 Payment of PLLI under Part B would be subject to Gross Profit earned 
by the General Insurance Industry for the year of performance 

4.3 The maximum amount of PLLI payable shall be at 6% of the 
wage bill as on 1.8.1997(pre-revised). 

Explanation: 1: At stage I, the scale of payment of PLLI would be proportionate to 
reduction in MER. e.g. in case the MER is reduced by 0.5%, PLLI 
payable would be 0.5% of wage bill as on 1.8.1997(pre-revised). 

2: At stage II, the scale of payment of PLLI would be in the ratio of 1:2 
corresponding to the reduction in MER. e.g. for every 0.10% reduction 
in the MER below 19.5%, PLLI payable would be 0.2% of wage bill as 
on 1.8.1997(pre-revised). 

3. . MER calculation would include PLLI paid in the year of 
payment 


1736 GI/2000—7 
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5. Payment of PLLI ; 

The PLLI will be payable after the achievement of the performance with reference to 
the prescribed benchmark based on the audited accounts for the relevant accounting 
year. 


The PLLI will be distributed as a lumpsum annually after 1®' August each 
year, after the audited figures are available. 


6. Suitable Monitoring and Reporting System would be devised by the Corporation 
or Company to measure the performance level of the Corporation or Company 
under each parameter. “ 


EXPLANATORY MEMORANDUM 

The Central Government has accorded approval to revise the scales of 
pay and conditions of service in respect of Development Officers of Subsidiary 
Companies with effect from 1st April, 1999. The Scheme of the Development 
Officers is being amended accordingly with effect from the dates specified in 
the notification. 

It is certified that no Development Officer of the Subsidiary Companies 
is likely to be affected adversely by the notification being given retrospective 
effect. 
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3?ftWJ«RT 

^ 22 '^1, 2000 

'^. 3ir. 589 (3TX—^'sO‘1 W^'hK, «»>i<.«ik (<lvfl*l<4)3’J|) STWwt, 1972 (1972 ^ 57) =l>t ^TO 17^5KT 

3P^ Vl(^4l ■5Rln ^ «|tlRu| <flTn 

3?tt WtR, 1974 (f^ W^f -5^ " W ■^'' WTRT t) ^ 3flT ^?r?TttR ^ % 1^ 

f^*^fcn(<an '^'ll<fl %, :— 

1 . ^t%ta ■^iR, 'Oit'T afrr— 

(1) ^•^q!k^'HfelRTTW'^lPTOT'#lT 

■?Rif altr ■j’rdsir’r) i35tR, 2000 % i 

(2) w ■^*1)^*1 % ■3^«f, w^’% ftraRT 1 «FTHT, 1997 ^ ITfTT ■p[ I 

(3) ^ ■?T»ft ^4-«(lR4f 1-8-1997 ^fWT'Rt 4^14)% 3?k 3T4V=TfST 

<t)4'!|l(l rsi'4^ MIRRJl 1-8-1997 ^ % Tl^m 4f TRBT^ ^ ITKha % iJl^TT 'SfR 

1^T|^ ^ ■jqtanrfv % l?tTH ■RTORT 1^)'T^ «ff; '5=13^^ % «14)WJ % f^ ''1131 ■=!!?[ iff^ I 

(4) ^ ^«ii4, <?)4'qc^l '4' y'itin'ii ^ '’j4 8tl4> 3ifci'»)ici ^ 

^1% ^ *(i^i ^ Rn^ *1^ ^prn^nt 1 

2. dcw WIM ■^, 

(i) '^TT 3 ^f, 15•fe ("5) % Pi*^RnRsni <5® 14)il, 'Jii^.'X 3T*lfTl^:— 

“(^^) “ dSHPifl f^tR” ^im4f ■^' -qtin •a'^i-irRfl 4 (i^hh gftr m% aifir^ f. 

(■^■QT) “ ^ •gfKNT •^' W ' ^ TT im-l arfiltlT % 1” 

(ii) %4 4f, (9) %RT^f=R=#rf^'39% aTRtr'IsilfRlf^rti^sm^, 3iqf?t^:— 

“ (10) 1 3TRRT, 1997 '^, 3f?4^'^r4^IK)%%5H 31^ V% ■»4l'flRd % aTJRR'^tTt I'331 ciiOo Rqi 
4f V(4|4) '®FI ^'Jj?T '^ITT 3fk 3H aiRo % 14)^ ■5IT f4vTM % TT^TO '4 x9)infia "=()) niO<a 

Pl^=M y<4ii) «1)4'<11'0 ipT '^33 %r 6"^% % STJ^IK, aHi-tiR^ 4(1-iHH % 3T5?nT 5)'II; 

(11) i(<4l'») 1 d4'«iiP 1 Pnn'w '*pl ^33'5^ ^=d1h % 6 "^ % OS'!-4) % 3i^^k (SMitiRq ^cinniH 

f4*li1 (4)*ii IFH%, asi’tiRq Pi^iti'ni''! oipio '^, 1 3FPRI, 1997 'RT 81i=*)) Pi^Pm niRlS '^, 3JK^ 

15)4 ^raftsT % ■qi 3^ iiiRa "4 3 r4 ■ 5^ iqfRi % 44^^' ^ iniRiii ■qit IqqRrM Riqi f, 134’ 

ni) 4vqi!iI3i'<fl ift, ■‘pi'^iPT, ^qRRfqi %3,>'qft 3)l^f, htii sfti: sr^ q% (q?*NiK)q3 qRrEtRifq^f 3if4qi4 
3lfM1^ 3)134 % qi?^) '*34131^3 143^’" sfR‘‘qftqfira f43^’’ 31 3^ WI.'^’, % ^ 33 3RR W 
14)31311^31 ; 

3? 131:— 

(i) 44 3)431114) 313^4' 3 I 1 31313 , 1997 %35331,i43l14ifTf^331 31, 3334'43l14ifRl343143133) 3431313 

% 1331, 33 43 (11) 4 qqiRlRlIi^ WT % 33TT 33, 33313 34 Tlf^ 4) 313R, 3)3 34^ 4, 13 '5343 4 ■3I^’13 

■^311 4) 533 433 14)31331373, 

(ii) 44 343144)31*14 4 1^15134 4314 534 fl^, 1 3FR3, 1997 34 3133% 45313,*J?5 3^ «4, 33 % (11 ) 4 

331 Iqrfqf^TlI^ 33 31315, ■35134 *51^413143133) 34 31314'4) 1311^'351 *Hpkl '^t 5133 14R3 'Jllk.'ll 144 •54l4l 
314*31414 5133 34 "3^ *4 '31 '34 '311^31 siR '33313 ^34 53)3 '3)1 31*35, 314 34^ ^4 5343 4 31J7P 

■35T-sqRRT 5133 I3RII33371114l4'35134 ■33313 34 5331 5133 34'T^ 41 ^3134'3111374 : 
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aitr 1^1^ ■si) ■qr:^' 3PTOT, 1997 ^ ^ ■3?1% aik 

k aifk?kt k' 'akw f sn f ^ kppm ^ ^ 

TFirf, (■3TO^TikT% 

cikkr ■^TT k' k^ifkFRi ?R), ^’qmfta krsftrif 4 ■‘p %=t % kPFpr % 

aiPTR Tl 4<n (+*<1 'iim<|l I 


■H»«eO«»><«i—■3R^ (II) %■sr^Tarvi %‘'3T??T wTrirrar vrn, 

HtTi, r44)'Mt«ih hw, ^ra«fi- TRrfNft 3i#<Tr%%i wgr, 7m) w, 4 k i ^m trh ^irti aftr armi) 


(iii) ^ 6'®? ^ Pt*^ftifJan %r 3Rr;f«|if4<1 '>iH'>ll, :— 

"6^ kuwr k ^ k<R afk Mrif ^ fmR— 

(iii) 1 3T>TOt, 1977^#^R^7rsprrf7I72fkl%TrJTO43Ffnm^TTRh3^'m^571%TT?^-^'4^7^T!II^ 

«t)4'^l^ '^aiHii aik 3T^ ^4) dl<!<ii k 'ait 41'^ sIWiRarf '*1^% 'rtkts 'k ■'jk 

^ Tiktor ift, “ aqi^ifw ki4«74f" % :— 

■’TC wkhs 


1 . arqknFST % kirmr, w, f%TRi mw, i sfi^, 1997 

H'k 'srftrar mth, *4^^ f4fk, 'WPf =^o4<»)i<t Htn, ■Rfrt 

Mrn (^■^kanfkif^t^ 1-11-1993 k 4i^37) 
k?n ^ kicft t), 3T7sir4t MtF 

2 . 'ik, 3T*ihi^ <t4.f«'^r ^ mth, R^rq^ti' ^ -mRi ^irn, i7T7SKk% 5iw^aF47nkii%grri'T?^T^w^Ti«iR 

imfNk 3i4m % ki^ Mrir, Traik mw. wkM 'Tcft hw fipi 

atk "rkrt^T 7«iH HTTi 


( 2 ) 4k ■*4-N i k %mkkktkTgRkt, ^37mkgram akraF=R h%• a' wralk ikiktFff%gi^)3K 
■37icrrki3k'kka4mt^'!774^'R^%7nR%'kk54^iTTki3'Rr'37i?f4f4^if^^cnk7srafr, ■^^'k'RT’^FTjkk, ■'j^R'^T^fk’i 

( 3 ) ■3R'kT(i) afk( 2 )k'kvkt^4t,^ik^rk■fk»F^k< 1^*11 ■fki"371^■kuTRRafk 

3T^ »i% ■ 371 % ■’Twk k, ■srtNrt ■ 3 'T kri ( 1 ) k aRnRan inkkt k 371 % R*i41 tii<)<a k ■ait ■571 w-itn ■% Tianr? k 

■k 'cnk^ kt ■qi 37Tk k, fkk ■fkftsm k amr fkaR^R km -qi mk kt 'kk ®rkk ■k kkr k -fwr % kq PikTi^F ?T7 t 
■ fkfkr k 'aiT'^ 'TTTjfki kkn, fkFT Rti^ arr^ : 

■RT^ 'kk =h4’Tl<l k-1 ai'iW, 1997 k '571 y=f)K Ikai^ k kkit 317)13 331 apt aiqfk % [cn7 Rt)4t '3333T '^IT 713PT 3k 
1ap3I a||lJJ|| ; 

■35 ak7 fti 1-8-1997 k 571 TktR % 7iaPT3 k Rqii7ii 3?) <1l<ll3 '331 % '331I3I '3)t 4'i''iii '337) 7133 nlk nR^iRifl 
^3fkTk33f kkaifkk 3k 3 ^ 3 )%37313^kimrnfkl'fi^T3Tfk31 3 ( 771 )^ 3 ) 3 ^ ■f¥33)t 3i'i?l3t % Mlf3l11j %'®ft3'^ 3^37 
^313731 ■!■ 3) 571 ^37 *313 H5t 1^31 '’Iiy.'ll I 

(ii) krr 7 k, 33 kn (2) % 7313 37 ) 3 * 3^733 7731 ain^, 3T3f<I^: — 

“ (2)'4k <=P ' 43Rt % 7133 k fat7133 ■^33 1 31373, 1997 3it "Rl % 6^% 3l4t3 571 73)t3 % 71^133 k 333^13 

31)317)^343313^3 k333T3k 3lf33133 1333 )313T"RTH t afRkk <*4'31T) % 7133kaft 3134)k313k 313)3%7^713'STTk' 
■3T3I7I (3 i41 7133 33 ) 3)73 k3371T3 3 k 37 ) 331371 '37'3^^ atTTJ3I, 7 J 7 II 31 ) 3337 ) aft 715T7131 ■ 333313 kk3lk ktk'33 3 k aki 
■fkk 57113)33 1333/3733) 5171 '343^13 )313T "331 k, 31l4 akkks k 7131313 kk % ai4)3 75k 17^, RlHRrlRSrt k )k^ )33T7 
317 7lkl311 

( 31 ) 33473 ) 3 , 7151331 aifkkratMw, miap31 333 313)373 3lk347^'^ ■ 433733 k 37k31'kk3k3lk'31)371^1 
5I7T ^34 3^ I 37737 ■k31 % ykap t)) 34 ■% ItTIL 37(13173 433*33 k a433)9H ''17 3^3% 37 "aTlkl 5171 k) ^34 ai)33 kTTFfltS 3k 57 
■37 5^ k^ 31731 aki i),41 li^ '4337jfe3f k 31)331 4ci'i^Rs.qi H'jJI "I^T 3 k 'am**)) : 
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■rrg ■?T5P75F, 3rfM^ %fw, ■^ra^'^n sr^r snihw % %( !i hmh '^' f*Rft 

«t)4'qiO ^^n-jOs '5i)V3nf^^7n^h3r^Tjt'^'^^^%%'«R^'qi^is^%Trjm'43RfiT?rT'?f)t?n^h3%3PT^ 

*ii<3 % f^”! ^ 1^, 4'3J< 'Jiin*ri I 

(■?3) ■y^FW ■*?! 31i;(l(wr4*t) % ^<HHM ■^’ ^ ■3'lhTfW'^TTWR ■3?I%’ W^iRtT ^?H*TrT % arf^Rvim 

■'TT ^ niO<a % 'SRT ^ Pii^<. % !>i<4=h cfti <J*HiflRa ^ci'ihi'I '4 3tRt*T ^ ■'TC 

ij,'+ ^ni ^HSi 4^ <!ft<.n sfR i^41 "^R ^n'l’jHsi'Jl 3lfv^ ♦i'sjj. ^1^ ^3Tn^nt : 

3TT5f?rf'T^%%(nRH'4 ^m^ns 

^ xipfl ctiOo ^ <flH '*t 4 ■’iP fR %XRRR"4 i(‘^)i<i'i '®A <(l(l<s( '^, '5^ '^it HSf^iqqoI '^, 'flll^'fl I 

(R) '4' '3R%' SKI ^ 'RrrTT '^RT % <fl'l R’l % ■oMiciRci ^qn*i'i '4 

•ssi^Rn 4ni*ii'i 3iRH«t)<i*i dibits % sKi Sifnn ^^ RT i**ti ^o'l'jfii 'h<n 3R^ 

i^4) ^ srftrsfT ^ci'I'jRsi'hI ^rnt’Tt • 

<>* ^ci’i'^Ha '3Ti<l>si«t) % (4)41 'n4''ii<l ^ ati'41 M5(4i yiRn ^ rtiflo TftR 'srf 

''JR TRPT^ 'SWRT'T <ll^l<s( °Ft H^cil RlfhS '^jt 4t ’’TT^RlJTffT 

WJRfi 

■OTt^t^FRRT—w ‘ftTRR #!IT’ ^ 3IRftT arfM^ t ^ra4' arom'n ^f|RT rRhRio f I 

(V) ^R 10 '4' Pi*-^RiRaci, '5R % i.l'H'Ji^ '4 M'tiisfii di^i<3 'R3T 'TRT "RnjnT, 3l*lf(J ; — 

(1) 5 

(sf!) ‘'3nH’’?rss%RR^RT‘''=Tt’’'?KTRrT'3fnTnT; 

(Rf) XtR*' ?r®^t 3TRT;^*1TP1(1 ■f^iRT'^niJTT; sfR 

(2) RR % (6) % WT 'TT Rr«=Tfw<1 RStT 'RI^RT, 3?4ei^.— 

“(6) U^jJrl ^spfRTd TjEfT arror# arffft R5t t-^’Sk 

■ 5 WI' I sfR 'Ji'41n<, aiqRl4l ■%■ ■^N ^fgMl fqt^jRi '^rNr^ ^ "'R '»in'‘i1 : 

■"R^ arfRRRTR y*jRi 4*^4 4'^i«t)icr1 ^ 3TRfM % 'iftm *i4hi<1/r 4 R^f4>r4l'< 'RRTH R%cT, HIK 

RR 5 ‘I? 14) '51^10,41 ‘hR<?ii '♦)4'®ii 4 (4^4) oil Ri aiRj'=b 'oiRirt y^Ici 4) Rii<. ^§0 olol %, 0,41 

■^ffRT ^ <J'4ir4<l "Rpn ■RTTRIT sfR ifR; 'TRlfaRl f fft ^‘Ulfll ■RTR 'RT^, 

^ 11" 

(3) 'SR (6)'4) ■R?RRl,'RRRf^rfl3?r ■^R (6^) aPRTr'f^TfRiT ■ftRT ■RTRTI, 3 T*jRi, :— 

** (6R)) «^Ti«b uc'’! ;—14)41 RoioRi^lo ‘iR<?ii «h4’:(i4 'r?1 '4rt '4) '^Rir tjR) 'rr "O]^ rjI ■ait tjR)'r4 ■r?! 

3n^ ■RRf[4f4'i^f ■?aTORR) US"! rr 4 '4) 'f4nj, ■Rit an y4)'[l i 'Rit srfRRJRR arRftr h^IO 

RI aRf oR) fR) R'^RI TJR) 44 RR ^ ajiRT %, 5 r 4 ait 4t 'j4o< R)t ^I'O : 

■'R^ 'R^ sfR ■fR) ■R'^ 'RR ■^RR) y 5 “i -alRO tRfRRT xf4)Rl '4) 'RRRR ^ afR I4 ‘I*i/4h 41 'RJt RRR) il^'^l f44l<a Rft 

■rriPtr ■^rr ■Rfir ^ l” I 

(■vi) 11 '4, (ii) 4)' RTRRJ'pRRf^rflSR (iii) 3RR;fKnfRR ■fRiRT 'antRII, 3TRf?l,: — 

“ (iii) ■'3;R) 3TRRT, 1997 'RRR 'RRlt aiRfR ohi-oRo 'fRRRRt % Pi^iji 4'iR'm 'Rlt 4lli,*fl l" 

(vii) arg^J^'R)t"Ri^'vi'4?'^RnftRR'?RIR■RRfRR■?5r5' (■Rl) ■R ‘‘RTO'cR^'4 3TfRR)R)t )j 1 'i 4 ^i'RI^Rr 4”'?I®4t 

aiR aiRif % ■RTRRl, 1 3RTRT, 1992'R‘‘'RRklRT^, RlfaiRIRT^'4^:51,'JSRTR, RTTft, ■RWtRRT a(^k■RtRTRaq■^^ 

RTT” ■?IR; aTRT;'?RlfRR fRRT'RTT'HR^'anTRt; 
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’4I7it3jh:TliT[Hm’’7P^1 3?t^, 1993 ^ 3nT:^«nftRT 

"TT^ ■3inj^ I 

(ix) 3R1:P4l(Mfl ^ 'flUi.'rt, 3Tqf^;— 

Tiraitf 

[% 3 (^^) aftr (^jGT) 

1. 'S'li'^Rn (*i!^ ^^* 1 ) 

(1) (W ^m5T)t 

6515-360(15)-1191S ^ 

( 2 ) qR^d TJ^FT^i' 

4655-285(4)-5795-360(l5)-11195 

(3) 3n^f?rfw 

4655-285(4)-5795-360(l5)-11195 

(4) WFFP, 3fT^, airto, WRiW, ^ 3ir^, arf^^ an^, 

ctiiu{RF2 3r*r «*T5?«J : 

3385-18S(l)-3570-205(2)-3980-225(5)-5105-270(2)-5645-300(3)-6545-325(2)-7195-360(5)- 

8995 

(5) 3rfM#BrfMW: 

3165-120(2)-3405-135(5)-4080-145(1)-4225-165(2)-4555-185(3)-5110-195(4)-5890-2i6(3)- 
6520-235(1 )-6755 

IS. 

( 1 ) 

3165-120(2)-3405-135(15)-5430-165(4)-6090 
2790-110(5)-3340-115(8)-4260-135(4)-4800-165(2)-5130 

■f “SI 4)Hd1 SRI awhisr % "ss ^ ^ • 

(1) 1 SITOT, 1997 

1 3RR=iT, 1997'^'Sta^1sSi^SS[TTRh3^, 

■^' TR^sipft ISRFR RT fFIS ‘3111^111 

(2) 1 3 R??I, 1997 R^tiRin ^ URt^ % R 7 ^ 

■#!n ■^r ■Rrrr "sSt 4i0a ^ ■qj -qit tiRhs ■^, ■^, ■im-dUd 

^d^R iq TRWpft iraRT ■pfiRI ■'51^7111 

(3) ^sc^qRf^qiT'*p^‘3it 1 3?TnRj, i997qitqi^^'qTqRi,^'^’ m 3^k wra■^'^ % shchivh 

RT'qT's^i^'^'^RipRfi'^Tiit ■qiRTTnt, 1-8-1997 '^■qr Rt^fq^i ■sitiiRhs'^, 

■ 3 ^% dMMfol ^IHRTT ■^' ■SSRT 'St ftqS '>ll>(‘ll I 





[MFTII—3(ii)] 


MRcT TTSTHT : 
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11 . ; 

(1) RrtT 

(R>) 1 3RTRT, 1997 ^ ^ ^ Pi*^Rif<ad ^rnl ^ ^ f4>41 ^ Pi^Rici RI % <^4 '4 ci'l 

f, f^FT ■SWR ^ ftlRI ^^niRIT : — 

^<r^< Ri '^fi'^ 3im\<ii. % <F'M '4' '♦)i4 RR 7% ^ 3ft^ iS^4 3iRtR^*i '3it Rt ■^N) 

RT ■^rit '31^ Rtitfl =n<?fs< rrt '4 ^ <.iRi 'hrtfritrt 5'^ik <’hij ri ■3ti4 

arftT^t, 165 ■^. RflTFI^ 

(^) '5R W)h % o-JiMii niO<a 3i'i<rt hi« % R'l Pi*-iRnRaa '4 

fWt "4' fRTpRT RT -5^ fR'T % ■4' ^ 117 f, PHn^Rad ^ ^ Rir^r 

'’ii'j.'ll ;— 

.^cfifeq i ■aft ohNicriq ■^' "31^ oh^'5< RRT '4' fTS RSqq^ RIRKWIt T917 Rl 

srfR^t, •RRRRnt, 415 iifirw 

fciuiai 1 .— dHia'g ('^) % 3TtfH 3T<ftR1f*T =b4'=llR^'^'^R^ ^rqcMd ■^' R'lP'ld 

■3n?n <.^'111 

f^U4Q| 2.— dHgl'g ("Qr) % 3T«fH fRRRirtt W*^%R% FHT 'Jiiy.'li I "3^ fJcRR^Tt RrnfaRft 

3F*t VJ% % ^4t 31 H % ■^' %RT 311(71111 TT«nft, ^dOfWU fxl^ITi HtlT, 210 ■^. RflT W % 

%=iaff7litF|fa R7^1TRfilR?H%f^RTTT'3Tn7TTIT^ 

MRqR i fl % 3T1RR, 'STOR 3 ?It UMlI^d % i't)<{l'0<“i % %17 '*>1^ 'nik'l' I 

(2) 3RFfRRRiRt'RIT 

1 31W, 1997 3T=R W ■pTR TTSfiR FlTtf 'ftCTI 'SinTni I 

(Ri) 3TR^, RR ^iiri sirftiT, 17^ 3ifM#a 3iRte7 aflr 60 15 . uRt iw 

(13) ftiRT % 3T«reT, 3IRR 31WT«!( W-RRR 74^7131, WF131 1T?111R«73? 3^7 FRIrR Rijf % 

31T^jf^#1 R) 75-?. rRtW 

(IT) ^laTRftWRfTiRF 240?. 3% W 

[%U|U| 1.—M?T RTST N(Rw4f Rit ■4 ohi sfkRW 3T«ra-U?->t«('*7 Pi^!i!l'» RIIIRR Pi^s(l*6 RT Iff Pif4a xifq'yn 

aifvi»ilft II? I^wffcr 31117m liit 3514 Rit lira 3ft7 Wraf^Ri 31^^137! 3^^ 

n»u4u i 2.—iFt^ 173 ) ?r*R Ri: 17 ^ ^' 

f^iqui 3,—Rl311% <!64'^I'^ 3^ 3i«iqK>Ji3TqfR'^ f?!? <s«+1 Rit 3|<i|fV% '3)rH'=mPI R%3f;T 4 <^i<h (4)11i 

■anTTTT ?fi; 3r?ft Rit ?»?rm ri Kwnd '4' 3r?iT r>t 4 TT^iir rrut % 1 

I^UIU) 4.—RiT^ iJ)*Nnf), srftTOR % '^' 11 r4ax'd RtH TIT? Ril!^ % RlV!, f4i41 (qRiii % =hi4 % 3ii4<ii ^iT ^'♦xiK ?t’1t, 

31) ■ 3 ? iJRl«(n/R17 'ijsl 13? % I 

Qi nq u r 5.—?i4'fld -jiMaiid M% 3iT^"d’ ■?ii4 ■3R%?itnT 1?'?nf wn1*tr 3 ^ vin 4 ^n 

fJfR? 3m7 31?T ft)# M^tlld ■# 3|^M(Vi|(d % '3^?? 1 ? # 3I7«||41 1?T? % ipRUT ^ifti RiRlftFl % URH1RI 

?ift #?T ■?Rt % I 
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3. VW: 

(1) ^ PiH it=f>K 3T^t)|Rd ^m'fl ; 

; 'SiltilPt'D =t)4't)i0 % Ril< •STf^TcT ’iknl‘1 iMkl'wi *^<rk ^■q^hi'o 

amiTT : 1960 1740 » 100 

?T ; 1740 3T^‘%g^3Tf^MRlft^'3tn7>^TJ^^jg^F^%tiTTf??^3?R7?r-^'TJ7^-^3Pfif 
^■4-=llR4l‘ ^ TJ?! % 0.23 Rfavicl ^ 1;T m R^'IT^ HtH lW ‘sm^TI I 

‘15*11^ : 9<^-+'^3r^'%^33%'!?T'RK4%f^'^RlRl^3TmRTf'>1?^ M%^'3^1TlSir>JT’Rf)*n‘3TI 

I 

(2) arf^ -]740 31^ 31P1Tt 

3fR7?T3ir?)^”^Tpnt) TT11740-1744-1748-1752 Jfr^4) ^4^ 

* 15 * 11 ^ ^iT <>ihI afR Ifl'ii sfR ■qjc^sfRPT 3lT^i^ ■S)H< <m *^Wicii %, f^rB% jiRiPi?'(i 4 stRcPT 

■’j4^ ■Rmnft % WTT^ wR?;^ 'w %, 4f, ^ ifi wn^ 

-siR ^^Rhn’r fRu i 4)^ ^ ^ ■jrihr’r ■^, ^ s^Rri 31^31 srt R’ ^ ^ f wl, 

•l^'ll^ 'ITII 4^1 afRrfr 3li'=n4 ^ ^I'll 3?R qfc; 3iitFSI dom. ^odl 4f ^T 3i4) 

^ lit H^'ll^ TFI diMc .i^odl "4 % 'TO 3T^ ■%■ TOTO '^RlT, STRT^ I 

(3 ) '»i4c1 ■*ri I.NH5I ■*I*ir j(«t)(Ri(i, 44C1'*I ■^, 3 tRto STF' 

FRtT ■^it ^hni ■%■ it'Hl'si'i [c1<hI '3iili‘ii 1 

(4) ^ 3fR??r 3it2R^ TTfwcNt % argro Rtot^ H% ^ Rpit^ % TOT^ ^ 

TOT^ Tlfl^ ^ 3mr4t #II I 

wvftaR'{«T:—^TO % ■jRRrif % 'f^ ■rt4, 'Rrp^ ■*n Rw % arPro ■f?^ ^ frm ■#! 'fto ^ ar^ 

aRRRirti 

IV. ar^Tiraif % TFT: 

(1) TO '?*4Rt ■%■ TT^PTF R' M'ihki'i Tit ni'(l<a 'R anR TftR "'T^ 'f^ 'R ttfifRR ar^aR ■%■ 'Ih^ tR tf ■Rtot 'fror 
jI'Iiic ■frm 'Jiiy.'ii I 

( 2 ) RR ttRftR tR, # aTRRTrf^RiRTiTR%T?fT ( 1 ) R af^Rrfl -f^-qRw R ar^-sriTT tR f, 
■’tRw % Tftnr % 31 FTOFtR aiO<a R TiTOWlk ■%TT^nrR 'smr^B tR nrRia R, ■^R ■TTOiFTFf ■RR kuR 
%'5TOT (2) R aRkrlfisiF FTiRRfR aT^aR T% 'FiT 'TFJIT %TT 'ilHJ'TI ; 


''TO5 aR ■^ 5 F R arftiT) anffli TFT ar^Rr 1^ iRn 1 

tk’jR 


•qRw 

wR«tR ai^fli % Rhu uRi (mRtti?) 

( 1 ) 

(2) 

(3) 


(•3fR%t) 

■gpRaTF 

Tk4)T RRrr Rtoh ti Tiii ■RRrr Rtoif 



■prof^rfisTF % ’’jji T)tR "'tt ; 



(i) FTI^RfR^ 

95 

48 T. 

(ii) TO-TTOTFT 

285 

144 T. 

(iii) arfR-ATOWI 

475 -F. 

240 F. 


RRmiT) ■Rtor 



[Mmil—■)SPJ5 3(ii)] 


MH<1 THTT? : SraTOlT'*! 
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(iv) <iTfl4 ■^57^ ■'R 95'^. 


^'Wli (rll'In aftr ^4)4 yVMH 

f¥=l%fem % TJtf ^-TC ; 


(v) ^R1T51J3 ■RfiST 


190 ■?. 

96 3. 

(vi) 3ifiim 'mi 3^7 mmjjr is 


335 ■?. 

180 3. 

(vii) ^rfipT ^ ^ 


475 ?. 

240 3. 

(viii) MMeiiyim fftvmfftsicrim/mRii 

[ ^ miR7 mfts) firaftm T^sfftfiRtm 

475 m. 

240 3. 


(3) 3#TT3;if % f^ M% ^ ^ ^ ^ I 

aiTq?ff'sr#i 'Ml ■an "5^ % ■^ 3?^^ ■a:'T53Rt ^ ^ ■sfiT firm "amnn "qr "3^■*T^ ■^tTrait "3^'SRI 

"fi’ 'arm ^ ■>Trai 'nr finfr i 

(5) 3ifiii^)?PT■'TT%■’jfi"nr'Tmrsirm'^fiTTT■f^ra^ 

Tfim % 3n^ alfi ‘3?!% H^'qiq^ aifft % f^'SaRT 3T^^ ■'Jjn ■ajnjjn I 

(6) 'Tmr, (2)'fi’'3fMm%, 

f^wn-^f-3fff^'anT^mim«iTfif,^-3TfifwtMmi,3R^'nt«!n%wr%'?^M(3) ■fi' -qqr sfirtjTfia'^ 

■n^, ■‘if^ ■firfir, ■^hfn aftr ^ 3 ^ ■^nrsi ^ ^it^ifit ■nr ■^33 % 'wn fi’ ■an^'ni i w ■% mam ■fi' ■nrnnrH 

ni(l<a '3^(3 ■jmfiHj'Ji ■' 1 ^ mt, '3m ■'m vmr, mfln, 'nfimfirm % srgmR, '3mm 3^7 < 541(^0 %■mrnn^Nimn % 

■jimtaTm % 'T’hi ■fi ■f^rmi '4iii.*ii 1 

V.TmRRf; ^mT ; 

(1) ■% ^dHMH ■^f «b4MlR«il’ '^ 'Hld«b ^d’l'^n^i/'TmT : 

Tm WiiH ^ mam ■fi’ y^iimn 'mfi 'nfifia 'fi 3nT^ 45 ^ n<i<a ■^ 'mm^% ^ddHii fi Him'ti ■^rnm^fe/Mmi 

P(H b(4)K '4iti,'ii I 

(m?) ^[mr '+)4'qi^ fm^ ■mT^rm^ % ^aihm finmt ■m^ ’mr Piy=w * 1^1 % 'mr mlm fitimi m<hi % sfR 'farm% 1 'mmmfi, 

1973 'mit mr ■3m% 'mpmrnrjTRT Hidd^ % ■(P'M 'fi ar^mi yiki ^ni*ii'i mt sfimimm ■mr 

■mfmi ■!■, 3 ^ ■mfiw m finnm % 'smnTB 'mfi miffis ■fi 'mr im % mam '4 ■ymiw ■% smi^ mift^ % ■nmm ■firm'm m?mi % 

^d ' 3 m -fi' fii^f^ mfi mrfimr ^ ■^, '4 % 3 ^ffi 5 mi ^4^ mfi anr^, -rnTg tr m ■m^ 

■Rim 'mi 3if3T ■mnm 3rf^% mnmn 3m'3#'mil: wi ■!'m ■mr sifim %cR^fe ■^fiiaiif 

mit majc an^ qicil H(<<rif^4) mfi 'mmsm fmm 'i^T ^ ^ : 

+4'di0 'aft Hm<=h ■% ■fim^mn ^nd ■% mmfi 8635 m. yiKi mm t? 3eft 

■ 3 ^ Hiqq) % '4^ mft armTft I 

( 13 ) % ■ftmmm'ft ■°ift^ mmfmrfiaft fmj^ mmininR ■ft ■RTeRi3^7ftmamH ft) 3Tfmm«T'i ■’m'9^ 

^ t, w ■Rftm % ■nam ft 3rmnm mft mfin -ft 3 r^ ftj 3imm firi Rnmev^afifftra Rim mmi -rr fftmn - 1110711 — 


17J6 Gi/ 2000 —8 
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'Rir'srfir ■’RiH 


Wid^' 'Wi 'srftf 


^0*1 ^iH % 
■'IT 


% 156^. 285 


■f¥^ afk aik ■sftatftr fm?R % ■feR wir 'nneii i % irsm ^ 

ciiO« ^ ■a^ ■pTRFP w, ■3H ’T? *15VRU % srg^iR, sflr a^rfSw 

WITtf 

W«^Toi; -OT-TgR % % f^ “ » Ti RmH i v i f^v<<fqeiid4 *' ^ arraW ^ HRFiiaii?i 

( 2 ) arfiTifFsr( rPio^ * 11111 : 

3rf*T^ % ^flanw ■^' "siif pfR^ mu mBit mm f%qi vsh^r : 

#tPr? % % ff m TR ^ «b * N it O 1^ qi mff rap?i fq^nfi raiR q mnmr % ^ ai^ mm ^ t, 

■aJt *3t ift, 96 

3Tf?r ■’Ti?' ^ ■pTURT mir 'PfRf '»fi><*ii 1 

31^ 3r%R % *5^^ ^I?R % -if "^nmn ■m W 11 "am^R 3?k "w ^ ^ 

f?Rr '>ii<('ii I 


VI M<I>I1 feU^IMI VfrTT ; 

(1) 1 apTPf, i997 ^*T^^#qf ^ ’T f ^ ^ 3ftT3TtjHigT 4^4^ i f<<j ' < ^'P^m^%mTrM%^^m'#%3TrRft^' 

miRffRnihT: 




(^) "=1^ ^>?RnrT, ■=T^ 

■TTf^RRFI, ih(5T, 'J^liq 
3il^ mR 

(IS) (^) ■^’ afw^Pafl mr^f s>r v>5*< 
«(K5 RRS ^ 3ir^«h SRmsn 
mR, ’tN^TT sftT TTR mft 




3lfMSRR 1200^^1(511^^11 S5T 

11 

3i1%RRm 1000 mil % 3nihT5?t ■5'( 

9 IlfWTRT 


(R) 1?*T(3Tm^«1R 


arfmBiTR 950 sfir Rm % 31^ 15^ 

8 ufiimv 





[»1PTII—■an? 3(u)] 


MRW?!7'TFsm t.aromRnr 
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1: If?? ^ %) 'JiHffwi % 3?f^ ^ wn 4’ f 

fH^2: 1 

3 ! 7(2) % 3T2??IT *ici ^ I 

^ % %n f^FR/^jw# ?it ■??*??-■?>?? ?? f^m % ?T?i 3 r j ? f <?i ’shr ^ i 

fvRm 1 ■3?^, 1983 3n?feTf^TRI% 3T3?J#'3») ■*?!; Vl% 

?R aff^n % TT?^’^‘'SWITR ■'JI^??f^ infhj ^ TJF fjRTRI »Tm'SfRT ^ TlfT IT?) ?? ■3?ft frTO 

■glWA^Rf ■ait fRR ■*?? *Ti'=n1 srn anqf^ "na t. Til ^ t ’j? f*?iqi w Tia i 

vn. -WT UHTItTi MtTT : 

1 anmT, 1997^T<f^^T^, ft#a)N3frT3rtfNTSI^^lfl<3^^-?T^WTlflT^»?%^?TftR1RR#ft : 


(^) 

3^'Wfl ^ Wn 

■Jlfll'RRnR 

120 ?RII uRt RRT ■=^RT*f afR 275 aR[ 
uRiRR? 3ifij'!w1*i % '3 t41h TTfl'Jl? 

^ 4 rRt?ri 

■ 5 **!^. ^ KFFTT, ■'RKfRT^. 'IIN*THI?, 

•ili<Qi, ‘J'^'iiq sfR ■’TIT 

(a) 

( ^ alwiRan *1*11) atlS^T «fK 9 ara ^ 3ff4^ '>ii4<sfii 

RtI ■'FTT, RRhFTT afR ■nten TT^R 4 TPft aR 

100 <>Mli RRT RRT ■^^jRIR 3?R 250 '?RT^ 
1 ?RirR? 3iRi'T>d*i ^ ^Itfld <,5 cT 4m 
3 hRi;t{i 

(■n) 

^ ■RR ■faFnfl aR?fan ■'im'FTTa sfR ■3TPl TfFR ■! f%5:g RTOT Ffia 
^ '3?fvzp aia 3T4f4^ aRRr^g rt^ <41 tfst- 

RTfRn, ^sl’i-s, ■5?Tat, liPs^Tl, 4t^ afR v^-c?t 

75 'Srfil Him '^JjRTR sRt 200 <>h^ 

hRi RRT 31 Ri‘4)0*1 ^sirIh gij ^oo 

R)T 2.5 dRiW 1 


feRWI : 3P?t^%f^-3T’T?nOT%a?R)t?Tft#t'#3#TT*T-3HW 

fSRni 2 ! I 

feRnj3 ; ^^%7(2) I) 3?l?TR'«^a^aik^ srf^tl 

vrn. q'4#q WPT : 

?TT TwW % TTSTR '^' fRirTR ?)t ITITia ^ 3R^ 'tT^ % 'ST^R fiR ^ %fwNT sfk 3?tftTT«T cfi4-^|R^-<;'-SBt 

rI’I '^«WNt TsiTT ?f( ?T '5RR'FM : 

(1) T1^?r?T^^ 1500'4kT^^3rgi^^fT*mTS1pif ^t=TRI 

f^TH^ ttliRtrl 

(2) TT^1TfT^TfiR1>?Tr??R'4teT3^^3??^'3i)R^'5Ul^-qTlWl 

ij[<h ?'JlK Mi’<1 *11 <n ^*1 ■di''(i^ '"IT Tsn% '9T 

^rRrt, hiswo sfR ^ tsjh -ait RrfnRitj ^ ^ %at?/TrR 
TR^r^ gilt 3 r 4 <f)*f*:iiR4l* %" Riy, 451^1 4lRin Rt)*^ 

■nrif I 

(3) R^TO^^FR75o4ta:-^ siftRji^-srBiif 

i*1ci <T^S lift ^ '3)4^ 1000 41 ct '9]'^l^ ^ ^ H^'qi 'an 
TRvmt I 

IX. 

Mi's'll 3T:i?j41 VIII4 fV'^7 4441*) WHiflRrt 500 r w?aTrf?RrajiTRii 

Mrn tj;eT) 4«ifll4 T«iR ^ T*qB^f^R^T*Ti^riron'RTi^^?tmRf^Tt^''jnh<iff ifHaraf %'^Rpt%41''?rr 

f^TR ■Rll't' I 


180 1 # RR 3?Rr; 1TR % 3T4h 

"'J?' ^ 3 ■siRturt 

150 ^ 3iRt RTR 3TfWR % aroh 
1.5^ *ici ^ 11*1 ^ 2.5 yRiifin 


150 3lftlit)<R % arvH 

2.5 jjfflVm 
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X. ^ fSiim 1 . 11.1993 ^ ^ 


1 3TW, 1997 ^ ^ gg X ^ 3T^BT7 g5t mw^ <h<^giR41 ^ Tigm 1^ 

^gfgvigj ^ ^ ^ gffRT ^ ^ : 


^cnHH ij g>4gi'51 

[^d^lRfd Pile) ^illddn 
ddl 

Pgd ^gf^do 0 # gg Tjt ^dd^jRl 

gPrsgi 

(1) 

(2) 

(3) 


go. 


3pt5ig> 

360 

230 

ditts 'Hgiggj 

360 

230 

SIRjPlP^ 

360 

230 

gr?rg^ aiiP 

360 

230 

3rP^<d PiR* 

235 

130 

dicigj 

165 

100 


165 

100 


1 ^1^)Rid Pidd ^gfgtigj gm, ng^ii^ grn attr R>dgi ^rdi ^ 3rfig 1 cisnf^ 

>ETRnft ^ ^ ( 3 ) ^r fcifed Pnsm ^■yRdd^ TT^ g?T ' 5 ^«m 'H^eg? PiRr, sfp ^ Pfi 
WIT 4 fcnn grnrgT 3ffR 1 . 11.1993 g^ ^gg ^d^<jl^ 'dge*', ^ gr ^Fni^ Rifid, ^ggn afp 
dgipjid ^ TdJ^lchyui ^ Pig WIT Prgr ^^nggi 1 

XI. «j>*l'*nRg'i w‘^c'Jl‘ox«i/Pl<4fl Pig 3i(ciRtid ^an git 1 . 11.1993 

Rb*^ TpH 'WS)*i MoikH ifit di'i\<a '^I PlM*i/ti>g*fl gjt Rtgi ^ Rlf^lPl?! '§g ij, I 

( 1 ) Rnft cb^diRgf g^ PF#r 2 . 11.1993 git gi ijri^ g?gm P>^ ^ ggitg ^ wig 

ggwT g>t di^ >^1 ^ Ptrid gi gig^ g5t ^ait ^i 'frfSiPfd fg f, Td ^gitg ^ ggwi g5t di^ ^ 
3)1*1141 gm g>t ngcfl di^Pi ^ gg^g^tgi^ g>t gigd ^ ^dddH 4 gg> ^dd gigd g5t gng4t gfr 

ifgitg ^ ggigg 4 ggwT git di^Pi git gg^ g>4gT^ gir cipj, ^ t : 

g^ g? P> ^ Pj# gdtgi^ gir gft Pm gi gigit git- ^ 4 3ig4t g?^ Pi^fgd gg ?ti 

igitg ^ ggjRid git ?tt^Pi git gi > 3 ^ 1 ^ gg sn, ^[fegigg git dT^ti3 ^ gggici ^gr ^ 

365/366 Pdt ^ ^ gig^ gg g^ %dd -ggd git ■gng4t i 

gg^ g? 3ftg P> it^ Pigtt g^tgi^ git tj# girt ^dd ^ gigig dtt #tt ^ ggirg ^ 

g^iRid git di^Pi gir -gr 'sgi^ gggid Prdd/^g4t git %gi3it ^ gifPiPid ttdi t 1 

( 2 ) Pntt gdtgi^ gir, PigPr fgi dg ^ (i) ^ 3i^gTg gd^g^tgigg git grgd girt ^ 

grd git t 3jtg dit gggidg^ gjg 4 dgigir dipj ^ddm ^ 3iPrg>dd d^ g^ gridi t, ^ddH i d ^ 
3iPrgjdd gg g?git ^ ggi gt git sigPr ^ sigm gg ggitd ^ ggWi git di^ gir gurgir puj; 
^dddid 4 3tPrd ^dd <jRi git yiRi ^ gid^cd Prgd ^gfgdgj ggn gigg pigi unggr : 




























[MFTII—3(ii)] 


HR<T aiT : 3raTVTT'’I 


61 


^ f^TOcT c|<4|<j^c*j TTffT, H6 'Ii4 ’ItIT 3^7 HcbH ^ ^ 3Tf^ 

^ 3^7 Pi< 40 5<jRo<4) ^3% '{iK'41 ^ ( 2 ) ^ <4«4iRPiR'=c ^ jt?^ 

^oH'ii'i ^ ^1^0, ■* 4 Ro <4 Pi Pi sft? ^t?FT, ^ fcT? ■'(UHi ^ fcrar vjrnfTr sfr? 1.11.1993 ^ v 3 <io ^ 

^ 11x11 ^ifliT, 3jk vmiRfd ^ d(t><iict>vui ^ TjupiT if vimpn : 


^HdR ii d)4oi'?l 

Pldd tdf^d) d% ^ dF Wd dfr dft«i fSrflj 

31lft ^ fcFJ dDTdl ^ ^ 'Jtl'^^fl I 

(1) 

(2) 

3ltft51d> 

230 

3«hd 'H^lddJ 

230 

31T^fclfJJdl 

230 

dFTdd) 3 IiR 

230 

3lf5|cly fcHPidl 

130 

dldd) 

100 

3r#T'W <64oiR^d 

100 


XII. WT irar 

^ ^?g 5 tiT ^ wra ^r jraiT^PT ^ ^ 11 ^ i> 3 TFir*ft ^ ?n^ ^ iir Pi^R^ ^ %, 

^ ^ ift JR^ ^ 75 (Md^d'l ■?!)qT?)WJ Jlf^ iTTfl ^ ^ ^ WlfiT 

ilxIT ^TcItT R><4I vjIH^'ii I 

xm. HtH 

5^ iE?f>tiT ^ ^rrv>rr3 ^ jraJiani ^ ?ti^ ^ 3irfTr»ft iirt ^ di^ ^ ur Pi^Rd di^ ^ f^iii 

^ ^ ift MiWIdd^fl 'Idd ^ ^ ddd^cld '^1 ^dld JR?fdl ;jfef>d dl^dl^ d>r dldddl dF 

dddtcTd ^ ^dld 50 (Hol'd ^57dj)d)'dj Sl% dRT d>t d7 ^ ddl ddd R><4l dIdfdT I ddT f^'tfl Hdl'JlH 
^ ijef ^ dff dW dnjdT I 

XV. dfMHie*)Ol «<H.a H,oh^^d UlrHi^o ()^ ^IT i^en^^'o ««;i«4 : 

^.d.TT.Tt. 1-8-1997 31-3-1999 df^31df«f%%TT 1-8-1997 (yiTfem^) III/IV d»4d l R<4l’ %%d 

^(OK’^i <4dl 3 ^m "% foci <61 1.67% dlT x^dv dR "ddld "RpOl dTdnr 1 

XVL ddJIddRinid^sr T^ddJ9d UlrHI^d ( d.lT.I^.Tit. )Idftd : 


[■75T. d. 2(14) ^-111/97 (i.x)] 
31^ 1^. TRd, d^dd 

ftand :- ijff ^d>td 3lPRjgdT d>T.3TT. 326(31) dlltTI 27.5. 1974 gRI Hd)lf^ld d?t df ?}t I dddldd^ 
ddfldd 3lflRJddT ^.^.3n. 472(3r)dT^ 5 f%di3R 1975, 5415 dl^ 22 R'HH'l 1975, 390(3T) dl^ 

1 djd 1976, 4466 dl^ 11 dd^d? 1976, 2443 dl^ 30 1977, 1046 dT^ 29 dl^ 1978, 

1049 dlftdl 29 dl^ 1978, 1410 dlftdl 26 3^^^cT 1978, 3429 dl^ 16 ddW 1978, 314(31) dl^ 

12 d^ 1980, 729 (31) dl^ 21 RldH'l 1984, 769(31) dl^ 15 31dgd7 1985, 884(31) cll^ 9 
f^'HH'l 1985, 729 (3l) dT^hj 3 3Td5d7 1986, 441 (31) dT^ 27 3ri^cT 1987, 1038(3l) dl^ 7 ftdW? 
1987, 780(31) dlM 22 3FRd 1988, 783 (3l) dl^ 223rfRxT 1988, 1160 (3l) dT^ 9 R'HM'l 
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1988, 180 (ai) 10 1989, 356 (ai) cn#3 12 1989, 405(31) 24 ^ 1990, 

542(31) ?n^ 6 1990, 593(3l) cIT^te 27'gcII^ 1990,754 cIT^ 4 3ni^ 1990, 797(a) cTI^ 

25 1991, 909(31) 23t^?R3R 1991, 83 tllfte 2 1994, 594(a) 30 ^ 

1995, 139(a) tn^ 22 1996, 759(3!) cTI^ta 1 1996, 465(^^ ?n^ 27^ 

1998,731(a) 27 aiW 1998 3ft7 (a) 61^ 30 3nTOf 1999 SRI ftiij ^ I 

^3?nggtff yrm ya rfRwi 

(R? xii ^%(j) 

1. g^qRSFcTi xjgjgw vflcHWi 1-8-1997 ^ ^ f^, ■uai i f^P r, ?!ram 

fPn ?iT -qr ^ ^ aisnfta ^ i 

2. »!mdl 

^qqjcn Tjqig^cT ifiRIIgq 3)1 PiMfolfed ^ 3 iraR tR TIM uinpTT ; 

35) 3jt3)<»l ^[33T3ft ^ 3!!^ 3rT3T - RElcn:' ^ <j[3t<^en 

^nrq ^tRi ^q;33i3tt 35 t vsnqr aiwi35 ^ asrtci rrt 

^ 3Tcft qifcrfM ^ 313cl d'<fi35«U| ^ ^RT 3)t 15 ufpft # I 

®) 313! ^sftdT 3r^W 

313! a^VT?! f3*=!Rrrfta<l 5R! 'W a jUfl (35TRH3 35t 9^53)7 a®!T ^ %3T 

^anqnr) afa^t, aqfq^;- 

3<f ^ a? 3!^ X 100 

q’t ^ JfRR ^ 43)131 3T^ 

33 3^^ tdxM '{jRifl 3!? 3!^ 

a) M<^<jl3)x3' a^lHld 

M(j^<gl4)< q| agan ^ ppHf^ns ra ^ ?Rt R^w^i aqr (3ViM«q qjt wit '^r Iw 
■amp!!) 3if^t, aqfit.:- 

3^ ^ ^1^ R)^; 33 X 100 

3^ 31^ 335RIT 

33 3^ ^ tdxM 33 M^'(9 

3 ) 3^ ai3 a^qm 33 Pt3d3 (H.ai.a.) 

3R3f335?3 33^ !,'3)^5!d jitr3T?3 T33 333 ^ ^ 533 33Fft ^ 3^ 

am srgqm, ^ srRrf^ma / ^ ^ #RT3it ^ ifta? t i 

(i) aqqR! (35), (^) 3ft? (3) ft ftaftte? fta 4.i ^ am ^ 

(3>) ^ a^'Hi'j ^c3T3353T ?<»)g?ct ^ ^ oIPJ ^fft I 

(2) ft?lftt3? (3), ft?T 4.1 ^ am 35 ^ (31) ^ ag3R ^3^133531 33^ a35g?a sflrRIFa 

3ft a^J^ ^ fc3J dHJj 6l3l I 

3. ft ^e ? {mi P iB q i ga ^ a n gfinb aft? tftftyi fipg 33?) ; 

ymi33>dr ?i3^ !?35g?3 jftcWT qf^artftci ft?rftteft ft 35Tft ^rmiaa ?3? a? fftft? 35 ^ 1 

51<ft35 ft?Tftt3? ft ^ fftmT33 ?3? ^ ^ cR3 #ft (35) aT’ftft35 ?3? 3ft? (^) fftft?! ?a? I 

35Tft fftmT33 351 3n?fft35 ?3? ^^3ftt 3ft ft ftaRld amfftftt ^ 35Tft fftanqa 351 3T?dfft35 ?d? 

^ I 


fftft?! fInFI ^ 3n?fft35 ^ 3? 1 jrfcr?Rf 3ft ^ ^ : 
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^ ^ 99 jrf^ JT^^FT ^ jiTO ^ g?i ^ 

aiRfiro ^ iR 0.5 jrfcRRT ffe FT Ppm ^^npn : 

^ afRf^ I^Rft <t^nft27 ir gjift ^ SRI JTTO ^ ^ I 

^ 1^ Pi5?i Btc^ Hiid) ^nft dj^Piii'i ^ xjs> dHii S5Ri R'Hiq'i ^ RR vnr si ^ 
giFft-SR 3imR ^ 3jk ^dfR^co i!*yw jtiRTTFT ^ “iiFr ^ ^ wi vsffnr ^ 
airaR ^ I 

4. vScMigepdl <ri4«S Vi4>^iK1 M^CHIgd "ddld ^TR 

4.1 ddllddJdl jftRnfd ^ WIT ^ »TT*Tt- ITFI S> sfk »TT7T ?I ^ 31^ 

Rndd ^nrnft ;- 

^rm w : ^f^-sr ^ Rmtish ^ amiR tr 

^ IlliJitJ '?l4l ^'«l*ri<i'^i '^i Pl5Vi fxitd S>t HiP^l ^ fcPJ aiRcbd*! 2 
jifcRRi cR? Ml aik ^ oqfetJ sMt ^ hMi am ai^qra (Ti.ai.aT.) Mr arf^rf^m, 1938/ 
Mr RrM ^t ft%i Miaft ^ M? t ^ w ^ 1 iricRra v3dTiss>di xj^g?cT Mpift ^ 
Mr I 



■?iM J^IRf^F■^ FI HU 

F) TITFF <^41 


1. d^lF^tri arrar^F 


2. STF «»T5ffdl 

1.00% 

3. <;'Wi^'jij <t>l '41^ (^41 'Jii’ii/PlMci't 

1.00% 

^) TIO aro 3T0 Mm? 


4. TIOaiOaTO, Rf^d Fl-i^ Mr ^ '•ftcR 

1.00% 

?fm w ^ ai^ft^ ^ Mm ^ Mit 

3.00% 


4.1.1 Pi<i*( aiRctJiR^n ^ fcR 

Tn?sj Mr ^ ^3 Mi aft^ 3 ?r ^ ai^ t cfr 2 Tif^ 

ddIKd>dl 'd^cS TJSjg?d jflRTTFI ^1^ aft? vjeiVl ^ SJFft v^tR vi^IdRici 

TI.ai. 3 i. ^ aT^TpW % ?ff 1 uRlKId vJ^idd>cii H'lrdl^d Ft^ I 

4.1.2 ITT^T g> ^ arM v3dIKct,dl Is'd>y5fd tJIcHIFH ^ Rmidd Ft ^ SI^ 

aifuRT '«cpoi ciTH attiitflH Ftm i 

4.2 ^tpt(^) ; vitjVi artiid ^ aimR ^ 

TiF^TT am 3R[tTm (TToaroaio) 4 M ^ 1^ RnRif^d tr 3% ddiidFdi 

"delcS k;cr>y?a TflRTTFI 'd^^i ^di I 



TToaioaio ^ ari^ F»ft ft wRrsiid (deilH 
aftw ^ antiR 

'ti^d sflRii^d (alijmRF aimR 

Tram I 

21 % ^ 19.5 % 

1.5% 
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(1.5% qqj qqfr) 

j 

qqR II 

19.5% ^ 19 % 

1.00% ; 


: (0.5% qqj qqfr) 


qqR ni 

qoRosio 19% ^ ^ q>^ ^ 

0.50% I 

1 



3.ffl®% 

qR ^ + qR qr ^ ^ ^tq?q 

fcixj ^¥tq? 

S.0®% 

1 


4.2.1 ’TFT ^ ^ artfFT ^>1 Wq, Pl^KH cfj cpipff gTxT 

aifSicf ^iq5?r pim ^ areqsJH ^ i 

4.3 JftoHTFT q?r SlftfqKFT ^ 1.8.1997 tj^) git ttsi^ f%c3 q5T 6% ^ I 

i: iraFi i t?; ^JcqrqaRn ^rq^ ijgj^ litc^i^n ^ qq fh gpj 

3i jMid <t) 4) ^ qrjqtq ^ eVii qqigyuii^ qft H^yq cgq srjmcT 0.5 wfci^id q?t q>4t elcT! % ?it 

1-8-1997 ^ (^q^qrw qqr^ ^ 0.5 qflmq qr ^cqiqqKn ^iq^ irgj^ ytc^igiq ^ ! 

(2) Mjnq 2 qq ^.■^t.xr.qt. ^ qtqrq qq hh qq tr q.cq.sr. ^ qqft cic'd^n 1:2^ qi^mci 

^ I 19.5 qf^w ^ q.cg.ar. qo^rq> 0.10 q?t qq^t ^ ^.^.1^. qtrRFT 1- 

8-1997 q?r (’jq^qpq qqi^ qq 0.2 q^RRi #it i 

(3) q^ sqq qtjqRT q5t qTqqr ^r, qtqra ^ q^ ^scqiqqqq ^^iq^ qtrfii^H 

qiiPtd qqqqr I 

5. >jwiqq>eTi qwg qtdqngR ^ ; 

^OTioxjoqto qq qiqiq, eRsr q^ ^ fcFj ^iq^^ ^ arraR q^ f¥|q 

^ qf% R^Jfi qq4 f^RTqq ^ 'dMdI*l ^ M?qid f^iii qfFFF I 

'JcMiq'TJdi '{iq^s qqrg^q^ qtRTT^q qq Rriy^i, q^^r^ q^ qrf^qj ?ftq qq 1 sertt ^ qqqrq, 

'dH'Jllqid 3TTq5% \dM<?)«q ^ qfT^ qx qq>^?q qijq ^ f^qr wqqT I 

6 . f^tqq/qjq^, qqjtqj ^xi^lcx ^ qr^tq f^tqq/qR^ ^ qq^ f^Rrqq ’w< ^ qrq^ ^ ferq, -h^Rici 

qt^qR^ qR^ q5t qRT^ ^qRqs^ I 


qq^hgqqi ym 

1. qRqqq ^ qR^ ^tteir^ ^ qsn iqtq5\ w qrfiqq) qjqPiqt ^ q4Mq/foiftq>tq 

q>*?qiRq'i ^ ^ddHiq 3ftq ^fqt qRit ^ ^ 3tf^^|qqT ^ RPlR®c di'jt^'l ^ si^qtqq qR ^ %l 

fflyRu i ^ (q'4'^4ftq, f^fitqjjq 3lRHW qj^dlR^.^ ^ ^ddHM 3fR ^ qicft q>r ^dHHR afk ^[q^tqRl) 

qq5^, 1974 ^ siflRjqqT ^ RPiR^ fq qr^ "^t qq^qiv qtqfraq w t i 

2 . q? yqiRiq qimi 11% f^ER qr ^rra^t ^^iqq> qjqRtqf ^ f^Rft qj^^qi^ qq, qifSr^qqr qjt 

’jdcisSt qqiq ^ ^ f^Rft H(d<j><7i qqiq q^ ^ qRqqr q€f ^ 1 
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NOTWICATION 
New Delhi, the 22nd June, 2000 

s.o. 589(E).— In exercise of the powers conferred by section 17 A of the 
General Insurance Business (Nationalisation) Act, 1972 (57 of 1972), the 
Central Government hereby makes the following scheme, to further amend 
the General Insurance (Rationalisation and Revision of Pay Scales and Other 
Conditions of Service of Supervisory, Clerical and Subordinate Staff) Scheme, 
1974 (hereinafter referred to as “the said scheme"), namely 

1. Short title, commencement and application._ 

(1) This scheme may be called the General Insurance 
(Rationalisation and Revision of Pay Scales and Other 
Conditions of Service of Supervisory, Clerical and Subordinate 
Staff) Amendment Scheme, 2000. 

(2) Save as otherwise provided hereinafter, the provisions of this 
scheme shall be deemed to have come into force from 1®* 
August, 1997. 

(3) This scheme shall be applicable to all employees who are 
whole time employees in Supervisory, Clerical and Subordinate 
Staff cadre of the Corporation or Company as on 1.8.1997: 

Provided that the employees whose resignation had been 
accepted or whose services had been terminated during 
the period from 1.8.1997 and the date of publication of 
this scheme in the Official Gazette shall not be eligible for 
the arrears on account of revision. 

(4) Nothing contained in this Scheme shall entitle an employee to 
claim overtime allowance higher than what he had been entitled 
to prior to the publication of this scheme in the Official Gazette. 

1736 01/2000—9 
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2. In the said scheme, 

(i) in paragraph 3, after clause (e), the following clauses shall be 
inserted namely 

"(ea) “modified terms" means the modified scales of pay and 
allowances as specified in the Seventh Schedule; 

(eb) “modified scales of pay” means the modified scales of 
pay as specified in the Seventh Schedule 

(ii) in paragraph 4, after sub-paragraph (9), the following sub- 
paragraphs shall be inserted, namely :- 

“(10) With effect from the first day of August, 1997, the 
pay and allowances of every employee shall be in 

accordance with the modified terms. The Basic Salary of 

. «; 

every employee in service as on that date and of every 
employee appointed after that date but before the date of 
publication of this scheme in the Official Gazette shall be 
in accordance with the modified scales of pay as per the 
provisions of paragraph 6E; 

(11) Every employee whose Basic Salary is fixed in the 
modified scales of pay in accordance with the provisions of 
paragraph 6E of this Scheme shall be paid, from the date of 
fixation in the modified scale of pay, for the period 
commencing from the 1 day of August, 1997 or the date of 
his appointment, or the date from which he opts to be 
governed by the provisions of this scheme, whichever is 
later, the difference of Basic Salary, Personal Pay, if any, 
dearness allowance and other allowances (after deducting 
the employee’s compulsory contribution to the Provident 
Fund), between the “modified terms" and the “altered terms” 
applicable to him : 
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Provided that - 

(i) In the case of an employee who had retired from service 
after the 1®‘ day of August, 1997 shall be paid the 
difference in amount, as specified in sub-paragraph (11), 
for the period upto the date of his retirement alongwith 
the difference in amount of gratuity, if any, arising out of 
this scheme. 

(1i) In the case of an employee who had died whilst in 
service on or after 1*‘ day of August, 1997, the difference 
in amount as specified in sub-paragraph (11), for the 
period upto the date of hi^ death shall be paid to the 
person to whom his Provident Fund was paid or is to be 
paid and the difference in amount of gratuity, if any, 
arising out of this scheme shall be paid to the person to 
whom his gratuity was paid or is to be paid : 

Provided further that in respect of an employee who is 
promoted from Supervisory, Clerical and Sub-ordinate 
Staff cadre to the cadre of Officer or converted as 
Development Officer on or after the 1®‘ day of August, 
1997, the difference in the amount referred to above 
(excluding the difference in gratuity amount) upto the date 

of his promotion as Officer or conversion as Development 

\ 

Officer, shall be paid on the basis of notional fixation of 
his Basic Salary in the modified terms. 

Explanation :- For the purposes of sub-paragraph (11), 
the expression ‘other allowances’ means House Rent 
Allowance, City Compensatory Allowance, Functional 
Allowance, Hill Station Allowance, Graduation Allowance, 
Allowance for Technical Qualification, Conveyance 
Allowance, Paradeep Port Allowance and Temporary 
Personal Allowance, and Fixed Personal Allowance as 
admissible to an employee." 
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(ill) after paragraph 6D, the following paragraph shall be 
inserted, namely 

“6E : Fixation of Basic Salary in the modified scales of 
pay and allowances: 

(1) The scales of pay and other allowances in case of every 
employee in service as on 1®‘ day of August, 1997 and 
continues to be in service on or after the date of publication 
of this scheme in the Official Gazette, shall be in accordance 
vWith the ‘modified terms’ from a date not earlier than the date 


ms^tioned below against each items : - 



Item 

Effective date 

1 

Pay Scales, Dearness allowance, House Rent 
Allowance. City Compensatory Allowance, 
Provident Fund, Special Functional Allowance 
to Subordinate Staff, Fixed Personal Allowance 
(to employees who have received Computer 
Increment w.e.f. 1.11.1993), Temporary 
Personal Allowance 

1*' day of 

August, 1997 

2 

Other Allowances namely Allowance to 
Cashier, Graduation Allowance to Assistant, 
Allowance for Technical Qualification, 
Conveyance Allowance, Paradeep Port 
Allowance, Hill Station Allowance, 

1*'“'' of the month 
following the date 
of publication of 
this scheme in the 
Official Gazette. 


(2) The scales of pay and allowances in case of every employee 
to whom this scheme applies, the scales of pay and other 
allowances shall be in accordance with the modified terms 
from a date not earlier than the date mentioned against each 
item as above or the date of appointment, whichever is later. 
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(3) Notwithstanding anything contained in sub-paragraph (1) 
and (2), the employee may choose that the scale of pay and 
other allowances may be fixed in his case in accordance with 
the modified terms with effect from the dates mentioned in sub- 
paragraph (1) above or any date thereafter but on or before the 
date of publication of this scheme in the Official Gazette in the 
Official Gazette in which case, he shall intimate such choice in 
writing to the Corporation or Company within the period as may 
be stipulated by the Managing Director of the Corporation : 

Provided that no arrears shall be payable to such 
employee for the period from the day of August, 1997 
to the date so chosen: 

Provided further that while calculating the arrears from 
1.8.1997 to the date of publication of this scheme in the 
Official Gazette if the net difference between the altered 
total emoluments after deducting Provident Fund and 
the modified total monthly emolument after deducting 
the Provident Fund Is negative, the same shall be 
ignored."; 

(iv) in paragraph, 7, for sub-paragraph (2), the following shall be 
substituted, namely 

“(2) In respect of an employee whose Basic Salary is 
fixed at maximum of the modified scale of pay on the 1®‘ 
day of August, 1997 or on the date of publication of this 
scheme in the Official Gazette under paragraph 6E and in 
respect of an employee who will be reaching the 
maximum of the modified scale of pay at any time 
thereafter during the period of his service, the Officer not 
below the rank of Assistant Manager authorised by the 
Corporation or Company in this behalf, subject to the 
work record being satisfactory, may consider,- 
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(a) granting of one increment to such employee in the scale 
of Assistant, Record Clerk, Driver or other Subordinate Staff, 
as the case mgy be, for every two years of continuous 
service rendered by him after the date of his reaching the 
maximum of the respective modified scale of pay at the rate 
of last increment drawn in the scale and not more than five 
such increments: 

Provided that the fifth stagnation increment shall be granted 
to the employee in the scale of Assistant, Record Clerk, 
Driver or other Subordinate Staff, as the case may be, after 
the completion of two years from the date of receipt of 
fourth stagnation increment or from 1®' day of the month 
following the date of publication of this scheme in the Official 
Gazette, whichever is later. 

(b) granting of oneincrement to such employee in the scale 
of Senior Assistant or Stenographer, in the modified scale of pay 
for every three years of continuous service rendered by him 
after the date of his reaching the maximum of the modified scale 
of pay at the rate of last increment drawn in the scale and not 
more than four such increments : 

Provided that the fourth stagnation, increment shall be 
granted to the employee in the scale of Senior Assistant 
or Stenographer, as the case may be, after the 
completion of three years from the date of receipt of third 
stagnation increment or from the date of publication of 
this scheme in the Official Gazette, whichever is later. 
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(c) granting of one increment to such employee in the scale of 
Superintendent, in the modified scale of pay for every three 
years of continuous service rendered by him after the date of 
reaching maximum of the modified scale of pay at the rate 
of last increment drawn in the scale and not more than two 
such increments: 

Provided that the second stagnation increment shall be 
granted to the employee in the scale of Superintendent 
after the completion of three years from the date of 
receipt of first stagnation increment or from 1®* day of the 
month following the date of publication of this scheme in 
the Official Gazette, whichever is later. 

Explanation :-For the purposes of this paragraph “continuous 
service” means a period of duty excluding period/(s) of 
extraordinary leave."; 

(v) in paragraph 10, the following shall be deemed to be 
substituted from the date of publication of this scheme in the 
Official Gazette, namely:- 

(1) in the proviso to sub-paragraph (5), 

(a) for the word “eight” the word “nine" shall be substituted: 

(b) after the words “kidney disease", the word “AIDS” shall be 
inserted: and 

(2) for sub-paragraph (6) the following shall be substituted, 
namely: 
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“(6) Maternity leave:- A female employee shall be entitled to 
maternity leave not exceeding 180 days on any one 
occasion. The spread of leave between pre-natal and post¬ 
natal periods will be left to the convenience of the 
employee: 

Provided that the maximum Maternity Leave shall not 
exceed 12 months including miscarriage/ Medical 
Termination of Pregnancy during the entire period of 
service: 

Provided further that where a female employee 
having three or more living children, takes leave for 
confinement, such leave shall be treated as earned 
leave and if earned leave is not admissible, as sick 
leave if such leave is admissible."; 

(3) after sub-paragraph (6), the following sub-paragraph (6A) 
shall be inserted, namely: 

“(6A) Adoption leave: 

Leave may be granted once during the service to a 
childless female employee for legally adopting a child 
who is below one year of age. The maximum period 
of leave will be two months or till the child reaches 
the age of one year, whichever is earlier: 
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Provided such leave will be granted for adoption 
of only one child: 

Provided further that the adoption of a child is 
through a proper legal process and on 
submission of a certified true copy of adoption 
deed to the Corporation or Company”; 

(vi) in paragraph 11, after clause (ii), the following sub-clause 
(iii) shall be inserted namely 

“(iii) for the ppriod commencing from 1®' day of August, 
1997 shall be computed with reference to the 
modified terms.”; 

(vii) in the Sixth Schedule, in item VI, in the column relating to , 
‘place of posting’, in clause (a), after the words and figures 
“Cities with population exceeding 12 lacs” the words “Faridabad, 
Ghaziabad, NOIDA, Gurgaon, Vashi, Gandhinagar and any city in the 
State of Goa" shall be deemed to have been inserted with effect 
from 1®* day of August, 1992 ; 

(viii) in the Sixth Schedule, in item VII, in the second paragraph, 
in the column relating to , ‘place of posting’, in clause (a), for the 
words "and any other city In the State of Goa", the words “,any 
other city in the State of Goa, Vashi and Gandhinagar" shall be 
deemed to have been inserted with effect from 1®‘ April, 1993. 
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(ix) after the Sixth Schedule, the following Seventh Schedule 
shall be inserted, namely : - 


" SEVENTH SCHEDULE 
[See Paragraph 3 (ea) and (eb) ] 

I. MODIFIED SCALES OF PAY (Basic Salary); 

A. Supervisory and Clerical Staff: 

(1) Superintendent: (Run-off cadre)* 

Rs.6515-360(15)-11915 

(2) Senior Assistant: 

Rs.4655-285(4)-5795-360(15)^11195 

(3) Stenographer; 

Rs. 4655-285(4)-5795-360(15)-11195 

(4) Assistant, Typist, Telephone Operator, Telex Operator, 
Receptionist, Punch Card Operator, Unit Record Machine 
Operator, Comptist and other equivalent posts : 
Rs.3385-185(1)-3570-205(2)-3980-225(5) - 5105-270 (2)-5645 - 

300 (3)-6545-325(2)-7195-360(5)-8995 

(5) Record Clerk ; 

Rs.3165-120(2)-3405-135(5)-4080-145(1)-4225-165(2)-4555- 
185(3)-5110-195(4)-5890-210(3)-6520-235(1 )-6755 


B. Subordinate Staff 

(1) Driver: 

Rs.3165-120(2)-3405-135(15)-5430-165(4)-6090 


(2) Other Subordinate Staff: 

Rs.2790-110(5)-3340-115(8)-4260-135(4)-4800-165(2)-5130 
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* No fresh appointment to be made to the post of Superintendent by 
the Corporation or Company. 

(1) The basic salary of every employee in service as on the 1st day of 
August, 1997, and who continues to be in service after the date of 
publication of this scheme in the Official Gazette, shall be fixed at 
the corresponding stage in the respective modified scale of pay with 
effect from 1st day of August, 1997 or the date of option, whichever 
is later. 

(2) The Basic Salary of every employee appointed after the 1st day of 
August, 1997 and who continues to be in service after the date of 
publication of this scheme in the Official Gazette, shall be fixed at 
the corresponding stage in the respective modified scale of pay with 
effect from the date of his appointment or date of option, whichever 
is later. 

(3) The Basic Salary of every employee who was in service on or 
after 1st day of August, 1997 and who retired or died on or before 
the publication of this scheme in the Official Gazette, shall be fixed 
at the corresponding stage in the respective modified scale of pay 
with effect from 1.8.1997 or the date of his appointment, whichever 
is later. 
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II. FUNCTIONAL ALLOWANCES; 

(1) Special Functional Allowance 

(a) With effect from 1st day of August, 1997, the employees 
engaged in any of the following functions as their regular and main 
function shall be paid a functional allowance as indicated below 
Subordinate Staff working as Liftmen, Machine Operators, 

Head Peons, Jamadars, Daftaries, A.C. Plant Operators, 

Heavy Vehicle Drivers, Key Holders or Generator Operators 
and Subordinate Staff carrying cash to or from Bank where 
the amount of cash carried during a calendar month is 
ordinarily Rs. 25,000/- or more. Rs. 165/- p.m. 

(b) With effect from 1st day of the month following the date of 
publication of this scheme in the Official Gazette, the employees 
engaged in any of the following functions as their regular and main 
function shall be paid a functional allowance as indicated below ;- 
Cashier handling cash in an office where the total amount 
of cash transactions during a calendar month is ordinarily 
Rs. 25.000/- or more. RsA^51- p.m. 

note 1: The Entire Special Functional Allowance payable to 
Subordinate Staff under sub-clause(a) above will continue to 
count as Basic Salary. 

NOTE 2 : Special Functional Allowance under sub-clause (b) shall not 
be treated as part of Basic Salary. The said Special 
Functional Allowance shall not count for the purpose of any 
Allowance. However, the revised Special Functional 
Allowance to the extent of pre-revised Special Functional 
Allowance of Rs.210/- per month shall rank for Provident 
Fund, Pension and fixation on promotion. The said pre¬ 
revised Special Functional Allowance of Rs.210/- p.m. and 
DA thereon as on the date of publication of this scheme in 
the Official Gazette as per altered terms shall rank for 
Gratuity and encashment of earned leave. 
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(2) Other Functional Allowance : 

With effect from 1st day of August, 1997, the Other Functional 

Allowance shall be paid as under; 

(a) Telex Operators, Punch Card Operators, Unit Record 

Machine Operators and Comptists Rs. 60/- p.m. 

(b) Stenographer to Chairman of the Corporation, 

Managing Directors, Chairman-cum-Managing 
Directors, General Managers, Assistant General 

Managers and equivalent positions. Rs. 75/'P.m. 

(c) Audit Assistants Rs.240/-p.m. 

note 1 : The number and names of persons eligible to draw the 
functional allowance shall be determined by the Chairman- 
cum-Managing Director or the Managing Director or by the 
officer authorised in this behalf, depending upon the load of 
work and administrative requirements. 

note 2 : An employee shall draw only one functional allowance at a 
time. 

NOTE 3 : An employee proceeding on leave shall be paid the 
functional allowance during his leave period other than 
periods of extra ordinary leave, provided that he resumes 
work in the same position on the expiry of his leave. 
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NOTE 4 : No employee shelf, as a matter of right, claim to be allotted a 
particular portfolio of work in order to avail of the functional 
allowance attaching to that position or post. 

NOTE 5 : No employee shall refuse to work in a position carrying a 
functional allowance or make it a condition that he be paid 
such allowance where, because of absence of the incumbent 
or temporary pressure of work, the employee is assigned 
such work by the Head of his Office. 

III. DEARNESS ALLOWANCE : 

(1) The rate of dearness allowance applicable to the employees shall 
be determined as under 

Index : All India Average Consumer Price Index Number for 
Industrial Workers. 

Base : Index No. 1740 in the series 1960 = 100. 

Rate : For every 4 points in the quarterly average of the All India 
Consumer Price Index above 1740 points, employees shall be paid 
dearness allowance at the rate of 0.23% of Basic Salary. 

Revision of dearness allowance : Revision of dearness allowance 
may be made on quarterly basis for every 4 points rise or fall. 
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(2) There shall be an upward revision of the dearness allowance 
payable for every four points rise in the quarterly average 
(hereinafter referred to as the "current average figure") of the All 
India Consumer Price Index above 1740 points in the sequence 
1740-1744-1748-1752 and so on; and there shall be downward 
revision of the dearness allowance payable if the current average 
figure fails below the index figure in the above sequence with 
reference to which the dearness allowance has been paid for the 
last preceding quarter. On the downward revision, the dearness 
allowance payable shall correspond to the current average figure if 
such current average figure is a figure in the above sequence; and 
if such current average figure is not a figure in the above sequence 
the dearness allowance payable shall correspond to the figure in 
the above sequence immediately preceding the current average. 

(3) The final index figures as published in the Indian Labour Journal or 
the Gazette of India, whichever publication is available earlier, shall 
be the index figure which shall be taken for the purpose of 
calculation of dearness allowance. 

(4) The revision in dearness allowance corresponding to the changes 
in the current average figure for any particular quarter shall take 
effect only from the second succeeding month following the end of 
the quarter. 

Explanation :- For the purposes of this item, 'quarter* shall mean a 
period of three months ending on the last day of the month of 
March, June, September or December. 





THE GAZETTE OF INDIA: EXTRAORDINARY 


[Part n— SBC. 3(i)l 


IV. AIIOWANCE FOR TECHNICAL QUALIFICATIONS : 

(1) With effect from the 1** day of the month following the date of 
publication of this scheme in the Official Gazette, the Allowance for 
Technical Qualifications shall be paid as under: 

(2) A confirmed employee who qualifies or has qualified in an 
examination mentioned in column (1) of the table below shall be paid 
with effect from the date of publication of the results of the examination, 
or with effect from the date of publication of this scheme in the Official 
Gazette, whichever is later, the allowance for Technical qualifications 
mentioned In column (2) of the table below:- 

Provided that not more than one qualification allowance shall 
be permissible to him. 


Table 



\ ^*1 Jk 11 1 ^ *11 iH H1 



11) 

_(2)_ 

_(3)_1 


IHiVrE7!R1^3frHHH 

■ri 1 III HIM 

Insurance Institute of India 
or Chartered Insurance Institute: 

On completion of; 

i) Licentiate 

ii) Associateship 

iii) Fellowship 

Rs.95/- 

Rs.285/- 

Rs.475/- 

Rs.48/- 

Rs.144r- 

Rs.240/- 

Institute of Actuaries: 



iv) On passing each subject 

Rs.95/‘ 

Rs.48/- 

Institute of Chartered Accountants or 
Institute of Cost and Works Accounts: 



On completion of; 

v) Intermediate Examination 

vi) Final Group A or Group 6 

vii) Final Group A and Group B 

Rs.190/- 

Rs.355/- 

Rs.475/- 

Rs.96/- 

Rs.180/- 

Rs.240/- 

On completion of; 
viii) Master of Business 

Administration of a 

Recognised University/Institution 

Rs.475/- 

Rs.240/- 
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(3) The grfint of allowance for technical qualifications shall not affect 
the seniority of the employee concerned. 

(4) Where the employee has already been given an advance 
increment or any other recurring monetary benefit for having qualified 
in any of the said examinations, the amount of qualification allowance 
shall be suitably reduced or be not admissible depending on the 
quantum of benefit already received. 

(5) Such employee on completion of service of one year after 
reaching the maximum of the scale shall receive the qualification 
allowance amounting to not less than one-half of the full rate and after 
a further service of one year, the said qualification allowance shall be 
paid in full. 

(6) The revised allowance for technical qualification as mentioned in 
column (2) of the table above shall not count for the purpose of any 
Allowance. However, the said revised allowance, shall count to the 
extent of pre-revised allowance as mentioned in column (3) against 
each examination, for the purpose of Provident Fund, Pension and 
fixation on promotion from Class III to Class I cadre. The said pre¬ 
revised allowance alongwith dearness allowance thereon as on the 
date of publication of this scheme in the Official Gazette as per altered 
terms shall count for the purpose of Gratuity and encashment of 
earned leave. 

Explanation :- For the purposes of clause (viii) of sub-item(2), 
"recognised University/Institution" shall mean a 
University/Institution recognised by the University Grants 
Corrimission. 
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V. GRADUATION ALLOWANCE : 

(1) GRADUATION INCREMENTS/ALLOWANCE TO EMPLOYEES IN 
THE SCALE OF ASSISTANT : 

With effect from the 1®’ day following the date of publication of this 
scheme in the Official Gazette, the Graduation Increments/Allowance 
to employees in the scale of Assistant shall be paid as under; 

(a) An employee who is appointed or promoted to any post in 
the scale of Assistant and who has qualified as a Graduate of a 
recognised University on or after the 1st day of January 1973, and has 
not reached the maximum of the scale shall be granted two increments 
in the scale with effect from the publication of results of the 
examination, or 1®‘ day of the month following the publication of this 
scheme in the Official Gazette, or the date of appointment in the scale 
of Assistant, whichever is later, provided that he has not already 
received graduation increment or qualification pay for having qualified 
as such graduate or any advance increment on appointment, otherwise 
than by way of protection of emoluments granted to ex-servicemen: 

Provided that if an employee entitled to increments for 
graduation is drawing Basic Salary of Rs.8635/-, only one 
increment for graduation shall be granted to him. 

(a) an employee in the scale of Assistant who is a graduate of a 
recognised University and has reached the maximum of the 
scale shall be paid revised graduation allowance with effect 
from 1®' day of the month following the date of publication of 
this scheme in the Official Gazette, as under: 



Pre-revised Graduation 
Allowance per month 

Revised Graduation 

Allowance per month 

one year after reaching the 
maximum of the scale 

Rs.78/- 

Rs.145/- 

Two years after reaching the 
maximum of the scale 

Rs.156/- 

Rs.285/- 
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(c) The revised Graduation allowance as shown above shall not 
be treated as part of Basic Salary. The revised Graduation allowance 
shall not count for the purpose of any Allowance. However, the revised 
Graduation Allowance to the extent of pre-revised- Graduation 
Allowance shall count for Provident Fund and Pension and for fitment 
on promotion. The said pre-revised Graduation Allowance and 
dearness allowance thereon as on the date of publication of this 
scheme in the Official Gazette as per altered terms shall count for 
Gratuity and encashment of earned leave. 

Explanation :- For the purposes of the above sub-item "recognised 
university" means a University recognised by the 
University Grants Commission. 

(2) GRADUATION ALLOWANCE TO RECORD CLERKS : 

Graduation Allowance to employees in the scale of Record Clerks shall 
be paid as under: 

An employee in the scale of Record Clerk, who has qualified as 
Graduate of a recognised University shall be paid Graduation 
Allowance of Rs.96/- p.m. with effect from the date of publication of 
results of the examination or, from the date of promotion ps Record 
Clerk, whichever is later. 

Note : The Graduation Allowance payable to employees in the scale of 
Record Clerk shall not be treated as Special Allowance nor shall 
it be treated or counted as Basic Salary for any purpose and it 
shall be withdrawn on promotion of the employee. 
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VI. HOUSE RENT ALLOWANCE : 

(1) With effect from 1st day of August, 1997, House Rent Allowance 
payable to Supervisory, Clerical and Subordinate Staff 
employees shall be as shown In the Table below; 

Table 

Place of posting Rate per month 

a) Cities of Mumbai, Navi Mumbai, Calcutta, New 11%of'^ay, subject to aximum if 
Delhi, Faridabad, Gaziabad, NOIDA, Gurgaon, Rs.1200/-per month 

and Chennai 

b) Cities with population exceeding 12 9% of pay, subject to maximum of 

lacs,except cities mentioned at (a), Gandhinagar Rs.lOCC/- per month 

and all cities in the State of Goa; 

c) All other places 8% of pay,subject to maximum of 

Rs.950 per month 

Note 1: For the purpose of this item, the population figure shall be those in the latest 
Census Report. 

Note 2: Cities shall include their urban agglomerations. 

Note 3 'pay' means Basic Salary and stagnation increments as per paragraph 7 (2) 

(2) Employees who are allotted residential accommodation/staff 
quarters, shall not be entitled to any house rent allowance, but they 
shall pay to the Corporation or Company, for such accommodation, 
i.'.y appropriate licence fee as may be decided by the Board of the 
Corporation from time to time. Provided that an employee who has 

, 'N 

been allotted residential accommodation/staff quarters before the 1st 
day of April, 1983, and who has been in receipt of House Rent 
Allowance as on date immediately preceding the date of publication of 
this scheme in the Official Gazette in terms of item VI of the Fourth 
Schedule of the said scheme shall continue to receive such House 
Rent Allowance so long as he continues to occupy the same residential 
accommodation/staff quarters allotted by the Corporation or Company. 
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VII. CITY COMPENSATORY ALLOWANCE : 

With effect from 1st August, 1997, the rate of City Compensatory 
Allowance payable to Supervisory, Clerical and Subordinate Staff 


employees shall be as under; 


Place of posting 

Rate per month 

a) Cities of Mumbai, Navi Mumbai, 
Calcutta, New Delhi, Faridabad, 

Gaziabad, NOIDA, Gurgaon, and 
Chennai 

4% of pay subject to a minimum of 
Rs.120/- per month and maximum of 
Rs.275/- per month 

b) Cities with population exceeding 12 
lacs, except cities mentioned at (a) 
Gandhinagar and all cities in the State 
of Goa; 

3% of pay subject to a minimum of 
Rs.lOO/- per month and maximum of 
Rs.250/- per m.onth 

c) Cities with the population of 5 lacs and 
above but not exceeding 12 lacs,State 
capitals with population not exceeding 12 
lacs, Chandigarh, Mohali, Pondicherry, 
Port Blair, Panchkula. 

2.5% of pay subject to a minimum of 
Rs.75/- per month and maximum of 
Rs.200/- per month 


Note 1: For the purpose of this item, the population figure shall be those in the latest 


Census Report 

Note 2 Cities shall include their urban agglomerations 

Note 3 . ‘pay' means Basic Salary and stagnation increments as per paragraph 7 (2) 

VIII, HILL STATION ALLOWANCE : 

With effect from 1st day of the month following the date of publication 
of this scheme in the Official Gazette, the Hill Station Allowance payable to 


Supervisory, Clerical and Subordinate Staff employees shall be as under: 


(i) Posted at places situated at a height of 
1500 metres and over above mean sea 
level. 

3% of the Basic Salary subject to 
maximum of Rs.180/- per month. 

(ii) Posted at places situated at a height of 
1000 metres and over, but less than 
1500 metres above mean sea level, at 
Mercara and at places which are 
specifically declared as "Hill Stations" by 
Central/State Govemmepts for their 
employees. 

2.5% of the Basic Salary subject to 
maximum of Rs.150P per month. 

(iii) Posted at places situated at a height of 
not less than 750 meters above mean 
sea level which are surrounded by and 
accessible only through hills with a 
height of 1000 metres and over above 
mean sea level. 

2.5% of Basic Salary subject to a 
maximum of Rs.150/- per month. 
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IX. KIT ALLOWANCE; 

Employees transferred to any of the hill stations listed in item VIII 
of the Fifth Schedule shall be paid a Kit Allowance of Rs.500/-. The Kit 
Allowance shall not be payable on transfer from one hill station to 
another if the same was drawn at any time during the preceding three 
years. 


X. FIXED PERSONAL ALLOWANCE TO EMPLOYEES WHO HAVE 
RECEIVED INCREMENT ON ACCOUNT OF COMPUTERISATION 
EFFECTIVE FROM 1.11.1993: 

With effect from 1®' day of August, 1997, the Fixed Personal 
Allowance payable to employees on account of computerisation as per 
item X of the Sixth Schedule shall stand revised as shown in the Table 
below: 


TABLE 


Employees in the scale 
of pay of 

Revised Fixed 

Personal Allowance 

The pre-revised 

increment component of 
fixed Personal allowance 

(1) 

(2) 

(3) 


Rs. 

Rs. 

Superintendent 

360 

230 

Senior Assistant 

360 

230 

Stenographer 

360 

230 

Assistant, etc. 

360 

. 230 

Record Clerk. 

235 

130 

Driver 

165 

100 

Subordinate Staff 

165 

100 


The revised Fixed Personal Allowance shall not qualify for DA 
and HRA. However, the pre-revised increment component of Fixed 
Personal Allowance mentioned in column (3) of the above table shall 
rank for Provident Fund and Pension and the said increment 
component alongwith dearness allowance thereon as on 1.11.1993 
shall rank for Gratuity and encashment of earned leave. 
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XI. Additional increment for computerisation/Fixed Personal 
Allowance to employees who have joined service of the 
Corporation or Company after 1.11.1993 but before the date 
of publication of this scheme in the Official Gazette. 

(1) All confirmed employees who have joined the services of the 
Corporation or Company after 1.11.1993 but before the date of 
publication of this scheme in the Official Gazette, shall be paid, with 
effect from the 1®' day of the month following the date of publication of 
this scheme in the Official Gazette, on account of computerisation, one 
increment in the scale of pay as may be applicable to the concerned 
employee on the date of publication of this scheme in the Official 
Gazette; 

Provided that an employee who, on his first appointment in 
the service of the Corporation or Company, was on probation 
on or before the date of publication of this scheme in the 
Official Gazette shall be paid one increment on completion of 
365 days of service after the date of confirmation: 

Provided further that no such increment shall be payable to 
the employees joining the services of the Corporation or 
Company on or after the date of publication of this scheme in 
the Official Gazette. 

(2) An employee who is in receipt of an increment on account of 
computerisation as per sub-paragraph (1) of this item and who 
subsequently reaches the maximum of the scale of pay applicable 
to him, shall be paid, on the expiry of a period of one year of 
reaching the maximum of the scale of pay. Fixed Personal 
Allowance equivalent to the amount of last increment in the scale of 
pay applicable to him on the date of publication of this scheme in 
the Official Gazette. 
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Provided that the Fixed Personal Allowanc.e shall not qualify 
for payment of dearness allowance or house rent allowance; 


Provided further that from out of the Fixed Personal Allowance, 
the amount as specified in column(2) of the table below, in 
respect of each scale of pay, shall rank for Provident Fund and 
Pension and the said amount alongwith dearness allowance 
thereon as on 1.11.1993 shall rank for Gratuity and encashment 
of earned leave. 

Table 


Employees in the scale of 
pay of 

The c.nount from out of Fixed 
Personal Allowance which shall 
count for provident fund, etc. 

(1) 

(2) 


Rs. 

Superintendent 

230 

Senior Assistant 

230 

Stenographer 

230 

Assistant, etc. 

230 

Record Clerk. 

130 

Driver 

100 

Subordinate Staff 

100 


XII. CONVEYANCE ALLOWANCE : 


With effect from the 1®' day of the month following the date of 
publication of this scheme in the Official Gazette or from the date of 
appointment, whichever is later, every confirmed employee shall be 
paid Conveyance Allowance at the rate of Rs.75/- (Rupees Seventy 
Five) per month. 
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XIII. PARADEEP PORT ALLOWANCE: 

With effect from the 1®* day of the month following the date of 
publication of this scheme in the Official Gazette or date of 
appointment, whichever is later, every confirmed employee posted in 
the office of the Company in Paradeep Port shall be paid an allowance 
of Rs.50/-(Rupees Fifty ) per month so long as he is posted in that 
office. This allowance shall not be treated as Basic Salary for any 
purpose. 

XIV. TEMPORARY PERSONAL ALLOWANCE: 

With effect from 1®* day of August, 1997, employees in the scale 
of Assistant drawing a Basic Salary of Rs.8635/- or above in the 
modified scale, on or after 1.8.1997 but before the date of publication 
of this scheme in the Official Gazette, shall be paid a Temporary 
Personal Allowance of Rs.75/-(Rupees Seventy Five) per month, which 
shall not be treated as Basic Salary for any purpose and shall be 
withdrawn on promotion or next wage revision, whichever is earlier. 


XV ONE TIME LUMPSUM PAYMENT IN LIEU OF 

PRODUCTIVITY LINKED LUMPSUM INCENTIVE(PLLl): 

In lieu of PLLl, employees will be paid for the period from 1.8.1997 
to 31.3.1999, one time lumpsum payment of 1.67% of the Wage Bill of the 
General Insurance Industry for employees as on 1.8.1997 (pre-revised). 


XVI PRODUCTIVITY LINKED LUMPSUM INCENTIVE(PLLI)SCHEME ; 

For the period 1.4.1999 to 31.3.2002, PLLI shall be payable as 
per Appendix: 

IF.No, 2(14) lns.-III/97 (i'x)] 
AJIT M. SHARAN. JL Secy. 


FOOT NOTE The Principal Scheme was published vide Notification 
No.S.0.326(E) dated 27.5.1974. 

Subsequently amended by Notification No.S.0.472(E) dated 5th 
September 1975, 5415 dated 22nd December 1975, 390(E) dated 1st 
June 1976, 4466 dated 11th November 1976, 2443 dated 30th July 
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1977, 1046 dated 29th March 1978, 1049 dated 29th March 1978, 
1410 dated 26th April 1978, 3429 dated 16th November 1978, 314(E) 
dated 12th May 1980, 729 (E) dated 21st September 1984, 769(E) 
dated 15th October 1985, 884(E) dated 9th December 1985, 729(E) 
dated 3rd October 1986, 441(E) dated 27th April 1987, 1038 (E) dated 
7th December 1987, 780(E) dated 22nd August 1988, 783(E) dated 
22nd August 1988, 1160(E) dated 9th December 1988, 180(E) dated 
10th March 1989, 356(E) dated 12th May 1989, 405(E) dated 24th May 
1990, 542(E) dated 6th July 1990, 593(E) dated 27th July1990, 754 
dated 4th October 1190. 797(E) dated 25th November 1991, 909(E) 
dated 23rd December 1991. 83 dated 2nd February 1994, 594(E) 
dated 30th June 1995, 139 (E) dated 22nd February 1996, 759(E) 
dated 1st November 1996, 465 (E) dated 27th May, 1998, 731(E) 
dated 27th August, 1998 and 694(E) dated 30*^ August, 1999. 

APPENDIX 

PRODUCTIVITY LINKED, LUMPSUM INCENTIVE (PLUl SCHEME 

(See Item XVi) 

1. PLLl would be based on the Wage Bill of the General Insurance Industry of 

Company or Corporation, as the case may be, for employees as on 1.8.1997 

(pre-revised). 

2 . 

Grant of PLLl would be measured on the basis of following parameters : 

0 

a) Issue of renewal notices - pre-requisite for eligibility. 

Issuance of renewal notices in time limit shall be mandatory i.e. to issue the 
Renewal Notices in respect of policies expiring in a particular month by the 
15"’ of the previous month. 

b) Clai m settlfifTient ra tio 

Claim settlement ratio means the ratio arrived at by the following formula, 
(rounded off to the number leaving decimals), namely 

Claims settled during the year _ X 100 

Claims outstanding at the beginning of the year 
plus claims intimated during the year 

c) Documentation ratio 

Documentation ratio means the ratio arrived at by the following formula, 
(rounded off to the number leaving decimals), namely 

Documents issued during the year _ X 100 

Documents outstanding at the beginning of the year 
plus documents incepted during the year 
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d) Control of Management Expenses Ratio (MER) 

PLLI would be payable in the event the Management Expenses Ratio for the 
individual Company is within the limits prescribed in the Insurance Act/ 
Insurance Rules. 

Explanation ; 1. Parameters mentioned in sub-paragraph (a), (b) and (c) will be applicable for 
grant of PLLI as per clause (a) of Part A of paragraph 4.1; 

2. Parameter (d) will be applicable for grant of PLLI as per clause (b) of Part A of 
paragraph 4.1 


3. Parameters (Threshold level and Benchmar k level of performance): 

The PLLI would depend on performance levels in defined parameters. 

The performance level in each of the parameters would consist of two 
elements (a) Threshold level and (b) Benchmark levels. 

Threshold level of performance will be the actual levels of performance of the 
respective Companies in the preceding year. 

Benchmark level shall be 1% increase over Threshold Level: 

Provided that where 99% documentation is already achieved, 
benchmark will be fixed at 0.5% increase over threshold level 
recorded: 

Provided further that a marginal shortfall in any of the parameters may 
be condoned by the Board. 

Whereas the benchmark standards would be uniform for all the Companies, 
the levels of Performance would be evaluated on Company-wise basis for 
Part A and Industry as a whole for Part B of the PLLI scheme. 


4. PLLI payment Scale 

4.1 The PLLI payable would reckon under two parts-Part A and Part B as under: 
Part (A): On Company-wise performance basis: 

PLLI upto a maximum of 2% would be payable for achievement of 
benchmark levels in Customer Service parameters given below and 1 % PLLI 
would be payable in the event the Management Expenses Ratio (MER) for 
the individual Company is within the limits prescribed in the Insurance Act, 


1938 / Insurance Rules. 


Parameter 

Scale of Incentive payable 

a).Customer Service parameters: 


1. Renewal notice - Mandatory 

Nil 

2. Claims settlement 

1.00% 

3. Document issuance/disposal 

1.00% 

b)MER parameter 

4. MER within the prescribed statutory limit 

1.00% 

Aggregate limit for payment of PLLI 
Under Part A 

3.00% 


1736 01,2000—13 
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4.1.1 For the employees of the Corporation : 

2% PLLI would be payable provided the industry average on customer 
service parameters conform to the benchmark prescribed above. 1% 
incentive would be payable if at least one Company in the industry 
conform to the MER parameter indicated above. 

4.1.2 Payment of PLLI under Part A would be subject to Gross Profit earned by 
the Company for the year of performance. 

4.2 Part {B ): On Industry Average Basis 

PLLI upto 3% would be payable for reduction of Management Expenses ratio 
(MER) on the following scale:- 



Percentage reduction required in 
MER (on Industry Average) 

Incentive payable 
(On pro-rata basis) 

Stage 1 

From 21% to 19.5% 
(reduction upto 1.5%) 

1.5% 

Stage II 

From 19.5% to 19% 
(reduction upto 0.5%) 

1.00% 


For reduction in MER below 19%) 

0.50% 


Aggregate limit for payment of PLLI Under Part 
B 

3.00% 

Aggregate limit for payment of PLLI Under Part 
A + Part B 

6.00% 


4.2.1 Payment of PLLI under Part B would be subject to Gross Profit earned 
by the General Insurance Industry for thp year of performance 

4.3 The maximum amount of PLLI payable shall be at 6% of the 
wage bill as on 1.8.1997(pre-revised). 

Explanation: 1; At stage I, the scale of payment of PLLI would be proportionate to 
reduction in MER. e g. in case the MER is reduced by 0.5%, PLLI 
payable would be 0.5% of wage bill as on 1.8.1997(pre-revised). 

2: At stage II, the scale of payment of PLLI would be in the ratio of 1:2 
corresponding to the reduction in MER. e.g. for every 0.10% reduction 
in the MER below 19.5%, PLLI payable would be 0.2% of wage bill as 
on 1.8.1997{pre-revised). 

.3. MER calculation would include PLLI paid in the year of 
payment. 

5. Paym ent of PL LI: 

The PLLI will be payable after the achievement of the performance with 
reference to the prescribed benchmark based on the audited accounts for the 
relevant accounting year. 

The PLLI will be distributed as a lumpsum annually after 1** August each 
year, after the audited figures are available. 
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6. Suitable Monitoring and Reporting System would be devised by the 
Corporation or Company to measure the performance level of the 
Corporation or Company under each p^ameter. “ 

EXPLANATORY MEMORANDUM 

1. The Central Government has accorded approval to revise the 
scales of pay and conditions of service of Supervisory, Clerical and 
Subordinate Staff employees in the General Insurance Corporation of 
India and its four Subsidiary Companies from the dates specified in the 
notification. The General Insurance (Rationalisation and Revision of 
Pay Scales and Other Conditions of Service of Supervisory, Clerical 
and Subordinate Staff) Scheme, 1974 is amended accordingly with 
effect from these dates as specified in the notification. 

2. It is certified that no employee of the Corporation or its 
Subsidiary Companies is likely to be affected adversely by the 
notification being given retrospective effect. 

^ ft;?#, 22 2000 

■^iT.OT. 590( 3T).—#fTT =bK=IK 1972 (1972 ^ 57) # «nTT 17 ^ 

^ ^ ■ 5 r#T 1995 ■ 5 #’ <5<w 'mn 

1 . — 

(1) Trr ■'TFT #11 2000 1 1 

( 2 ) 1 1997 # ■jpjtt wqTt 1 

( 3 ) -#fiT - 3 ^ °R4-c| | R4i # # 1-8-1997 3HtTT7 974'" ») I 

2. ^3^ "4, 

(i) ■# 2 % #5 (7T) 39(ii) 3fk 8413S (iii) 97 1-8-1997 ^ f#Tl##T #7?## f#^ 



4'#9; 9# # #9T 99) TT’ff #; #7 


(iii) # cTnj^'gS997#9>79I 7#9 % 4^ 3^^797 Mf^Ht f#7 4 3i?I9R 9# % ##9 % f#i 

919=94 f#^9##71#7T9?f#9 ^tiPw^t) M91; 347 7# h4”; 

(li) #35 4, ##(79)% i779I9^f9##t3r9 47137=9:7## #9 # 1 ^ 19144 , 3181^: — 

“ (9) 44 ^4-^17] # ’9199 # 1-8-1997 # # 97# 9?9KI^49T f#^ 4 99T *9 79 f## ‘}^ '4 # *4, 

11007:. 9f99r7TI 




94 


THE GAZETTE OF INDIA; EXTRAORDINARY 


[Part II —Sec. 3(i)] 


(■Sf) WT, 'Pm^TO, 

■^TT % ochHIi I^RT^ mu ’^.'^nrpft I ”; 

(iii) ■'fftfw IV% (3) WlpRT%TI3T8lf?I^:— 

*' 3('^) 'ft4'qiR4)" ^ 1 SFRRT, 1997 '®Ft <5*1^ 'RII Ril'I'til 

1960=100 4 3ilEjlPi=f) <ib4'^lR4l % fdl<,■ sh^I'wi 4' 

1740 -3^ 4 T3^I^ % -f^ Tf^rn^ Tjgnftsif^, -5^^ '*11 

pKi^i%f^ I '5R^4 % 1^ 45 'ii^ 4’ "^11 ^B4tTj^4 ?h% 

0.23 S^RlVIfl 'SRt 1R TC '^3TT'^ I 


3('cr) '44®!4'5^4'^i4 Tf5T^ '^5iT4, f4>41 <^)4^kl Pimh 

gKi, vsti <j^=hi=n % ooHHi'1 f^w4 hH 4^31 % 3iqfc<iRn ^ 'jiuj'iI I’' 


(iv) "iftfw v4, '3^ (' 1 ) 




“(T?) 1 3!'i«i, 1997 4‘i!l f4<3Ti 4)4^|R4) eiiqa ^IERui f4^=Ki_ 

# 4 ; — 


■4iPP3H 


■3?PT ^ 13)? 

(1) 

(2) 

4,360/-?. HI? 

4?R ■^ 38 mRi+ici *J5r1 3 )^^ ■4t4l■SRH 44 'Irll, fiii'T>l 'Tf4'31 ■f4f44 3i?li^ 3)<,^ 

■^■frn^ Rti-tj *i 5 ‘ii^ 't 4%'mil■^ 30 mRi^ici 3iRiRota ■4?H^4t4t 1 
34i3ifiiR«M^;5'^4?H^44i -^■cih 1,100 ?. iifii ■rut 4mi 1 

4,361 T. 4 8,700 ?. 

^11 ■^ 20 yfcivii *151 ^> 5 ^ ^+n ^I'il ^ 3 niT ■^ hitI, linid ■t4f4 4 31511113 

% % 3 : 't 4 % fiTi ?4f ^ ^ t, ^ 20 irfimii 3 ifiif^ 45 h #4 11^53 

34i stRt'R'+iI ■^ ^■3t4i ■•'gjji^d'fT 1,310 ?. yRi3in ■^ 1 

8,701 ?. 34i ■31t 4 ■3i31 

“ 4?? ’ ’ 35115 3rfii5Ri Tfp ■^ 444 ^ 44 'Tit, ^[43^'ifq^zi 4if4 4 3iwT ^ 

fai-rj, i5‘ii^ 'T^ % frni■ 3 ?^, ‘i“iii ■34^31Tr4^4, ■=5115 hRiVIi 3i[nRcKi ■4513^4441 

34i 3lfil33 ■455133 44 t ■=3J333 1,740?. yRlHIW 44l1l 


(■fij) 'ifq'>^ 4 4t4'^i4 (4)41 'jrftsT’r4, Rt)41 ■'4 i4-^k1 ^44^ 47H ^iEiku| f^Jm 

"311 tj^-qohi<=n % <r?FFrPT, f4n4 'ttt 4<ms 4, sr^^rfei ^ '^ly.'fl i'' 

[Tin. 4.2(i4)/44n-lli/97 (w)] 


■37441 TTR. Tirir, wPqq 


tir? RrHUI : 


■'JclW4T3Tf4?J^4. m3TT. 585 (3T), Tn4l3 28^, 1-995 
3Tf4'^'q'ii34 '5RT 44t*n 14il^ 'TI^ : — 


1. ■^.3TT. 475 (31), 3 1996 

2. ■351.311. 342 (31), TTR^Sr 22 3l4^, 1997 


3. ■^.311. 451 (31), 111413 18 1999 sfrr 

4. ^311. 1221 (31), 11i4i3 6 RiUHI, 1999 I 


1. •iiiiiiT^'44ii^4W34'4^'3F'f44»T4 34 t ■?iiff4'5p48i^%'44’iiRT33^Tn«iTT3'54RT (^i43n4) ■^TH'fiE^i, 

1995 4 3Tf4lJ3pfi 4 ■3I«ri IqPlRi'^; nidia 4 4 ill ITT ■aiiHi 311^?*R1 ■’Till I 

TPnPm ■feiTi jhhi ■! ■fefn aiRnj^sRi ^ n'li^ 4 ttfx^r 4 4 f4n4 ■^n 3^=41 3ii^iiPi'+ ■3 ti4p 4 ■% 14i4t 

<+>■41114 ■31 ■^it^ yRi'^d ■y’TF? ^3^ ■^44'imi■^^ 11 


2. 
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NOTIFICATION 

New Delhi, the 22nd June, 2000 

s.o. 590 (E).— In exercise of the powers conferred by section 17 A of the General 
Insurance Business (Nationalisation)Act, 1972(57 of 1972), the Central 
Government hereby makes the following scheme, to further amend the General 
Insurance(Empioyees') Pension Scheme. 1995(hereinafter referred to as " the 
said scheme"), namely:- 

1. Short title, commencement and application: 

(1) This Scheme may be called the General Insurance 
(Employees') Pension (Amendment) Scheme, 2000. 

(2) Save as otherwise provided hereinafter, the provisions of 
this scheme shall be deemed to have come into force on the 
1st day of August, 1997. 

(3) This scheme shall be applicable to those employees who 
were in the services of the Corporation or Company on full 
time basis as on 1.8.97 

2. In the said Scheme, 

(i) In paragraph 2 , in clause (p), for sub-clauses (ii) and (iii) the 
following sub-clauses shall be deemed to have been substituted 
with effect from 1.8.1997, namely :- 

"(ii) all allowances to the extent counted for purpose of making 
contributions to the Provident Fund as per the provisions of 
Rationalisation Scheme applicable to the employee; and 

(iii) fixed personal allowance to the extent counted for the purpose 
of making contributions to the Provident Fund as per the provisions 
of Rationalisation Scheme applicable to the employee; and"; 
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(ii) In paragraph 35, after sub-paragraph (b), the following paragraphs 
shall be inserted, namely: 

"(c) rupees 1,100/- per month in respect of an employee who has 
retired or died on or after the first day of August, 1997; 

(d) in case of any wage revision in future the amount of minimum 
pension payable to an employee shall be determined by the 
Corporation corresponding to the index to which the scales will be 
linked."; 

(iii) In Appendix IV, after paragraph 3, the following paragraphs shall be 
inserted, namely:- 

"(3A) In the case of employees who have retired or died on or 
after the 1®' day of August, 1997, the dearness relief shall be 
payable for every rise or be recoverable for every fall, as the case 
may be , of every four points over 1740 points in the quarterly 
Average Consumer Price Index for Industrial Workers in the series 
1960=100. Such increase or decrease in dearness relief for every 
said four points shall be at the rate of 0.23 per cent of basic 
pension. 

(3B) In case of any wage revision in future the rate of dearness 
relief payable to an employee shall be determined by the 
Corporation corresponding to the index to which the scales will be 
linked."; 

(iv) ln Appendix V, after sub-paragraph (c) and before the Notes, the 
following sub-paragraphs shall be inserted, namely:- 


"(d) in respect, of employees retired on or after 1®* day of 
August, 1997, the rate of ordinary family pension shall be as under: 
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Scale of pay per month 

Amount of family pension 

(1) 

(2) 

Upto Rs.4360 

30 per cent of the 'pay' shall be the 
basic family pension plus 30 per cent of 
the allowances which are counted for 
making contributions to provident fund 
but not for dearness allowance shall be 
the additional pension. The aggregate 
of basic and additional family pension 
shall be subject to minimum of 
Rs.1,100/- per month 

Rs.4361 to Rs.8700/- 

20 per cent of the 'pay' shall be the 
basic family pension plus 20 per cent of 
the allowances which are counted for 
making contributions to provident fund 
but not for dearness allowance shall be 
the additional pension. The aggregate 
of basic and additional family pension 
shall be subject to minimum of 
Rs.1,310/- per month 

Rs.8701 and above 

15 per cent of the 'pay' shall be the 
basic family pension plus 15 per cent of 
the allowances which are counted for 
making contributions to provident fund 
but not for dearness allowance shall be 
the additional pension. The aggregate 
of basic and additional family pension 
shall be subject to minimum of 
Rs. 1,740/- per month 


(e) In case of any wage revision in future the rate of ordinary family 
pension payable to an employee shall be determined by the 
Corporation corresponding to the index to which the scales will be 
linked.". 


[F. No. 2(14)/Ins.Iiy97(x)] 
AJIT M. SHARAN, Jt. Secy, 
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FOOT NOTE The Principal Scheme was published vide Notification 
No.S.0.585(E) dated 28“’ June, 1995 and subsequently 
amended by notification No. 

1. S.O. 475((E) dated 3^“ July. 1996 

2. S.O. 342(E)) dated 22"“ April, 1997 

3. S.O. 461(E) dated 18“' June 1999 and 

4. S.O. 1221(E) dated 6*^ December, 1999 

EXPLANATORY MEMORANDUM 

1. Consequent upon the revision in the terms and conditions of 
service of the General Insurance Industry, it has become necessary to 
amend the General Insurance (Employees') Pension Scheme, 1995 is 
amended accordingly with effect from the date as specified in the 
notification. 

2. It is certified that no employee of the Corporation or its Subsidiary 
Companies is likely to be affected adversely by the notification being given 
retrospective effect. 


PrintedbytheM«»ger, Govt of Indiaft^ss. Ring 

and PubUahed by the CofltroUer of PubUcatiraja, Delhi-n0054 — 2000 


